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Abstract

Purpose — In today's era of globalization, the competitive
power of enterprises is growing fiercer, calling for organizations
to be able to respond flexibly to survive and maintain predom-
inance in competition. In turn, keen competition exists among
enterprises for the systematic management of members’ knowl-
edge to secure predominance in such competition. Under such
circumstances, SMEs must find and utilize positive causes for
change that affect organizational performance.

The objective of this study is to analyze the structural rela-
tionship between four factors known from prior research—a
CEQO’s positive leadership, members’ positive life positions,
learning organization activities, and job engagement—and organ-
izational performance.

Research design, data, and methodology — To achieve this
objective, this study established the following four research
problems. First, do CEOs’ positive leadership, members’ positive
life positions, learning organization activities, and job engage-
ment affect organizational performance? Second, do CEOs’ pos-
itive leadership, members’ positive life positions, and learning or-
ganization activities affect job engagement? Third, do CEOs’
positive leadership and members’ positive life positions affect
learning organization activities? Fourth, does CEOs’ positive
leadership affect members’ positive life positions.

Additionally, to achieve the objective of this study, the re-
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search model was selected on the basis of a documentary sur-
vey of 787 full-time employees at 100 SMEs, which was used
to collect related data.

Results — The following conclusions were drawn. First, a
CEO’s positive leadership directly affects members’ positive life
positions, learning organization activities, and job engagement.
Second, positive leadership only indirectly affects organizational
performance. That is, positive leadership has an indirect effect
on organizational performance given the parameters of members’
positive life positions, learning organization activities, and job
engagement. Third, members’ positive life positions directly affect
learning organization activites and job engagement, but in-
directly affect organizational performance with learning organ-
ization activities and job engagement as parameters. Fourth,
learning organization activities directly affect job engagement
and organizational performance. Additionally, learning organ-
ization activities indirectly affect organizational performance with
job engagement as a parameter. Fifth, job engagement directly
affects organizational performance.

Conclusions — A CEO’s positive leadership and members’
positive life positions do not directly affect organizational per-
formance but have a positive effect through learning organ-
ization activities and job engagement. In particular, CEOs’ pos-
itive leadership was proven to be the major factor to affect
members’ positive life positions, learning organization attitudes,
and job engagement, and learning organization activities and job
engagement were found to be major factors that directly affect
organizational performance.

Considering these conclusions, the direct effect of a CEO'’s
positive leadership on organizational performance is not statisti-
cally significant but seems to affect members’ positive life posi-
tions, learning organization activities, and job engagement, which
ultimately affects organizational performance. In addition, CEOs’
positive leadership is an important factor that enhances the fac-
tors with the strongest effect on organizational performance—ac-
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tivities of learning organizations and job engagement.

Keywords: SEMs CEO, Positive Leadership, Positive Life
Position, Activities of Learning Organization, Job
Engagement, Organizational Performance.

JEL Classifications: D21, D23, M13, M14.
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1.1. AHo| Zoy

SHEAM0|AM SA7|”0| XiX[St= HlE2 HNMALS| 99.9%,
MY D89 87.7%0| O|21 QUCHKorea Federation of SMEs,
2014). M2t SA7|Ye| d&nt LHO|ofHE X|5HQl Z7+4
H 9Ho Ao B 2723 2421 & 4= QUCL FX|2H XF0|
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Zdo=z LIEfHCtn stgen Hong & Ch
= 7|ge| %z FIEXES XA ME =
HMEN, 7|2 RO ZEAYRES 3AE Rt =29
StEsde Masten o & B2 7KK ALk SHRICE o]
ot Aute REO| HIIM ME, M, FA], dESHO| A0l 7|
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2011; Choi, 2009; Jeon, 2011; Kim, 2015; Lim, 2011; Park,
2013, Park, 2011; Oh, 2013; Han & Park, 2011; Kim, 2011)&
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AW, dExte| 3EA Z|H(positive leadership)O|C}. A
2 EMde =% U FEEEe 3EH HEE HTSHY B o
E ¥ESte s8R XM 01 52 dutE Mitstn, #
HRES EER gHEg HEs AZ2 J|IEENeE ot
(Cameron, 2013). ZYXtel 3EA Z|Hd +=F0| =2 A2
I PG RSO KIOHEf7E Botz|0 RatRoR OAASOHH,
AN SI7/8202 A2 YX A (Berme, 1964; Stewart & Joines,
1987)8 7S sta, 28Xl &9 Ef=E &-dsto] X2Mnt
XIotAsiE ot SPXNASTEE A = ULk

