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Study about Vocational Consciousness and Job Value of Dental
Hygiene Department Graduating Students

Sung-Yeon JangJr
Department of Dental Hygiene, Kyungbok University, Pocheon 487-717, Korea

This study has an objective not only to be helpful to the understanding about students’ career and employment preparation by investigating the
present conditions which are related with vocational consciousness and job values of dental hygiene department graduating students, Study
subjects were 350 female graduating students in 3-year-course College, dental hygiene department at five areas of Seoul, Gyeonggi, Gangwon
and Gyeongnam, Data were analyzed using IBM SPSS Statistics ver, 19.0. Regarding job values, job prospect of dental hygienist is a little
developmental (565,2%) and institution hoping to work is dental clinic (43.2%), reasons for employment in major area are good wage and working
environment (24.0%). And regarding opinion about job, dental hygienist job is a measure for living income (69.7%). Regarding job selection
conditions, 35.0% subjects replied good human relationship. In the questionnaires regarding professional job in vocational consciousness
category, results showed high percentages in that ‘the occupation is a job in charge of oral health improvement’; regarding academic area, ‘scaling
should be done better than dentist’; regarding human relationship, ‘harmony between colleagues is closely related with job efficiency’; regarding
work ethics, ‘development of dental hospital (clinic) and dental hygienist is correlated” In vocational consciousness of study subjects, higher major
satisfaction showed significant differences in professional job consciousness and work ethics consciousness (p <0.05) and the correlation results
in vocational consciousness areas showed all statistically significant correlations (p<0.01). In case that the characteristic in one type is higher
among 4 types, all other types showed high characteristics and also showed high general vocational consciousness,
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Table 1. Job-Consciousness Level Question Reliability

Classification Questions Cronbach’s o
Professional job category 6 0.711
Scholarship 4 0.781
Human relations 4 0.760
Work ethic 4 0.762
Total 18 0.711
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Table 2. The General Characteristics and Work Values (n=317)
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Classification n (%)
Age (y)
20~22 260 (82.0)
23~25 48 (15.1)
26~28 9 (2.8)
Major course
Satisfactory 104 (32.8)
Normal 194 (61.2)
Unsatisfactory 19 (6.0)
The job outlook for dental hygienists
A very progressive 52 (16.4)
A little progressive 175 (55.2)
And now there will be no difference 87 (27.4)
Others 3(0.9)
Employment agencies hope
Dental clinic 77 (24.3)
Dental hospital 137 (43.2)
General hospital 22 (6.9)
University hospital 19 (6.0)
Public health 38 (12.0)
Others 24 (7.6)
I want to major employment sectors
Yes 287 (90.5)
Still being troubled 30 (9.5)
The reason you want a job as field of study
Major related work is due to fit into my aptitude and interests 68 (21.5)
I think better pay and working conditions 76 (24.0)
Because the prospect of a dental hygienist brightness 70 (22.1)
Because they have a sense of pride and worth of the work 42 (13.2)
Others 31(9.8)
The reason for contemplating a career as field of study
Did not meet the aptitudes and interests 17 (5.4)
Remuneration and working conditions are poor 6(1.9)
Lack of self-esteem for the profession as a dental hygienist 4 (1.3)
The prospect of a dental hygienist is because the unstable 1(0.3)
Others 3(0.9)
Subjects related to the need to open “professionalism” of the curriculum
It is necessary 211 (66.6)
Not required 106 (33.4)
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(Table 4).

Table 3. The Views and Work Conditions of the Job Selection
(n=317)

Classification n (%)

Views of the profession

Means an income for life 221 (69.7)

Is to maintain a career and social status 51 (16.1)

The book of dreams and self-realization 45 (14.2)
Conditions of work selected

Many repair work 36 (11.4)

Good human relations at work 111 (35.0)

Working conditions are good jobs 106 (33.4)

Work with development potential 38 (12.0)

Talent, work for individuality 6(1.9)

You can feel the rewarding work days 20 (6.3)
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Table 4. Job-Consciousness Level

Job-consciousness Value

Professional job category

The job of playing a role in improving oral 3.27+0.47
health

A lifelong career with pride 2.82+0.64

Valuable and challenging job 2.98+0.50

I think that the scope is gradually expanding 2.87+0.66

Is recognized as a separate job area 2.50+0.68

Social recognition and status that is high 2.38+0.63

Scholarship

Think of the need to need to be better at scaling 3.27+0.54
than dentist

There is connection between the contents in 2.8410.54
school curriculum and the clinical field
Link to participate in an academic society 2.88+0.58
aiming to enhance profession after graduation
Dental-hygiene field need 4-year university 2.48+0.72
course
Human relations
Harmony with a colleague is close to efficiency 3.55+0.55
in duty
The atmosphere of a dental clinic depends 3.27+0.61
on a dental hygienist
Available for the formation in horizontal 2.77+0.71
relationship with a dentist
Like to be active in korean dental hygienists 2.70+0.64
associationafter graduation
Work ethic
Only a person who is loyal to a task, whichis  3.10+0.61

given to oneself in the working life, can succeed
If you believe that employment after graduation 3.01+0.55
can be a good dental hygienist required in the
workplace
Development and evolution dental clinic dental 3.16+0.52
hygienist think is relevant
I think it can work over time, holiday work
outside ofnormal working hours required by
the dental clinic

2.32+0.79

Values are presented as meantstandard deviation.
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Table 5. Job-Consciousness Level depending on Satisfaction at a Major Course
Satisfactory Usually Unsatisfactory p-value
Professional job category 18.01+2.59° 16.36+2.04° 14.73+2.49" 0.020*
Scholarship 12.07£1.58 11.13%¥1.26 10.10%1.52 0.099
Human relations 12.82+1.73 12.02+1.62 10.89+1.79 0.145
Work ethic 12.28+1.76" 11.20+1.45" 10.10+1.88" 0.035*
Values are presented as mean+standard deviation.
**Same letters indicate statistically different by Scheffe multiple comparison.
*p<0.05.
Table 6. Correlation among Its Subcategories
Professional job category Scholarship Human relations Work ethic
Professional job category
Scholarship 0.386**
Human relations 0.414%** 0.457**
Work ethic 0.532%* 0.311%* 0.383**
**p<0.01.
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