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Abstract

The Effect Of Job Insecurity To The Union Commitment, Dual Commitment and
The Union—Related Orientation

Son, Heon-I" * Jung, Hyun-Woo™

Recently many organizations have engaged in widespread restructuring as well as more flexible
usage of labor in an attempt to cut costs and to increase profit. As a result of lays offs resulting
from frequent restructuring, many people no longer consider their jobs as permanent positions.

many employees have an increased feeling of job insecurity. There structuring and following
downsizing have created an uncertain environment within creased fear offer ther job losses.
therefore the study of job insecurity is significant.

especially To understand the relationship between job security and union-relation behaviors on
the industrial relations.

The purpose of this study suggested the strategies to company and union. The purpose of this
study is to examine how the union-relation behaviors are influenced by the job security. This
study built a exploratory model that there is causal relationship of job security to union
commitment, dual commitment, and labor related behaviors.

For the verification of this study model, the regression analysis was applied to the surveys of
236 members of union that are located in Busan, Gyeongnam, Ulsan, and Pohang.

The result of this research shows that the job insecurity is strongly related to the union
commitment and union related behaviors. According to the research, the effect that the job security
affects union commitment and union related behaviors are positive.

With the research outputs, we have discussed about the academic and pragmatic viewpoint. We
proposed comprehensive model to verify how the job insecurity affects the union-related behaviors,
and objectively analyzed the model.

The research result was opposite to what the existing theories have said that high job
insecurity derives high union-related behaviors.

This result is meaningful because it is concerned with the social issues—present situation of
Korean company, low—employment, unstable employment and so on.

Moreover, this research may contribute to expand the aspect of academic research on job

insecurity as there are few research conducted in korea. This research also suggests the realistic
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alternative of union-related behaviors because it is proved that job security can contribute to
innovation activities. Also, this research implies that the matter of job insecurity is the basic need
of organizational individual and presents that job security is not a notion but the alternative by
using of the positional stability and situational control power.

The limitation of this research is that it is only utilized the cross—sectional study. To remedy
the cross—sectional study, vertical, and serial method of research is needed. And there is no enough
sample to secure more comprehensive data as the targets of the research is limited to Busan and
Gyeongnam regions. Finally, the measurement tool for job security is needed to be suitably

modified to by the South Korea's economic, linguistic, and cultural situation.
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