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Abstract

Numbers of successful companies in the world develop The core values of action in order to produce

effective human resource management and organization culture. Core values are belief, and values that

are shared by all members to maintain organization. Also, The core values function as to inspire

motivation and decision making for organization's identity and assist to settle their own unique culture.

Therefore, this study is to figure out the effect of core values to the members of organization and

management performance from small and medium company that is comparatively less focused to settle

their own core values.
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<Table 1> Demographic characteristic of target for investigation

Classification Frequency Proportion (%)
(number of persons)
Man 107 70.9
Gender Woman 44 29.1
Total 151 100
20s 38 25.2
30s 62 41.1
Age 40s 39 25.8
50s 12 7.9
Total 151 100
High school graduate 32 21.2
Education College graduate 106 70.2
background A master's degree 13 8.6
Total 151 100
Employee 21 13.9
Assistant manager 32 21.2
Section chief 26 17.3
Position deputy head of department 20 13.2
the manager of department 11 7.3
executive 5 3.3
etc 36 23.8
Total 151 100
Less than lyear 28 18.5
Years of lyear~less than Syears 73 48.3
continuous byears~less than 10years 37 24.5
service 10years~less than 20years 13 8.7
Total 151 100
HR/Training/Project 4 2.6
Finance/Accounting 14 9.3
Sales/Marketing 78 51.7
Task Research/Development 6 4
Production/Technique 34 22.5
etc 15 9.9
Total 151 100
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<Table 2> Composed of questionnaire [6][15][17][19] [20] [21] [22] [23] [24] [25] [32] [33] [34] [35] [44] [45]

. Measurement Number of
Variable . . Source
contents questionnaire
O'Reilly, Chatman,
& Caldwell (1991),
Individual awareness Jo Young—Ho(1992),
Park Kye—Hong,
. Jo Cheol—Ho(2004),
1. Internalized Level of .
Core Value 8 Collins &
Porras(1994),
. R Denison, Halland,
Individual practice & Goelzer (2004). Lee
Hye—Min(2011), Kim
Soon—Won(2013)
Achievement Smith, Kendall, Hilin(1969),
2. Job satisfaction Relationship 5 Oh SeJin, Lim Youn=5ik,

Job aptitude

Yang Byeong—Hwa(1996),
Lee Bye—Min(2011)

3. Job performance

Individual

performance

Organizational
performance

Lee Eun—Jin(2009), Chea
Na—Rae (2014), Kim

6 Bo—Ra(2013), Choi

Chang—Yeol (2013), Lee
Hee—Hwan (2013)

4. Loyalty

Roles and

responsibilities

Dedication

Attachment

6 Kim Soon—Won(2013)

5. Management
performance

Management goal

Customer Service
performance

Productivity

Son Tae—Hyeon(2014)
Jin Sung—Han(2013)

6. Demographic variable

Gender, age,
Education
background, Position,
Years of continuous
service, Task
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<Table 3> Data analysis method

Statistical Methods
Structural Equation

Contents

Statistical Analysis .
Model Analysis

Demographic variable Frequency Analysis

Confirmatory Factor
Analysis(CFA)
Cronbach' &

Validity

Reliability

Hypothesis verification Path Analysis

Mediation effect

. Sobel Z—Test
verification

level of significance a=.05, @=.01, «=.001
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<Table 4>¢} 7t}

<Table 4> Result of the reliability of the
questionnaire—related internalized level of core values

If item Deleted

Classification Cronbach's @
awareness I-1 0.912
awareness -2 0.897
Internalized awareness -3 0.898
Level of awareness 1-4 0.914
Core Value practice 1-5 0.899
practice 1-6 0.904
awareness 1-7 0.902
awareness 1-8 0.899
Cronbach's « 0.914

2) AFIEE AETE AEE AF
A RSO FAETE ARE-E 539
Cronbach's ¢ A5+ 0.886°%2 veh} WALdAA
S wEsTh @ 4 9tk <Table 5> ARy
THE 5880 Al A Z o)t}

=

J

<Table 5> Result of reliability of the
questionnaire—related job satisfaction

Classification If item Deleted
Cronbach's «

. -1 0.863
i Acheivement ) 0.864
. . . . -3 0.856
Satisfaction Relationship -4 0.855
Job aptitude 1-5 0.869
Cronbach's @ 0.886

3) AR AT N HF

<Table 6> Result of the reliability of the
questionnaire—related job performance

Classification If item Deleted
Cronbach's @

Individual |1 0.894
Job performance =z 0.833
Performan =3 0.827
ce Organizational -4 0.829
) m-5 0.834
performance =6 0.827
Cronbach's a 0.865
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<Table 7> Result of reliability of the
questionnaire—related royalty

Classification If item Deleted
Cronbach's @
o V-1 0.891
Responsibilities
V-4 0.880
V-5 0.881
Loyalty Attachment

V-6 0.892
Dedication V-2 0.879
Roles V-3 0.881
Cronbach's « 0.901
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<Table 8> Result of the reliability of the

questionnaire—related Management Performance

Classification If item Deleted
Cronbach's @
V-1 0.875
Management V-2 0.729
Goal V-3 0.741
Management V-4 0.749
Performance Customer
Service V-5 0.731
Performance
Productivity V-6 0.712
Cronbach's @ 0.794
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[FI(Incremental Fit Index), CFI(Comparative Fit
Index) S©| 3tk
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<Table 9> Fitness of research model