=M, +EAE2 38A el Elfix(life position)O|Ct. Bt |2l
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Hoz ARERAeH, =AM g2 AL S/t
TaelSo| ARgol ofa MUHTSS S8 T
H32i0 Qs FRY WOIOE YYD I Y2
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2. SHHOIO) TS MBAT D& G THIH
21. ZEMdat

1950 ACHIEX| A HME ZEZE HFEZE O[55IA2Lt
(Lee, 2010) O|= =Z|duto| 7iHE StAt, =EHH, HEHH
of Wat CrRst oj2at HAYIE d2|n HFUHS HAD 9
Ch. Webd ZEMatel Jjde ATexo| mat R Ho|zt 7t
SOl CHYst 2HaAZ ML= 227 7E(Collins & Smith,
2006)2= CHASHA Holx|n QUCt Of2{gt CHYst o|21 ZH7Y|
T, B 20| J|golMel Hut=Ed 2o CHel B2 =&t
0] UOMH(Greenley & Foxall, 1998) Z=Z!Mdutof CHSE HFOAM
TEHHSE YHo2 HWIKs A7) Moz HIre Aot =
2 1 X®E7F FHEo| S| A A7tof| CHSHME HLXGo| 2}
0{2{ 7HK| 2|42 ®0|1 QICHOh, Kim & Bae, 2002).

et o2 2 e ZEAGIe Cfdet HEE XESEMN
gdo|e, TojZ, ROI, AIMERE S0| BHO| AHEELD UCE 1
gLt 7|0l TR XRE SHDICH= A2 01 of2430| B
C}. EES datof chet HE $=Xl= 7|0t 2[A47|1&2| Xto|, 4
O|sh AlZa Al™Q 37| S22 QI8 7|2 7te| H|w7t SHSHK|
o1 O|HREE O|F &8st= ZHO| AUoM= MYt ZX|FO|
EXstn JqCt o2t ENTS =S| st YERo=z X
Zgoto] ofgt HE2 FoE H7L AUH HIL £ IHX| 2RE
AESIALE & 74K & SILIEHE AHESH=G|(Choi, 2009) £3| =

on

U ROIAE ZENT SOl =2 5 80%7F FUH SFY
YS 0] HIIE ZYI UOE LiEILL THMNE ZFote
[e]]

(Kwon, Kwon & Jeong, 2013).

Stuart & Abetti(1987)= 27| 9|
M MZo| oz mHE £ Jrta F cen |
&stof SR 7 AlRIH 710, 7|2l stEsutd & HIMMEH

g30f et 58S Herstict
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<Table 1> Organization and Performance measurement items

o organizational performance
Classification = : >
Efficiency Effectiveness Fairness
Application of | Department of The impartialit
knowledge a productivity P y
= ) of the human
2. and increase rESOUICes
I3 technology A progression
o : . P management
focus of Cost saving in quality job fair treatment
the efforts performance
organization Affairs of .
o immediacy Departmental Affalrg o f
=4 e b objectivity
@ The possibility | business value
o ) Customer
@ of a rare High goals, satisfaction
error
Source: Choi(2010, p.67)
= HFoMs e OES SO =AY et iEe
‘2SR ot HIEAS ZDE =EO| A" U SO M2t
ZETAglol YE0| NP pRE(O] CHUS}H LIEHs 2z &
BN, 21td, 3™49| Jfgoz 7o ZREHES <Pt Y9l
HAYES Folols Aol2tn Foldtn 47| = YNE
Zgsk=0l B MEH =G SE=TE MESIALE 1 Ol

S Y Zto] REet AR J2n SAYIFE0| th2d, MEH At
29| hE7t SOSHA| Y7| HROICt Tf2hh £ 7o) Hojst
1 9E B47|9S0| ZIMNE ZHS| 9Pl Brewer &
Selden(2000)0] 7H€5tT Choi(2009)7F HHOFSIO A3 H| XfS
N ZXAD SYETE <Table 10 20| FX|O| LY K2l
Qe Xfploz PESIM 2 A0 Cheto) PHEIS tRfES
SEY, A1, BHHOE Liwof 674x 94 2R3 = 7
of SXu FA7|Y B0l WA 22 +Yotol ALGOIAUCE

22 378E|HY

21417 AltHel & 7HRO0IM 7t SRA| El= A0l =3

del 2ol Ol FHR0| o ZHdE 7ML U=
Lo Z=Zo| MEN w0l 27| mEolct M HSEQl
Zxg 98l TAY0l TES 2|EMS 2 UL i FRs,
Of=22{ O|=0i ot 2|od St 10| 433t i Sastct
(Choi et al., 2014).

