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The Influence of Organizational Justice on OCB through
Organizational Cynicism

Yong-Jae Kim"
Dept. of Business Administration, Dongnam Health University

Abstract The purpose of the present is to investigate the relation of organizational cynicism to
organizational justice and OCB(organizational citizenship behavior). Questionnaire data were
collected from 265 employees. To test the hypotheses, structural equation model was employed.
The model showed adequate fit to the data. Results showed that organizational
justice(distributive justice and procedural justice) were negatively related to organizational
cynicism. Also, results supported the hypothesized relationship between organizational cynicism
and organizational citizenship behavior(OCBIs and OCBOs). And organizational justice indirectly
influences OCB through organizational cynicism as expected. Implications are discussed and
future research directions are outlined.

Key Words : Organizational Justice, Organizational Cynicism, Organizational Citizenship
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