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Impact on job satisfaction according to teacher efficacy and
Nursery School Teacher Job Stress

(Focused on Ulsan Ulju)

EN-YOUNG LEE", Sung—je Cho"
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Abstract This study investigates the effects on job satisfaction and job stress according to teacher
efficacy and coping in child care center teachers. The subjects of study were exactly 237 child care
teachers and child care center located in Ulsan City O gun. from September 7 to October 20, 2014 data
were collected through a questionnaire. The statistical analysis was performed in order to analyze t-test,
one-way analysis of variance, correlation analysis, confirmatory factor analysis and structural equation
using SPSS WIN 21.0 and Amos 21.0 program. In addition, the empirical analysis was verified at the 5%
significance level First, teacher efficacy can be seen high when job satisfaction is remarkably high as a
result of the analysis econd, know that job satisfaction is mostly lower when a job stress is higher
Implications of this study are thought to improve the working environment and to be going to be the base
line data for welfare improvement of the child care teacher.

Key Words: Job Stress , Alternative job stress ,Teacher Efficacy , Job Satisfaction, SPSS WIN 21.0 and
Amos 21.0 program
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Table 1. Job Satisfaction Scale Factors

b2 .831 .046 .153 .153
! bl .829 .150 .069 .173 2515 17.166

bl5 .204 .845 .168 .077

R’;’él; bl4 .064 .817 .018 .181 2.237 14.916 17.166 .755

bl3 171 688 .0l4 072
recog b9 176 .09 879 .042
mition pg 133 012 871 092
remu
nerat bl0 .385 .199 .547 .368
ion
huma b4 208 -.021 .068 .749

n

relati 2.170 ' 14.463 46.821 .774
onshi D5 .121 .089 .124 .724

p

2.211 ' 14.739 32.082 .845

KMO2 Bartlette| ZHA=.852,
p=.000

TALZHO| M £=1956.73,
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Table 2. Teacher Efficacy Factors

f18  -.700 .110
f19  -677 .117
lndivid 22 673 .259
ual
officac [12 637 238 5595 25433
y f10 632 .262
f13 627 .228
f17 607 275
f8 | 108  .734
f6 | .226 .701
f5 | -.297  .653
Genner | 7 _067 645
al 3.922 | 17.826 25433 .798
officac 19 309 .626
3 -155 .601
fl | 495 534
£2 | 436 533
KMOS} Bartlette| Z&=867, ZAIFI0[HE=2052.35,
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Table 3. Job Stress Factors

dl9 749 189 .194 .101
Admi d24 717 258 .295 .116
nistr | d21 | 689 .298 .149 .154
ative

supp dl7 644 .123 .462 .163
ot qo2 634 119 .162 .208
d23 595 .290 .172 .162
d20 595 .143 .340 .247
d28 119 .879 .021 .033
d27 156 .830 .052 .098

Perso a0 204 815110 054 47 1230 2761 g
0 :

OM | 425 276 .743 .081 .059
d29 | .207  .608 .248 .226
dil 185 .028 .773 .043
d6 | .090 .066 .736 .044

dlo  .285 .161 .621 .026
Work -0

4
relat 47 375 .086 .597 4.52 1 11.89  39.51
ed 2 799

farcsto a9 169 033 560 281 2 O >
d13 336 .206 .555 .293
d8 277 .109 537 .183
d12 368 .046 .431 .337
d3 144 190 .225 .647

Activ

ity | d2 | .081 .110 .163 .608 3.24 8535 48.05
facto _02 .

s dl  .064 .051 551

5

KMO2} Bartlette] Z&=.923, ZAF10|H&==4908.390,
p=.000
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Table 4.Job satisfaction based on demographic information

20-29years
363 .52
old
30-39years 379 55
- : 4.349*
Age old 005 dbdca
40-49years
38 47
old
Older than
50 years old 405 A
Highshcool
graduation 391 M

College
Level  graduation 37 52
of 4 years of 816 | .486
educat university = 373 .50 ’
ion graduation

More than
graduate 3,72 .67
school
Less than 3
classes 379 4
Scale = 45 ¢ 383 48
d classes . : 3.069% .029 b,d>a>c
school 6-7 classes = 3.62 .53
More than 8
classes 385 3
Less than 2
vears 377 .55

3-5 years 3.73 A48

Caree 6§ years 363 56 3149+ 015 GAD
9-10 years = 4.00 42

More than 11

vears 407 41
Less than
1.21-14

milion KRw 367 46
1.41-1.60

oy Mlion KRW 369 | 55
ary - 161-1.80

milion KRw =~ 378 58
More than

1.81 million = 391 = .42
KRW

A 3.77 52

* p<.05  Scheffe's test: a>b
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Table 5. Teacher efficacy population factors according

S5 S0 w29l

to the sociological characteristics

Standard
deviation Fit p
20-29
Avera  years old 3.3 46 Schef
ge  30-39 years fe’s
old 3.44 .48
40-49 years
old 3.65 42
More than 50
years old 383 5
Highshcool
: 3.57 .54
graduation 9.104 Ddob>
Age  College 353 g5 | e 000
graduation ) :
4 years of
university 3.42 .51
graduation
More than
graduate 3.83 .23
Level school
of | Less than 3 1.893 131
e‘ggga classes 364 60|~ ’
4-5 classes 3.47 44
6-7 classes 3.45 .52
More than 8
classes 355 4
Less than 2
Scale 3.43 44
of years 1209 .307
school ~ 3-5 years 3.53 .51
6-8 years 3.53 .51
9-10 years 3.59 .50
More than 11
years 3.63 .49
Less than 1.2
milion kKRW 349 39
1.21-1.40
Care | Million KRW 337 | 43
1.41-1.60 1125 .345
" milion kR 346 46
1.61-1.80
million KRW 393 49
More than
1.81 million 3.62 .56
KRW
* p<.05  Scheffe's test: a>b
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Table 6. Job stress according to demographic characteristics