X't 5001 4 St 2o o|l252 79| o<l 80| 2[Hel A
S0t MDEAEOIEle HeL &Y, &%, AEY0Ele AR
(having)0l XX 2HXCHHong & Chol, 2011). 2L} |2 7}
AFQl 2ol HWelLt o CH, =0 EO|X| 8= LHHS| FA,
A2, 7K 2 210l 2|Hde| ddez HiE O|250]
Mg oD YLH|, Fry & Krger(2009)= 0|3 2|HYSS =X
ZAM 9| 2|4l (being-centered leadership)O|2tl EE2MHA 7|& g
HMO|2S1t AtE3%t 5to] HHSIIUCHHong, 2011). EXf S49
378H E|C(positive leadership)2 SFMEIS SHEZEEH
wo|g £1 FYIHBS2OIN MOIE YHSS N8 3
N 2ifye, 2|CiS0| 0T Weo| xS w3 XN U 21
A HEE HXGHH EfESt HUE TESte gloAd'S oot
(Cameron, 2012).

2 YD FYFXS V9o AT D Y 3
N 2lojdnt gARRE AF2Es M E(authentic)2|Hy, 22[0]
(clear) 2|Ed, I37YErT(appreciative inquiry) Z|Ed, ZEA
(transcendental) 2|C{40f CHot HTE HotE 5= UA/ULCE 2422
2(EHY 70 CHot Folet FHaag ZHSHA aoste 3HH
2G4l 0f Hl w2 M <Table 2>QF ZC}.

<Table 2> Positive leadership and comparison with the similar
component of leadership research

Leadership Components
Positive Positive Climate, Positive Relationships, Positive
leadership Communication, Positive Meaning
Authentic Self-perception, Internalized moral terms, balanced
leadership information processing, Relational transparency
Clear Self-perception, Self-description, Curious self, Positive
leadership self assessment
Appreciative
Inquiry Definition, Discovery, Deram, Design, Delivery
Leadership
Transcendental | Vision and faith's emphasis, Other-directed attitude’
leadership Meaning of the ' pursuit

<Table 2>0)A 2X0| Mg, 22|, &+ =X 2/
d2 Jhelo S 8dar Bsto| =F0| SN g3 I, HH
Y=ot TGS BT, AUES, ZHE Ha, 1A
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o=zo| HE, =MAQ ZH4Y & xEARIE 520 7o

Qe o= YN iR IHY 2HUe S¥Hez o
ot ZEIS0] Cigst M5 24A(Cameron & Caza, 2002; Cameron
& Dutton, 2003; Cameron & Plews, 2012; Cameron, 2008, 2012,
2013)2 S8 XX %5 = IYH FHWSS Ut U I}
K| FEt<Figure 1>0{ &HO0| StxA UCt

um Ok ofy
o k1 o=

Positive
Leadership

Positive
Communication

Positive
Relationships

Positive
Climate

Positive
Meaning

IHo= XEY, KIIT-EISY, XISH-EQRT, KEr
3ol 1| 7Hx| | & FREICk o] U IR B SoIM Xi71 3N
EfelZ ol Bf=ot b 2iae Ato] BjE2 =) Linjx| ol b
E5 71U 0f MRS 23S #SS 5 ECk(Kang, 2012).

<Table 3> The meaning of life posion of positive and negative

Position Meaning
Positive Safe, Loved, Good man, Worth living, Tightly
wrapped, Powerful, Pleasant, Beautiful, Can do,
(OK) L
Excellent, go well, self-realization. ect.
Unsafe, Love is without merits, Ugly, poor,
Negative ignorance, As a young child, Bad character, inferior,
(NOT-OK) Stupid, Indolence, Failure, Anything not working
properly, fall behind. ect.

<Figure 1> Positive leadership of the four strategies

2 20y U JH 202 BE FYNY 222 £1 9
Cf. 2X40| TfS Hge KN, 3YMoE Agst NIk F 3

N Weos UHIE SFZ YN STKE 43N Mnjo| £F
F71. W, 3TN W, B HOPHECH 2, HEFOI} o
LRI, HITNO| Ofl XIX|Y OIMAS FASH|. A, O/t
W=, % A40| AZSHI AFS0| 2AHoE FL oz 7t
Fote 0| xF W72 M JHK| QOIS LhESET YUCHKIm,
2009).

