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Abstract

The competition of construction market is keener, so construction companies are seeking the methods for improving
the performance. Construction field organizations and managers should have an innovative behavior to improve the
performance. However, construction field organizations and managers are negative to innovation because they are
generally conservative. Therefore, the purpose of this study is to analyze the factors to influence the innovative
behavior of building construction field managers. In this study, self-leadership, feedback seeking behavior and job
involvement are selected the factors to influence the innovative behavior by literature reviewing. The results of
correlation analysis showed that the behavior—focused strategies in self-leadership and the job involvement influence
the innovative behavior of building construction field managers. In addition, the individual characteristics such as
marriage, experience, position and type of employ influence the innovative behavior of their. This study is expected to
help to improve the performance management system in construction field organizations.
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Table 1. Measuring the factors

No. of Source of
Factor ) :
questions questions
Innovative behavior 6 Scott and Bruce[17]
Self-leadership 20 Prussia et al.[18]
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Table 2. Result of reliability analysis AEE0lo 5& ubge] 3 602 et dAER};
oo Moo oo S ERlE ARE SUAsiEA AR 43xes g

Factor original final = - -
ques’[ions ques’[ions Alpha o:]o]—i -1 }\6];,4—7]— X]-O]—/‘\:lgoﬂ %‘9—‘?‘_1— 9’]]]]7]— 9‘)]\]4’3_ 0%7]

Innovative behavior 6 6 0.900 XPE %%—‘_S_ 7}4\0 = rq_oPQOh;]_

Self-leadership 20 19

- behavior-focused 6 5 0.837

- natural rgward 6 6 0.877 Table 3. Summary of survey

- constructive 8 8 0.905

thought-pattern Factor Mean Std

Feedback-seeking 4 4 0.815 Innovative behavior 3.62 0.60

behay|or Self-leadership

Job_involvement 9 9 0.925 - behavior-focused 4.01 0.56

- natural reward 3.95 0.54
I _ _ - constructive thought-pattern 3.95 0.54
3.3 s{MAE § dsteod £H Ay Feedback-seeking behavior 341 0.64

- 091 olule] tEAASIAJolA ZEF)a Q= Job_involvement 3.60 0.67
AZTAL FHVAE PR 445 123%0] MRS
B4 A3} Table 33} Zo] Uehyit), 247he 4R £ 3.4 HABSI G0l Aup £
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Table 4. Correlation analysis of variables
) Self-leadership Feedback-
) Innovative - - : Job
Variables behavior behavior- natural constructive seeking involvement
focused reward thought—pattern behavior
Innovative behavior 1
Self- - behavior-focused 0.603 1
Iezdership - natural reward 0.549 0.685 1
- constructive thought-pattern 0.580 0.738 0.606 1
Feedback-seeking behavior 0.547 0.434 0.533 0.415 1
Job involvement 0.606 0.666 0.585 0.607 0.440 1

« All correlation is significant at the 0.05 level (2-tailed).
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Table 5. Innovative behavior score according to individual
characteristics

Individual characteristic N Mean p-value
Male 119 3.64
Sex Female 4 o9 OUI8
29 and less 9 3.35
Age 30739 50 3.63
(years) 40749 58 3.66 0-5%5
50 and over 6 3.56
Junior College 12 3.56
Education University 95 3.63 0.904
Graduate school 16 3.59
) Yes 105 3.68
Marriage No 18 305 0.004
5 and less 21 3.26
) 6710 33 3.75
ex&ig‘fg)ce 11715 21 363 0040
16720 28 3.67
Over 20 10 3.75
Staff 21 3.39
. Assistant manager 24 3.81
Position Manager 4 357 0.095
General manager 34 3.70
Type of Permanent 95 3.67 0.062
employ Contract 28 3.43 )
4. 4 £
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