Al

f 4,
i

Work satjigpact
Environ <- 7 .583 ' 1.000
ion
ment
factors
Job
Relatio , satisfact oo 769 117 G577+
nships ion
factors
Mainten Job 552
ance | salsfact o 76 154 5695 | *er
recogni ion
tio factors
Job
Work ' salSfact ooy 44 120 7038  *e
Itself ion
factors
Gonra e
Benefit <- Y 550 1092 180 @ 6.057 @ ***
S factors
- 541
Per?ona Teacher
effectiv <- Efficacy .760 1.000
factors
eness
?:ctxz Teacher
.. <= Efficacy .521 = 1.000
ctivity
factors
factor
Teacher
\Zl‘;rt];r < Efficacy 777 1501 .185 8126  ***
factors .551
Adults Teacher
relevan <- Efficacy .629 1205 .165 7.287 @ ***
t factors
Adminis Teacher
trative <- Efficacy .920 1928 .231 8355 @ ***
Support factors

* p<.05 Scheffe's test: a>b
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Table 7. Job satisfaction according to demographic

characteristics
Gender Female 2.52 45 537 465
Male 2.35 A7
Age = 20~29 years 2.56 45 3.613* .029 a>b>c

old
30~39 (Years 2.46 A1
ol

More than 2.26 .39
40 years old

The less than 3 2.29 .38 4.428% .005 b,d>c>a
number  classes *

X 45 classes | 260 .37
- inh 6~7 classes =~ 2.41 39
PO More than 263 .52

8 classes

Undert 3 years old 2.42 .54 1602 .191
aking class

class 4 ears old | 258 45
class

5 years old 2.56 .39
class

Multi-age class 2.41 .25

The  Less than 15 2.39 54 1.898 .132
number  students

of
Less than 2.46 .33
students 1650 students
prescho  Less than 2.56 A1
ol 21~25 students

Less than 2.61 48
26~30 students

Assitstan Present 2.38 A7 3.601 .059
teacher Not present 2.55 43

Monthly Less than 2.26 64 743 .564
wage 1.2 million
KRW
1.21~1.40 2.56 .40
million KRW
1.41~1.60 2.48 .55
million KRW
1.61~1.80 2.57 42
million KRW
More than 2.50 Al
1.81 million
KRW
Average Less than 8 1.97 .46 8.088* .000
nghng hours ki
OUS 911 hours | 247 Al
12~14 hours 2.69 37

More than 15  2.75 .58
hours

Sum 2.51

* p<.05 Scheffe's test: a>b
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Table 8. Confirmatory factor analysis fit indices

554.63 .065 513 .923 914 .932 .900 .900 .923
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Table 9. Convergent validity analysis of the entire study unit

Gender Female 4.20 .59 .303 | .863
Male 4.25 .96
Age 20~29 years | 4.20 .60 295 | 745
old
30~39 years | 4.12 .61
old
Older than 40 4.26 .56
years old

The less than 3 4.28 .52 115 951
number classes

of 4~5 classes | 4.18 .46
classes

in 6~7 classes | 4.20 .60
prescho  More than | 4.19 .69

ol 8classes

Undert 3 years old  4.27 .60 816 .487
aking class

class | 4 years old | 421 .64
class
Syears old  4.10 .54
class

Multi-age class 4.29 .56
The = Less than 15 4.22 .49 501 .682

number students
of Less than 422 .60
Stu‘iiljms 16~20 students
prescho  pess than 412 .63

ol 21~25 students

Less than 4.26 .62
26~30 students

Assistan Present 4.21 .69 .006  .936
t not Present  4.20 .58
teacher
Monthly — Less than 4.33 .61 1.144 338
wage 1.2 million
KRW
1.21~1.40 4.13 .56
million KRW
1.41~1.60 4.29 .76
million KRW
1.61~1.80 4.03 .55
million KRW
More than  4.26 54
1.81 million
KRW
Averag  Less than 8  4.44 .56 3.761  .012 a>b>c>
e hours * d
working 911 hours | 4.26 .55
hours

12~14 hours  4.09 .65

More than 15  3.73 .65
hours

Sum 4.20 .59
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Table 10. Job satisfaction, job stress,
relationship between teacher efficacy

kI

Job 1
satisfaction
-.620 1
Job strain | (9
.000
.248 -.169
Teacher (*%) (*%) 1
efficacy
.000 .008

257 -.160
Coping with — (%%) *) .226(*%) 1
strain
.000 .012 .000

* p<.05%* p<.01**x p<.001
ATnyel HPgre

Bges o gk

04324 FzshA o

4
() L M Zolu,
WAL ES] ARREE MAE G

of 7hdel A=A,

E 1. AY HEEo| WA 25 20
Table 11. Effects of Teacher Efficacy on Job
Satisfaction

Job _ Teacher 985 559 | 211 2.6:15* 008

satisfaction efficacy

% p<.05%% p<.01##% p<.001

)2, AF=EY

# AAA) 9T WA Qo

study
ol 56646 128 505 6% .73 790 .713 678 .739

Modified

model 50123 .043 4597 912 923 932 906 941 .94

£ 12, M9 PS50 3t 32 Asy A Y

Table 12. Impact of Job Stress on Job Satisfaction

-5.706
Job < Job g g g7
satisfaction - strain Hohk

* p<.05%% p<.01##% p<.001
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