2 a0Ms FYrtl 3N 2Cyg “FHEN, IBY
2[s, SHRE| BSEOIM HOLEH ANES MEoie 2HYCR
FYAPL RN 3N E9VIS FNokn, PHASTIOl 3
N BAS [AOHN, IYH OALSS U
Uo| Tfet 3YH Ol0|E Hojoks Ul JRIel SHN aloiy He
Mol 2Cjo] WEYA'OR Holsta CiZat 20| 1| JHK

mjo

[> XN Ry
FheS SHLE
<>, ZYRtel 3G a0l 3HH 4ol B
Mol ¥BS F HOIch <EMp, FYRS| I Aoy =

ol Fo| YBS F HOICk <A, FYKe| IFH 2|
ClYS SERNTSO) Fo| IS 5 HOICh <A, YK}
o 23N alcide e Yol ¥ F Holct

2.3. 49| E{=

Berne(1966)0| X|A|$t life positionZt 0= =L{O|A CHESEA|
HAZ|O] AL QUCL Lee(1991)= “‘MEXM'ZE, Kim &
Ryu(1993)= ‘MZIE{E’2, Woo(1999)= ‘QIMEIE'2 Bioistn Q)
CHJeong, Park, 2011). EEst 7|2H Efj(basic position), A=X
E =(existential position), '=F EfT(positions) S2Z(Song, 2011)
=2|7|& ot=H|, & HFM= life positionS &2| Ef=2t YLt

aol El== &0 gads MAlstD 1 2U|E ettt 1
2 AL} RRple| o= &2 MES|M dI3Ho=z Mot
QeiMe M HEXSHAH KAl 40| Ef=Of Chsh Ofsh7h MEL]|
OfOF StCt & EH=Of CHSH O|2S Z|Z=2= FETH Berne(1966)
= &9 E{=0f= Yl 7FX[7F AeX BE AFRS2 O Ul ZHX| Ef
E & 0= SIS FoHA =l O Ej=et LX[Shs YA R
AtEE MEHoz X|Zfotitd SHRICE &, & Efe= AHDt Ef
2l0f CHSt S-Y(okness)it £7g(not-okness) X2l BHo = Qlgh 2

Source: Wo0(2014, p.279)

<Table 3>0iA HX0| &2 AHlat Efole 38X
83, =8H 7HIE 2ojota, &of st 5| #s Z= HE

O[X|2t 2¥g2 Atal = ERQIOAH 2-H 7IKE FOfotH

=

=2 &9l Hee ORs I B2 SFo=8H &2 ™A=
o up Hof e ARk ERRIOfA O 7HKE FOofsta o
Otz 2 CHYst=Lbol| el 4ol 7|=2defo| = &l Ei=7t
ZEED oA ZEE &9 Es A HoE + Qs €
2 QIC}

T- .

AN

2 AdFoME FERS 4 EHES "o AMEO| ORI S Uf
2oLt stFoz8Ey 22 QIFX=ol ut Hof what Xtrlap Ef
QoA O ZHX|E Foi5tn OffH CHElE St=Lb= 4ol 7|2
goz Apaldh ERRION CHSY JEA QI XHORMEN(TIASH 247! au-
thentic feeling)?t X0l XIOFAEN(ZHAIZA: racket feeling)S
e A S AVISHE, A|1RE, EFISH, EFRIREL | JHK| BY
EE Zde= Aol 3EA 4| Bz “Hl ZHX| &2l EHZO CH
ot 3gel FWeretn FHolstal ofZdt Zo| M 7| 7tEe
YOIt <AW>, FERE SEA Mol Bz ZEG0t0)|

(+)° Y2 I HOICL <SHp>, PHASO| TN 4ol H=s
SSERYSO| H(HO YHS 5 HOICE <A, THYASO| 2
M ol H=s MRl FHeol ¥y F AHolct

S5ZE0j2 BOS HS ALRSH 22 Garatt(1987), Hayes,
Wheelwrigh & Clack(1988), 12|11 Wheelwright & Clark(1992)0j|
ol A{0|C}.

Senge(1990)= SIEEES “ARISO| BUYO| KHAISO| YU
2 Hjats ZIE MZE| o8 TR 5AS HOATIL ME
1 EEel ADYAS 840D, FENel &

Qf(collective aspi-
ration)O| AFER|X|1(set free), AtZHS0| &l HHE 2
gio] stEsl=E 20|t HolstRiem, Pedler, Burgoyne &
Boydell(1991)2 “ZRASO| sixe JHsoiAsln MUN 2mE
Sl AARE KAHoZ WSAF LJte ZAOI X, 2E
ZXPANASO| SEBES ZTAPOZM XX A st 2
MOl W2 X|&AI7lE Zol2tn MolSlCHLIm & Choi
2010).