Model fitness Standard Result 2%;%{(%
22 p<.05 415.%103) (p<.0 Fit
Less than iy
Absioltut RMSEA 05 OOS GOOd
e fi
index More .
GF1 than 0.9 .837 Low
RMR | Less than 087 Good
More ~
TLI than 0.9 .940 Fit
More
Increme NFI than 0.9 .841 Low
nteg fit M
index ore .
IFI than 0.9 .947 Fit
- More -
CFI than 0.9 .946 Fit
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<Table 10> Result of Confirmatory Factor Analysis

Path Standardized Factor Loadings
— Internalized Level of Core Value2 763
— Internalized Level of Core Value3 767
Internalized Level — Internalized Level of Core Valueb .874
of Core Value — Internalized Level of Core Value6 795
— Internalized Level of Core Value7 .816
— Internalized Level of Core Value8 .852
— Job Satisfactionl 769
— Job Satisfaction2 766
. . — Job Satisfaction3 812
Satisfaction — Job Satisfaction4 817
- Job Satisfactionb 741
- Job Performance2 738
— Job Performance3d 767
— Job Performance4 799
Performance - Job Performanceb 821
— Job Performance6 .840
— Loyalty1l 738
— Loyalty2 779
— Loyalty3 782
— Loyalty4 779
— Loyaltyb 765
— Management Performance?2 763
M. - Management Performance3 736
anagement
- Management Performance4 715
Performance - Management Performance5 756
— Management Performance6 .835

A Wl A A(H) Ao Fos dvs o

£ A0 Ao fo8 JaAE tepon, )
ARl ARRSE, A3, Wl Z2st st

Hele F(H)Hoz {23t AddAE veplc) wt
W ZAFAYE Wy AP Wl AfoldE #9
A Fslthe d39E YERTE <Table—11>2 I+
Hol 50 Aa HAdyE Agedt Zloo),

<Table 11> Result of correlation analysis

#xp<.001
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<Table 13> Fitness of The initial research model and final research model

5 415.013(p<.000 .

X p<.05 330.609(p<.036) Fit

Absolute fit ) -
index RMSEA Less than 0.5 .053 .032 Fit
GFI More than 0.9 .837 .866 Low

RMR Less than 0.5 .087 .049 Fit

TLI More than 0.9 .940 978 Fit
Incremental NFI More than 0.9 841 .873 Low
fit index IFI More than 0.9 947 981 Fit
CFI More than 0.9 .946 .980 Fit

<Table 13>l #AAJE wie} o] HREAQl 1&g A th oA EATHA] HVHE} o] =& 24 7Y

P vad B WO vk, 4g Stk
o] g Row W,

HFHor e ATFEFS Tl HAZEA (Path
Analysis) S AAISH HASAT= <Figure 2>$} o]
UERSTE

D 7Kk 1 A7 WA}

H7t & Stk

SFo] wSFE Auul

A7 UASE i AFUESEe] IS AR
A, (AR Fo3 JFS vAE Ao el
th wdl %73 AEAGTE 263(:=2.905) 02 et
Wi, oS P<O.01OA 2%t Aoz el

3L
U e ATRES drhy 48+ 980w

2) 7ML 2 B UAE o] 25E Ay
37} 3 lolet.

63}\:1]7]'?2] LHZH:@]— /‘ X]"I—}\:L"]'-/] _,4_7:1]2 }\LJ:]E_IE,
AP Aoz Gost ek mjx= oz et

%73} ARAGE 254 (t=2.805) 7 YRt o)
& P<0.01°lA TrA Aoz Ut} oA 8
A7 WAsE o] 2 2ATAEdT S AN

M ST K ey fr o= 7P

A2l



J. Korea Saf. Manag. Sci. Vol. 17 No. 1 March 2015
http://dx.doi.org/10.12812/ksms.2015.17.1.241

ISSN 1229-6783(Print) 251
ISSN 2288-1484 (Online)

<Figure 2> Result of path analysis
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<Table 14> Result of hypothesis test

Hypothesis Internalized Job . )
Level of — . . 220 263 .076 2.905 | .004 adoption
1 Core Value Satisfaction
Hypothesis | Internalized Job » )
Level of — .185 254 .066 2.805 | .005 adoption
2 Core Value Performance
Hypothesis Internalized
Level of — Loyalty 213 .235 .082 2.581 | .010" | adoption
3 Core Value
Hypothesis Job Management . .
. . - .239 237 .087 2.753 | .006 adoption
4 Satisfaction Performance
Job
Hypothesis Management s .
Performanc — 420 .364 104 4.041 | .001 adoption
5 Performance
e
Hypothesis Management X
Loyalty - .044 .048 .072 .615 .539 Rejected
6 Performance
Hypothesis | Internalized Management .
Level of — 231 274 .070 3.284 | .001 adoption
7 Core Value Performance

##p<0.01, ##xp<0.001

<Table 15> Result of Sobel Test

o thesis8—1 Internalized Level Job Mangement 1.992 046 doot;
othesis8— g . . adoption
yp of Core Value Satisfaction Performance P
. Internalized Level Job Mangement .
Hypothesisg8—2 — 2.303 .021 | adoption
of Core Value Performance Performance
. Internalized Level Mangement .
Hypothesis8—3 - Loyalty - - - Rejected
of Core Value Performance
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