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Abstract

The purpose of this study was to investigate the influence of teachers' covert narcissism and supervisors' servant
leadership on teachers' organizational cynicism. The subjects were 279 teachers employed in childcare centers in K
Province. Data was collected by questionnaires, which required self-report by teachers. The collected data were analyzed
by mean, standard deviation, Pearson's correlation, hierarchial regression, by using SPSS Win 19.0. The results of
our study was as follows. First, main effects of teachers' covert narcissism and supervisors' servant leadership on teachers'
organizational cynicism was observed. teachers’ covert narcissism was positively associated with teachers' organizational
cynicism. and supervisors' servant leadership was negatively associated with teachers' organizational cynicism. Second,
supervisors' servant leadership was a better predictor of teachers' organizational cynicism than teachers' covert narcissism.
Finally, interaction effects of teachers' covert narcissism and supervisors' servant leadership on teachers' organizational
cynicism was not observed.
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(Table 1) Characteristics of participants(n=279)
Variables Class N(%)
< 30 age 74(26.5)
Age
30 age < 205(73.5)
high school 70(25.1)
Education 2 years college 143(51.3)
university 66(23.7)
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<Table 2> Descriptive statistics of childcare center teachers' organizational cynicism, covert narcissism and supervisors

servant leadership(n=279)

Variable Likert Least-Most Mean(SD) Item mean(SD)
Organizational cynicism 5 65-213 138.30(31.06) 2.89(.67)
Covert narcissism 5 67-199 117.69(23.42) 2.62(.52)
Servant leadership 5 23-114 63.06(20.39) 2.74(.89)
oA Aak kel qHE lgjile] Aa ek A, (Table 3) Correlation between independent variables(r=279)
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<Table 4> Results of hierarchical regression of covert narcissism and servant leadership on childcare teachers’

organizational cynicism(n=279)

Step Variables B Esrtr%r ¥ F(df) gdez AR
| Covert narcissism(A) 22 .06 17" 152.71 5
Servant leadership(B) -1.06 .06 -70™ (2, 276) .
112.33
2 AxB .00 .002 .01 (3, 275) 52 0
™ p < .001
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