Watkins & Marsick(1993)= 3t&ZXZ|S, “XX AQ0|A At
2 LSt EENM RS0 =52 2 St SA0 BE
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P m e - .
|
| Connect the organization to it’s environment :
e e e e e e e
Organization Empower people two and a collective vision
Establish systemsto capture and share leamning
Encourage Continuous
Team collaboration and learning and
Team learning Change
Promote inquiry and dialogue
Create continuous learning opportunity
Indivituals

Source: Kim(2013, p.40); Watkins & Marsick(1993)

<Figure 2> Learning Organization Practice Guidelines Model of Seven kinds of Watkins & Marsick

|

et 372 BHEL ME HESHA 0|dg SRSt BT
S0 X&EHez oEdte =EOIZtn FolsiRl
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Swanson & Arnold(1996)= atSXZlS “RIZ0|M el EF
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00
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O:I[:l-
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S70) LIt Z2E SO ASHOR LTt &
of M22 X4jo| HEO| Tafsiels &
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Han(2006)2 st&2 7§E QIZhS2l QIX|9F #elof 2fsiA ofF
OlX|= A of2} Yolstn, oafet “HEX StEdeS0| =5 o
of St SFEO MAE =2 SHibE I ZE|EH50] 0oL
O|2 QIslf, S WSO} MER SHE0| FEXoR
APEQl RHAOIM Sh50] BhEEls +F0| EEHIIRAS
&SxZl0|2tm sFUCt.

Jin(2008)2 “ZA US| ArgE b FoFol steEss
HIE o2 HMAXQ 74el, &, =Z/s
2 SRASEN ZE|Guret 71l
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Yoo(1995), Kwak, Kwon et al.(1996) 52| =L{e| SXtE0| ol
£HE|CHKIM & Lee, 2010). 0|F Watkins & Marsick®| Sh5x
4 7580l 0|22 XNo| LIy +F2 BE TBY 4 Yt
0|20 Z HIIE|1 UYSDH(Hyun & Kim, 2006) 77tX| et&xE! A
MX|E BEE <Figure 2>9} ZH0| XMA|stD QUL
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Resources Development Service of Korea(2001)0| 742510 =LY
7190 H83tn e 27| Y dE5xAgds FHYETE ARESH
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<Figure 3> Model process of human Resource Development system
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<Table 4>2 =81 2 GIT0|Ao] BHWISO| ALY HFRE

Mo p=EHAS

HAS0| QYL (-707~.184)QF HE(-342~542)7} BE

2 olsiorst=0 e EOit 38, ke 72 ZISHA| B0} 7ITE U=oSte ACE LIENGCH 2t FREEA RHES
Of CtHZF H&EX(multivariate normal distribution)?| =S = 2510 BHXE F=Hl=H 27 31%% stolstCt EEsk 3
Z=SIChD 2 CHMoon , 2009). 2 EME QT FES BE = AFE(free parame-
<Table 4> Descriptive statistics of Observation Variable (n=787)
La'tent Observatlon Mean Star)dgard Skewness| Kurtosis |Latent Variable Observatlon Mean Star)dz.ard Skewness| Kurtosis
Variable Variable Deviation Variable Deviation
- . You are not OK 3.50 747 -.153 -.342
Positive Climate | 3.31 .816 -.185 .045 Png:ir:;\?:ruof]; You are OK 361 674 707 542
Positive . | am OK 3.64 .739 -.520 .140
o 311 | 891 -127 | -216 Position
CEO Relationships I am not OK 3.30 775 -.385 271
" On the job
Positive iti . 3.11 .866 -.271 191
Leadership | comrornve | 316 | 811 | 194 | 012 training(OJT)
Learning Activity 3.13 .826 -.131 .270
Learning Information
Positive Meaning| 3.32 | .804 | -285 | .263 | Organization | Infrastructure 307 | .750 | 062 | .142
Activity Communication 2.91 857 -.011 -.081
Efficiency 3.50 685 057 -134 Empowerment 3.11 .781 1 A79
Motivation 3.17 792 -.064 456
Organizational | Effectualness 3.30 .701 184 .251
Performance Vigor 3.27 | .684 -059 | -.201
o a5t | 650 5 s | E Job t Dedication 358 | .806 | -277 | -155
ngagemen
aimess : : : : 99 Absorption 332 | 679 | 079 | 445
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= AF0M=

LIEIL S=2

ter) £=0] a2t *|4 1:10 O|AHO|CHMoon, 2009).
A 497, B4 787742 1:16.12| H|E&
gk g = Lk

