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Factors Influencing Job Stress among Nurses Currently under Academic Credit Bank System
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Purpose: This study was conducted to identify the level of job stress and to determine factors influencing job stress among nurses currently
under Academic Credit Bank (ACB) system. Methods: The participants were 153 nurses who has taken courses of ACB system. Data were
collected through self-report questionnaires and then analyzed with t-test, ANOVA, Pearson correlation coefficients, and multiple linear re-
gression with SPSS/WIN 18.0. Results: The score of job stress showed significant differences according to age, marital status, total period of
clinical career, and nursing unit. Job stress had significant negative correlation to professional self-concept and organizational commitment.
The factors influencing job stress were marital status, professional self-concept, and organizational commitment. Conclusion: The results
suggest that various factors should be considered in development and implementation of programs to reduce the job stress of nurses cur-

rently under ACB system.
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Table 1. Differences in Job stress, Professional Self-concept, and Organizational Commitment by General Characteristics

LEAO PSS DA = A 22 39

(N=159)

Job stress Professional self-concept Organizational commitment
Characteristic Catergory n (%) tF (0) tF (p) t/F (p)
M=3D Sche(ffe‘ M:£3D Sche(ffe’ M:3D Sche(ffe’
Age (year) 20-29° 101 (63.5) 261+028  5.13(007) 262+026 1248 (p<.001) 2424065 861 (p<.001)
30-39° 46 (289) 247+0.25 a>b 2811021 a<ba<c 277+£011 a<ba<c
>40° 12(7.5) 245+0.18 290+031 3.13+052
Religion Yes 98 (61.6) 2594022 1.03(311) 270+0.29 .35(.558) 254+0.77 27 (.602)
No 61(384) 254+030 268+0.25 260+057
Marital status Unmarried 127 (79.9) 2584028  4.80(.030) 2644027 2208 (p<.001) 2444067 2229 (p<.001)
Married 32(20.1) 246+0.22 288+0.21 3.05+0.60
Children > 26 (164) 2494021 2.14(145) 2874022 1432 (p<.001) 3104063  21.07 (p<.001)
None 133(83.6) 257+0.28 266+0.27 246+0.66
Monthly income <200 103 (64.8) 2574027  0.33(566) 2654027  656(011) 251+0.70 1.69 (.195)
(10,000 won) >200 56 (35.2) 254+0.29 276+0.27 266+0.68
Clinical career <5 87 (54.7) 263+026 1432 (p<.001) 260+029 2362 (p<.001) 2394069 1347 (p<.001)
(years) >5 72 (453) 247+0.26 280+0.21 2.78+0.65
Working unit Special part® 44.(27.7) 2594024 3.63(014) 270+£030  2.51(061) 2474066  1.57(.199)
Ward® 93 (58.5) 256027 a>c¢b>c 266+0.26 254+0.73
Outpatient® 7(44) 224+033 291+£0.19 3.00+0.69
Others® 15(94) 257+031 277021 2.75+049
Position Staff nurse 142 (89.3) 2574028  2.05(.155) 2674027 11.39(001) 2514069 891 (.003)
> Charge nurse 17(11.7) 247+0.20 289+0.24 3.03+063
Table 2. Score for Professional Self-concept, Organizational Commit- Table 4. Factor Influencing Job Stress (N=159)
ment and Job Stress (N=159) -
Variable B t p
Variable M<3D Ul b (Constant) 17.908 <.001
Professional self-concept 269+0.27 144 269 Age -039 -506 614
Organizational commitment 256+0.70 1.00 447 Marital status 142 1.945 054
Job stress 256+027 1.86 333 Clinical career -077 -1.058 292
Working unit 134 2.188 030
Table 3. Correlations among Professional Self-concept, Organizational Profesyon'a\ Self’concém 22 3118 002
Organizational commitment -505 -7.210 <.001

Commitment and Job Stress (N=159)

Professional self-concept  Organizational commitment

Variable

rp) ()
Job stress -49 (<.001) -62(<.001)
p=<.001), AP G- E(t= 2107, p=< , LA (= 1347, p<.001),

001) 34
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