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Abstract

A Study on Ethical Climate for Nurse’'s Engagement and Intend to quit

Ha, Min-Ae + Chang, Young-Chul” + Kim, Jin-Wook ™~

This study holds various implications and usefulness toward nurses as well as hospitals in

that the study empirically found out the relations among hospitals’ ethical climates, employee

engagement (job engagement and organizational engagement) and intention to quit.

The study shows that nurses’ awareness of principles of responsibilities and benevolent eth-

ical climates impact on enhancing organizational engagement and lowering intention to quit.
Internally, employees are encouraged to make decisions accompanying fairness and responsi—
hility and thus, shared values will be created between hospitals and nurses, while it will con-
tribute to create a good image of the hospital to the public. However, it is also revealed that
climates deficient in ethics, such as a climate of selfishness, have strong negative influences on
workplace attitude of nurses. Therefore, recognizing importance and effectiveness of ethical cli—
mates, hospitals should underscore personal ethics of managers and nurses, and should go fur-
ther to exert strategic efforts on the organizational level to create ethical hospital climates

where nurses can naturally take ethical actions.

Key Words: Ethical Climate, Employee Engagement, Intend to quit

*

CEOQ, Image 21, martha@updateplus.co.kr

w=x  Professor, Dept. of Business Administration, Kyung-Hee University, ycchang@khu.ac.kr
w#% HRD Team Leader, peter.kim@Homeplus.co.kr