121
0| E|7| W20 7HEe| Rold ABUIO|LL Z2% F20|C}
(Woo, 2012). HtMoz DHEHBESIE(model fitness)S HII6H=

=

T M
O, x'&t2 #2292 A7|0 st HFE7HEol A 71Z4E 7t
412 =4 580 =282 H&0| I7|0| RUIHSHK| §4a, REo| HHES
BEves 210 CEBMY AS2 W AAe epege  CH PELE BIPIFOl MEsIgCHtong, 2011). & 2ol
%éﬁ—?— |7_|'9| g|.§ é)l"?;l'—i—g'9| g}jd_agaaq(correlation Matric)% - MOOI’\(2009)_| xEET%E E;T_; 7|—||_—:__| X, NC, SRMR, TLI,
<Table 5>t 2t BE Sol0] SUs AR o] mzurs  CFI RMSEAS] H2gulh ZIHees A8ermict
Zto| MIA2E HM 90 O|Alo] =2 AMDIHAE HO|E HSE N B
S Giol HLE ol CYRANM BAC G Fos L 4211 SWedel RHe wiEm
(Lee, 2014) SEREO| M2 FHIHQ 7io| QlutgatE AmET| O
<Table 5> Observation Variable Correlation Matrix (n=787)
Varia | CEO Positive Leadership __Mem_b o e " Learning Organization Activity Job Engagement CrgarEETE
ble Positive Life Position Performance
®© | @ ®@ | ® |6 |6 |0 ® @ | @ | ® ® | ® | ® | @
©) 1
®) .79 1
® 79 | .76 1
@ 73 | .71 74 1
® 04 | 07 | 11 14 1
® A5 | 16 | 16 | 24 | 55 1
@) A3 | 20 | 14 | .21 47 | .70 1
.00 | O7 | 06 | .10 | 60 | .55 | .64 1
©) 37 | 43| 40 | 39 | 10 | 19 | 18 | .15 1
43 | 45 | 42 | 44 | 09 | 13 | 18 | 12 | .66 1
() 48 | 50 | .51 45 | 06 | 12 | 12 | .07 | 62 | .74 1
® 53 | 49 | 51 48 | 05 | 14 | 13 | .05 | 59 | 68 | .72 1
® 36 | 40 | 40 | 40 | 09 | O7 | 14 | 08 | 61 | B4 | 66 | .69 1
45 | 48 | 41 44 | 09 | 12 | 17 | 09 | 56 | .70 | 68 | 69 | .73 1
® 30 | 37 | 36 | 30| 08 | 20 | 35 | 22 | 28 | .33 | 35 | .31 | .33 | .38 1
® 30 | 40 | 32 | 34 | 04 | 20 | 38 | 23 | 30 | .32 | 28 | .30 | .31 | 41 | .1 1
® A7 | 27 | 16 | 23 |-03| 15 | 29 | 13 | 28 | 24 | 18 | 19 | 23 | 27 | .63 | .68 1
® 34 | 36 | 30 | 40 | 08 | 25 | 31 | 17 | 41 | 42 | 35 | 39 | 40 | 46 | 46 | 56 | .47 1
() 48 | 44 | 37 | 40 | -02 | 11 | 16 | 07 | 40 | 47 | 45 | 45 | 43 | 52 | 42 | 46 | .36 | 64 1
) .30 | .31 27 | 36 | 08 | 19 | 25 | 13 | 32 | 36 | 33 | 32 | 40 | 45 | 44 | 54 | 42 | .70 | .65 1

(DPositive Climate @Positive Relationships (3Positive Communication @Positive Meaning ®You are not OK ®You are OK @I am OK ®l| am
not OK @On the job training(OJT) @Learning Activity @Information Infrastructure @Communication @Empowerment @Motivation ®Vigor @6

Dedication (DAbsorption (8Efficiency (9Effectualness @)Fairness

=
s

42 GTRHO| AR £X

D &(structural equation model)g 2A45l= UEEH
3.2 Andersonlt Gerbin(1988)01 2|8{A A|Ot=l 2CHAH ®Z
(Two Step Approach)O| AtZE|=G1EHAOA =RIH Qol7A
Sot0] HYZHo| Holot EtFdE HBT £, 260
d3S =Hst= 49 O0|CHLee, Lim, 2009; Woo, 2012). [zt
TOoIM= 25 HIZEES A8t 1A oM =X 2
ASSHD 2EA 0N HESIX|

ElC.

iz g

o R= E7t

SREE ARDYY| MY Eb J|2AS ZHH 7]

Z-E WES0| HESX| =Helsh= Z0|Ct 0]0f <Figure 6>}
20| =™dRHS MMSIQUCE. RMSEA(root mean square error of

approximation)2 Ci=0| HBSEE Qlof Ldste ¥ SHZ
2te 050|®

o ZMAEZ Eetsty| Qs HEE RE XsEN g2
02 £20{ .080[5t0|H 2=stn 100[510|H EEQl Ze=z &
CISHCH(Woo, 2012). TLI(tuker-lewis index)2t CFl(comparative fit
Index)= 0~1At0|Q| ZfZ ZHX|{ 11 7tO| .900|40|H Rzt
Aot HoZ ZHESICHWoo, 2012).

