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qgAte] dubd o] mg Axui4 d55Q14e] Ao
B3 gigte s|@AEAges|e]  £21(1040271 T ttest, ANOVASE Scheffe AFFEA o2, Axz|tj4jz} gt
-201412-HR-019)-& wrerom, 20149 69 <F 3 &3t x7ka FU2e] #HAJS Pearson’s AUHRA FH LR, TFA4
1F HARAE AHESITE AEzAl] oA B AT A o] JFacle s AR S AHgate] EASIIT
I S Awcta, AEA Fejoats Wil didAEelA
A7l TAME L Fo] HEAE wiRaglen, Ass o1 A}
A T oA BT AEAE AYAIZ F 378FE
Al ArgstiTh CHAIRIS| ks 4
oi7l0| R T A ool 80.7% 2 HEHA) 19.3%E Tt

S8
30 rfT
o

66.1%, 2%hdo]l 14.8%, 3&d

2 AT &3 Wi diste A7t &&5E tEke 11.1%, 19k #3430 gtk 93.4%°l
713 Ao h3l o] Aol E vkt AEZAIA AFA7E ATH7}F 6.6%°10 T} W&ol 99.5%0]0 1 71E0] 0.5%°]A Tk
AR A A 2 Aol BT WS A, AF Fue ol 52.6%, ST 47.4%°10t) 7152 A e
2l SHET oH o|fFREA HAEA SHE TSI A £ BEFTolt) 73.5%, o8 Helt}h 15.3%, Y4t Aotk
o vz O9E £ USS AYsEn o uE oju’k 11L.1% 2 3t tHTable 1).

PP 1] Z2 AAE FES| Atk AR gAY

59 A&4E Bt AEAL B39 #-bEA Eelods CHARRIO| MIa|C{Aln} SHE0IA

2] e 2 AFArl obd A3At AEAE IeEes 3t

son, #39 X e WRE I F s F=g) ke Azeeye] A HAE 170dA 5308 42

3to] A8tk oA AA HFES 34320408 01h AZEAL 370
a9l acl¥) 7t ehej e ARdge s A ARdehd

A2 2AM g gk thad 2k Azeuy dE554 Al AR

g ik 27| EAto] 3.78x0.81 02 71 E=9km, 2]

B A7 A8E A5l SPSS Statistics 21.0 ZE 13 A 3.65+0.837, A7IBF 3.48+0.59%, AZIAE 3.45+0.81

= olgatglon], FAHCT AFdrte Ay 54, A A, A7 EFAEE 337206082 £o2 YERITE ATy

<Table 1> Differences in Self-Leadership & Perception of Learning according to General Characteristics of Nursing

Students (N=378)
Self-leadership Perception of learning
Variables Categories n(%) Mean+SD t or F(p) Mean+SD t or F(p)
Scheffe Scheffe
Gender Female 305(80.7) 3.41+0.42 0.46 3.50+0.52 1.09
Male 73(19.3) 3.42+0.40 (.830) 3.43+0.68 (297)
Aol <20 248(65.6) 3.39+0.37 0.70 3.42+0.51 9.81
>20 130(34.4) 3.43+0.49 (:450) 3.6120.61 (.002)
1 250(66.1) 3.39+0.37 3.46+0.52
% 2 56(14.8) 3.3240.51 319 3.29+0.59 o1
rade 3 2(11.1) 3514051 (:024) 3.6740.56 (<.001)
d b<d b<a,c<d
4 30(7.9) 3.55+0.39 3.87+0.53
A leave of absence Yes 25(6.6) 3.65+0.48 5.54 3.80+0.70 8.12
No 353(93.4) 3.39+0.41 (.019) 3.46+0.54 (.005)
Rl Yes 179(47.4) 3.43+0.43 0.017 3.48+0.58 0.02
No 199(52.6) 3.43+0.37 (.895) 3.4940.51 (.878)
Low" 58(15.3) 3.36+0.45 3.30+0.49 3.96
Economic status Middle® 278(73.5) 3.4340.39 2022 3.51+0.56 (.020)
High® 42(11.1) 3.56+0.35 (053) 3.56+0.47 a<b,c
sH=2t2 WS sts| x| 21(3), 20154 8 419
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E}sttH(Table 1).
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(=223, p<.001), &2 ﬂ}(r 222, p<.001), A7 8

[e13
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CA(t=5.084, p<001), HAFTHE(t=5.728,
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(t=3.949, p<.00)o2 Uehdth AR mge Az

R2=20, F=31.70, p<.001 = EFJTKTable 4).
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2 AT dadge] Adxguyy) sl A8 &
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24 Stel Azevy wEZeads
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<Table 2> Levels of Subcategories of Self-Leadership and Perception of Learning (N=378)
. ) : N f :
Variables Categories Subcategories Uirtnebrr?; © Min—Max Mean+SD
Self-goal setting 5 1.60-5.00 3.37+0.60
Self-reward 3 1.67-5.00 3.78+0.81
Behavior-focused strategies Self-punishment 4 1.00-5.00 3.45+0.81
Self-observation 4 2.00-5.00 3.48+0.59
Self-leadership Self-cueing 2 1.00-5.00 3.65+0.83
Natural reward strategies Focusing on natural rewards S 1.00-5.00 3.29+0.60
Constructive thoucht patt Visualizing successful performance 5 1.00-5.00 3.44+0.68
St:;z r};cswe OUEHE PATETL  gelf talk 4 1.00-5.00 3.2240.70
: Evaluating beliefs and assumptions 3 1.00-5.00 3.51+0.64
Percention of learnin Learning outcomes 4 1.50-5.00 3.50+0.57
P ; Learning process 3 1.00-5.00 3.48+0.66
<Table 4> Factors Influencing Perception of Learning in Nursing Students (N=378)
Variables B SE B t 0
(Constant) 1.559 225 6.932 <.001
Self-leadership 331 .065 245 5.084 <.001
Satisfaction at major .170 .030 275 5.728 <.001
Grade .104 .026 185 3.949 <.001
R?=20, Adjusted R?=.19, F=31.70, p<.001
420 sH=Zte WK EHE|X| 21(3), 20154 8€
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A Study on Nursing Students' Self-leadership and
Their Perception of Learning
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Purpose: The purpose of this study was to identify the relationship between self-leadership and the perception of
learning in nursing students. Methods: A descriptive research design was used in this study. The participants were
378 nursing students in M city and C city who were surveyed between June 1 and June 30, 2014 using
self-report questionnaires. The data was analyzed using SPSS WIN 21.0 Program, which determined frequency,
percentage, mean, standard deviation; a One-way ANOVA; a Scheffé test; a Pearson correlation coefficient; and a
Stepwise multiple regression analysis. Results: There were significant positive correlations between nursing students'
self-leadership and their perception of learning. In the multiple regression analysis, self-leadership was the most
significant predictor in explaining nursing students' perception of learning. Conclusion: Study findings suggest that
nursing students' self-leadership is defined as having an important influence on nursing students' perception of
learning. In order to strengthen nursing students' self-leadership, there is a need to develop education programs that
increase nursing students' self-leadership.
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