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Abstract

In recent years, the surroundings of Fire have rapidly changed and citizens need for Fire have been
demanding very high. Under these situations, in order for satisfaction to all these demands, Seoul
Emergency Operations Center have made improvements as the core fire operational center in Korea.
However, There have been so many problems happening in the middle of receiving calls from malice
citizens of Seoul. The purpose of this study is to scrutinize current operations focused on fire fighters
in Seoul Emergency Operations Center and to cope with how to overcome these problem by using
AMOS 21 & SPSS Statistics 21. The result of this study presents that how we can find to be Seoul
Emergency Operations Center running well. And This study is applied to seoul fire policies or helped to
setting them up.
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<Table 2> The Criteria of model fit index

the criteria model fit index scope interpretation
X2 (Chi—Square) X% critical Comparisor}.between X% and
value critical value
GFI(Goodness of fit index) 0~1 above 0.9
absolute fit index RMR (Root—mean—square Residual) less than 0.05
0.1~0.08 good
RMSEA (Root
(f e 0.08~0.05 better
roximation
O APPTOXIHANO less than 0.05 best
TLI(Tucker—Lewis index) 0~1 above 0.9
incremental fit index NFI(Normed fit index) 0~1 above 0.9
CFI(Comparative fit index) 0~1 above 0.9
parsimonious fit index AGFI(Adjusted GFI) 0~1 above 0.9
3.4.2.2 £ AT FxHA2 2d HIA
<Table 3> The model fit index of the research
the criteria model fit index results judges
19.326
X2 (Chi—-S fit
(Chi—Square) (p—value:0.310) !
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absolute fit index RMR(Root‘—mean—square 0% Gt
Residual)
RMSEA (R
SEA (Root mfaan .Square 032 it
error of approximation)
TLI(Tucker—Lewis index) .989 fit
incremental fit index NFI (Normed fit index) 913 fit
CFI(Comparative fit index) .988 fit
parsimonious fit index AGFI(Adjusted GFI) 927 fit

*Amoso} A= Avgls AR, mySTATISTICS net
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