ZHREML) FEHHES AFBSI0 RS EE FH3 A1t <Table
6>1F Zt0| RMSEA=.078(LO: .073, HI: .083), NC=5.764,
SRMR=.0521, TLI=.917, CFI=.930 S22 L}E}GICh BHetz X4
= RMSEAL .050]A] .08 AIO|OJA] EBtSt 23tz 0|1 SRMRE
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<Figure 6> Measuring model Standardized estimates (n=787)
.080[2h TLI= .900|4t, CFl= .900|4 § 2@ Egtzo| HIpy| X A FYXNE 4mEH 2 A7t 80 O[St= LIE}
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<Table 6> Measurement model goodness of fit index (n=787)
RMSEA
Model NPAR X NC DF SRMR TLI CFI AVE 1090 HI90
Measuring model 50 922.242 5.764 160 .0521 917 .930 .078 .073 .083
4212 %= HFEHO| 2K £ A SAH 7ol 2o 7t5d0| Ae BS0| e, RE F=0M FAY #Hel
<Table 7>0iA] MA|8+ HIQ} 20|, Z+ Q9lo kol T EtYEIt SFEIUSS LIEHHTHMoon, 2009). 0] 5o

HFT Aol 5
0|&t0|7| ME0| 7HE ErEd(construct validity)O| ZHEE|ACtE 2
oY PEMaol WA BA FEFHE(AVE)E 5 0|4, 7HE AE|
b .7 o4 £X|§ HO|1 ez EZF EFM(convergent
validity)0| RUe A2E LIEMRICE Eot R #ele| ME|=7} 70|
A O|OJA ZZ EfthM(convergent validity) = LHE Uz
(internal consistency)O| EEE|QUCD THEIEE 4= QICKKim, 2007;
Moon, 2009).
<Figure 7>9| ZHTEEO|A LIEHE FIYHRIZ 7Ho| ZE2A
(covariances) 3! AZtH|4=(correlations) F™HK|E AHEM <Table
8>1t ZLt.

Ct=29| <Table 8>0|A H|A|El HiQF ZHO| FIHHAQI Zto| Z 24t

= BoEMFESYE(AVE) BCt 2 2019 2 M,
AS(?)7t 22X |E Hlush THE EtFdS HESH 2t
7t 25 Hop & 20l Molof IHE EfFdo]l SFE A=

Ol Z|Q{CHKim, 2007).
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0|22 (702)2=.4930|1,
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<Table 7> Parametric Estimation of measurement model results (n=787)

