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This study is about implementing an job matching web service system based on the Job seeker’s company assessment model

proposed by the researchers. Basically, the Job seekers’ company assessment model is based on the concept that each job seeker

can evaluate the recruitment company candidates using job seekers’s own major consideration factors. Using the implemented

information system, each job seeker’s main considerations in job searching process are evaluated and stored and compared to

those of other job seekers’ or groups’ characterized by sex, job experience residential area and etc. by finding out and listing

up the companies in the order of the preference of job seeker own or belonging groups, job seekers can be helped to find

suitable companies which fit well to themselves.
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<Table 1> Modified Job Seekers’ Company Assessment Model

Group Factor Index Explanations
Net Worth Ratio Ratio of capital to asset of a company
Stability Debt Ratio Ratio of total liabilities to net worth
Quick Asset Ratio Company’s cash and cash equivalent ratio to current liabilities
Net Sales Growth Rate The growth rate of the amount of sales geqerated by a company after the deduction
of returns, allowances for damaged or missing goods and any discounts allowed
Financial Groth Operating Profits Growth rate of operating profits(= revenue-cost of goods sold, labor, and other day-to-day
o Potential . . .
Capability Growth Rate expenses incurred in the normal course of business)
Total Assets Growth Rate Growth rate of total assets(cash, real estate and etc.) measuring overall company growth
Net Profit Ratio Ratio of net profit(after taxes) to net sales
- Operating Profit-Total .
Profitability Assets Ratio The operating profit expressed as a percentage of the total assets
ROA(Return On Asset) Net Income/Total Assets
Social Perspective Positive or negative opinions on the company of social members. social image.
Corporate Social Contribution Des.crlbe how'much a company ‘copFrlbutes to society. This can be defined as the terms,
Image social enterprise, social responsibility, etc.
Corporate reputation evaluated as how much known to the public by media or through
Awareness . L
promotion activities
Top Managers’s Reputation Top manager(like CEO)’s known achievements and reputation for the better
Corporate Management Philosophy Evaluated whether employees understand the management philosophy and make derisions
Management o . .
Excellence . Compatibility for process according to it.
Capability
. An evaluation of the credit worthiness of a business made by a credit rating agency.
Credit Rate . .
It describe the public confidence of a company
Listed Compan Corporate status in stock market(KOSPI, KOSDAQ or unlisted or under external audit).
Corporate pany This shows whether a company is listed or not in stock market.
Ty};?Z:nd Number of Employees Number of full time employees. Direct indicator to judge a company size
Revenue Company’s overall revenue in the recent year
Working Days Weekly working days(5 days/week, 6 days/week etc.)
Duty Hours Working Hours Daily working hours
Overtime Frequency The ratio of average weekly overtime days to working days
) Work Location Availability of public services based on surrounding urban environment
Work%ng Environments Turnover Rate Annual employees’ turnover rate. lower rate is preferred.
Conditions
Average Age Average employees’ age
Working Abroad Opportunities | The presence of oversea work opportunities
Labor Deal Risks The presence of risk factors in work
Average Promotion Period New employee’s average promotion period to the upper position
Payroll Systems Type of salary systems. For example, the annual salary system and the salary step system.
Wages New Employee’s Annual Salary | New college gradate employee’s annual salary
Bonus Ratio The ratio of a yearly bonus to an annual salary
. Availability of 4 public insurances(Employment insurance, healthcare, industrial accident
Pension and Insurance . . . .
insurance and pension system), extra health care support or any life convenience support
— -
Benefits Vacation(Policy) HOW many -days are an}lually allowed for Vagatlon. check whether or not the vacation
Wage policy provides Sabbatical leave or maternity leave.
and Parenting and Availability of employees’ child tuition support. If it is, how much is the tuition support
Benefits Child Education Support annually? availability of nursery service either in or outside workspaces
Educational Support Availability of employees’ tuition support. If it is, how much is the tuition support
annually?
Dev:‘lig-ment Human Resource Development | Availability of systematic and planned activities for developing human
Support System resource(employees)

Internal Interest Group Support

This index is evaluated whether or not the company activates internal interest groups
or supports the group financially
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<Table 2> Career Maturity Model
Independence
Attitude | Systematic
Attitude to work
Career Self-understanding
Maturity . Information search and rational decision-making
Ability - .
Professional knowledge about the various career
Knowledge of the job want to have
Action | Career exploration and preparation of the action

Distribution of Survey
Respondents
Frequency Ratio(%)
Numbers of Respondents 456 100
Male 269 59.0
Gender
Female 183 40.1
Freshman 77 16.9
Sophomore 67 14.7
Grade -
Junior 168 36.8
Senior 119 26.1
High 41 9.0
Nf:tfrf:y Midium 341 748
Low 74 16.2
32 4 &M Ayt
ARASE DFUR A0 H5e0e) BFY F8
wg fokh o Ho Rk ARMSE $5 P OF
& 71948 Al 719 9] AT EH0.302), F5 - H2(0.251),
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<Table 4> Ranking and Cumulative Significance per Select
Work Classified

High Midium Low
(n = 41) (n = 341) (n=74)

| Financial Capability | Wage and Benefits | Wage and Benefits
(0.302) (0.296) (0.284)

) Wage and Benefits | Working Conditions | Working Conditions
(0.251) (0.283) (0.284)

3 Working Conditions | Financial Capability | Financial Capability
(0.248) (0.239) (0.241)

4 Corporate Excellence |Corporate Excellence|Corporate Excellence
(0.199) (0.182) (0.190)
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<Table 5> Compare the Importance of Job Selection Factors per Career Maturity

Average Standard Deviation p Value
Classification High Midium Low High Midium Low ;
n=41) (=341 (n=74) | (=41 (=340 n=74)| P Sig
Financial Capability 302 239 241 197 128 119 .018 ok
Group Corporate Excellence .199 182 .190 124 116 132 .621
Working Conditions 248 283 284 142 120 118 211
Wage and Benefits 251 296 284 172 120 131 .092 *
Stability 412 453 496 209 .198 152 .068 *
Factor Growth potential 327 272 249 200 175 154 .069 *
Self-development support 308 247 231 199 182 202 .094 *
Number of employees 245 183 187 173 .166 154 .078 *
Turnover rate 278 343 383 174 205 .190 .026 *
Index Average age 295 235 201 180 185 .185 .033 *
Working abroad opportunities 444 319 290 216 224 241 .001 HRE
Risks 214 335 387 173 222 217 .000 *E¥
Payroll systems 424 435 376 221 201 215 081 *
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