123

Average
. . Latent Variance
Latent variable Observation of variable Unstapdardlzed Stangardlzed S.E. C.R. p Variable extraction
estimates estimates L
Reliability degree
(AVE)
CEO Positive Climate .93 .89 .027 35.013* .001
Positive Po.s!tlve Relatlon§hlps fixed .88 - - . - 936 o7
Leadership Positive Communication 91 .88 .027 33.892 .001
Positive Meaning .85 .83 .028 30.209* .001
Member of You are not OK .76 .64 .041 18.413* .001
ember of "
Positive Life Y<|>u areOCK)K f..85d Zg .036 23.945 .001 848 9%
Position am Ixe : - - -
| am not OK .92 .75 .041 22.269* .001
On the job training(OJT) .91 .73 .039 23.525* .001
. Learning Activity fixed .84 - - -
Learning Information Infrastructure 91 84 031 | 29.049° | .001
Organization — S 919 .96
Activity Communication 1.03 .83 .036 28.576 .001
Empowerment 91 .81 .033 27.360* .001
Motivation .95 .83 .033 28.666" .001
Vigor fixed .80 - - -
Job Engagement Dedication 1.32 .90 .050 26.248" .001 .859 .96
Absorption .94 .76 .042 22.568" .001
o zational Efficiency fixed .84 - - -
rganizationa Effectualness 95 78 039 | 24243 | 001 867 96
Performance -
Fairness .92 .82 .036 25.724* .001
*p<.05
<Table 8> Latent Variable Covariance and Correlation (n=787)
Variable Covariance S.E. C.R. P Correlation
Positive Leadership « Positive Life Position .095 .020 4.722*¢ .001 1192
Positive Leadership < Learning Organization Activity 337 .026 13.039* .001 .625
Positive Leadership < Job Engagement 179 .019 9.453* .001 419
Positive Leadership « Organizational Performance 223 .021 10.839* .001 495
Learning Organization Activity < Positive Life Position .082 .018 4.580* .001 187
Job Engagement < Positive Life Position 122 .015 7.968* .001 354
Positive Life Position < Organizational Performance 104 .016 6.581* .001 .285
Learning Organization Activity < Job Engagement 167 .017 9.734* .001 440
Learning Organization Activity ++ Organizational Performance .241 .020 12.319* .001 .601
Learning Organization Activity <+ Organizational Performance 222 .017 13.102* .001 .702
*p<.05
<Table 9> Average Variance extraction degree(AVE) and Correlation (n=787)
” Member of Learning o
=1 CEO Positive | p ditive Life | Organization Jo Ozl AVE
Leadership " . Engagement Performance
Position Activity
CEO Positive Leadership 1 .97
Member of Positive Life Position 192 1 .96
Learning Qrganlzatlon 625 187 1 96
Activity
Job Engagement 419 .354 44 1 .96
Organizational Performance 495 .285 .601 .702 1 .96
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<Figure 7> Early Structural Regressive Model(Standardized Coefficients)
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<Table 10> Early Structural Regressive Model
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<Table 11> Early Structural Regressive Model Parameter and statistical significance test(n=787)

125

. Unstandardized Standardized
VI KRl Coefficients Coefficients i R i
Positive Leadership — Positive Life Position .156 192 .032 4.831* .001
Positive Leadership - Learning Organization Activity .657 .611 .041 16.178* .001
Positive Leadership — Job Engagement .168 .204 .039 4.356 .001
Positive Leadership — Learning Organization Activity .056 .070 .032 1.757* .079
Positive Life Position — Learning Organization Activity .092 .069 .044 2.083* .001
Positive Life Position - Job Engagement .269 .265 .038 6.998* .001
Positive Life Position - Organizational Performance .027 .027 .032 .838* 402
Learning Organization Activity - Job Engagement .202 .263 .036 5.572¢ .001
Learning Organization Activity - Organizational Performance 243 .324 .031 7.802¢ .001
Job Engagement - Organizational Performance .508 .520 .040 12.706* .001
*p<.05
<Table 12> Modification Structural Regressive Model Goodness of Fit Index (n=787)
RMSEA
del NPAR NC DF SRMR TLI CFlI
moace X AVE LO90 HI9O
M°f\'/'|f(')‘(’jaet|'°m 68 926.084 5.717 162 0526 918 930 077 073 082
Mea,\jz;ee'}‘e”t 70 922.242 5.764 160 0521 917 930 078 073 083
423 2E Pxe|Rdo| 23 Bt SAHOR QolBiR| S 2740 ZEE HAsR x7| 71X B3
4231 AN X3 Slo| BBt WILAT D E(SRMR=.0521, TLI=.917, CFI=.930, RMSEA AVE=.078
231 TEFE222 fEE Bt LO90=.073, HI90=.083)1} H|@ Zu}, <X mE(SRMR=.0526,
<Table 12>Q} Z0| £=H™E AXJ|FREH2 £F N DHol 2 TLI=.918, CFI=.930, RMSEA AVE=.077 LO90=.073, HI90=.082)2|
St ot HlWstRS W & Hatv gl =Hob ZHHsiACE
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<Figure 8> Modification End Structural Regressive Model(Standardized Coefficients)
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<Table 13> End Structural Regressive Model Parameter and statistical significance test(n=787)
Variable Route Unstandardized | Standardized | ¢ ¢ CR P
Coefficients Coefficients
Positive Leadership — Positive Life Position .156 192 .032 4.830* .001
Positive Leadership - Learning Organization Activity .659 .613 .041 16.236* .001
Positive Leadership - Job Engagement 175 212 .039 4.543* .001
Positive Life Position — Learning Organization Activity .093 .070 .044 2.114* .035
Positive Life Position - Job Engagement 272 .268 .038 7.101* .001
Learning Organization Activity - Job Engagement 197 .256 .036 5.447* .001
Learning Organization Activity — Organizational Performance 273 .364 .026 10.367* .001
Job Engagement — Organizational Performance .533 544 .038 14.020* .001
*p<.05
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<Figure 9> utilization of the variable phantom the significance of the indirect impact of verification
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