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The Factors Affecting the Intention of Career Discontinuity of a

Married Women Dental Hygienist

Kyoung-jin Lee and Hyun-Sook Bae"

Department of Dental Hygiene, Namseoul University, Cheonan 31020, Korea

The purpose of this study to find out factors that affect intention of career discontinuity among dental hygienists, The data was collected from 300
dental hygienists working at dental clinics, The total of 281 copies were used for analysis, Statistical analysis was performed using PASW Statistics
18.0 at the 5% significance level, T-test, ANOVA, factor analysis, reliability analysis, correlation analysis, hierarchical regression analyses were
applied in this analysis. The results were as follows: 1, As for intention of career discontinuity by general characteristics, there were statistically
significant difference according to age, duration of employment, children, children age and monthly income (p <0.05), 2, As for intention of career
discontinuity by job awareness, there were statistically significant difference according to turnover, work-life, retirement age of dental hygienist,
duration of job maintenance and re-employment of dental hygienist (p <0.05), 3, As for hierarchical regression analysis of the factors affecting the
intention of career discontinuity, the support from employer had most significant influence on intention of career discontinuity (p <0.05). In order
to decrease the career discontinuity among dental hygienists, plans that can increase the work-environment should be implemented by improving

support from employer,

Key Words: Career discontinuity, Dental hygienist, Support from employer

M E

2534} abe] Aol th@ #alo] ol A WA, T34
I PG dE &% Sk ok SHECA A
23 Ao A2 AF37] JsiAE X TeAke} 3 A
B Ate] AEA 0] B4 2 7, TARA F4-4 93
AaAu| X AlFoldts AN FIEHAE S50 &
A7 o do e AR} FRF vFS AAU.

gk A 7o) A1 57 9] zAbel] oah hERTANE 2R
3l 71 3o] 5128742 AA 9873 1/30] o]
Ak sk odek. ol A7 AT ALY A H o= 7h

o 2
PN ot

FAR A 85k Welo] BolAw, o2 18] S
e AL B A3} o)A ul s AT FRle) 7
7 Ashep 2e F71A Agle] £4g opra7|E b

20153 5,396 0] A AL A A F ol SAlske] 1
F 88.9%¢<1 4,798 0] W5 F53lo] | AANALR vl &
Y, Mol Pell 2R AT PAR= 201339 15
4,400, 2014'30]| 20k 2421 0 2 A} SJAYALS] ¢l F
Fol 584230t F7HACE. A A ForE FF %
Jol Ak AL o] B-F3to] 4l7he Feldg AL
T}°”. 20153 AA7HA zmwm &) 7} S 65,744
o] AWk, 2014 & 7|E 0 = 2|3 W - o] o] 278k 2|3}

Received: October 26, 2015, Revised: November 16, 2015, Accepted: November 17, 2015

*Correspondence to: Hyun-Sook Bae

ISSN 1598-4478 (Print) / ISSN 2233-7679 (Online)

Department of Dental Hygiene, Namseoul University, 91 Daehak-ro, Seonghwan-eup, Seobuk-gu, Cheonan 31020, Korea

Tel: +82-41-580-2560, Fax: +82-41-580-2927, E-mail: cute6579 @ hanmail.net
This article is based on a part of the master’s thesis from Namseoul University.

Copyright © 2015 by the Korean Society of Dental Hygiene Science

@ This is an Open Access article distributed under the terms of the Creative Commons Attribution Non-Commercial License (http://creativecommons.org/licenses/
by-nc/4.0) which permits unrestricted non-commercial use, distribution, and reproduction in any medium, provided the original work is properly cited.



O1Z% - HiE : 712 01 XIpidiArel ZTHE QA0 FS jX= 29

AR 24,1810 231 9ok, ol A5l Are] F
Fol RESAAE ol et AL olesHE AT A B

) S @ & o), dAAE A

o2 FAA FAY) FEAZ A

sick. mebs At A2l A o)
o R ARABAE BT 5 9

o] A g3}

Aol F=7](life-cycle)dt Q17ke]l R A ato] 4 e}
U= 802, oo AT F =51 B¢ Fast
Jul & Ad A AAEL A =517 Y, A&, A A
=4k “LIHX}H o] & T8 U, o]l T 7 FLast A
& 4802 deA kY. dukHo 2 71E oo A
ALF % v & ooy FAFE g, AEo = Qs ¢
A, 44, 5, 7HAE 52 8ol oJskS whol o] ©A
il ZAgF ol 543 AstE ATkt kA AFH G ol o] F
oA = MAE X2 Yehdt}. 53] 7P H54-0la &
WA A 252 3k 30415 494 Alo] o] FHE A of
A blgo] A viehdt}'D. o] 27 oIS Aol 5] o) u}
2} A E Je7t 1Al WalE 7] v, =5 3
FARA 9] B Ze AR Z A H 1 gk,
ool AEAH L, AL S o] F UL} Zol A= AlH

oA 2 Feke] A= o] oto = o] A7 B E]y] wjieY A
A 2R AE 2 AAA &) opd & gk, ol 4H
GA oA o] dRol XA AAA R P == l8olH,
4SS To = Q3 Ago] AR A T a&ZH<
WS Aok & ol
webd B A7 71E 2|79 4xke] AEed oA 24l
sjotstel, A4 Fel 71E Mg AL ALYAEH 4

3]

A A S A% s Arehe AlAstaar o

1% o

ATOIA B

1, AFCH A

E AT Ao X7 o587 delA A A T2 7
& oA X FAAE Ao 2 3Tt 2A17He 201593
69 2742 79 26274 Qo M, 300T4 HEAZ B

sto] A7)/ 02 HEAS AHFES ek 1 F
AT ARE PG ARE AL 2810 25 24

3.

2. AFET

1) Aty £

duld 292 Choi”, Han'"e] 972 Zasto] 2
o A F4-wAsHe MpEE o 2
, 3he, A, BiA A, 9 Fedy

2) 4q 14 #d 89l
A4 Choi’e] ATE Fasto] & Ao WAl 5
A-mghstolth. MFRE o4 o, o H3F, M5,
ZMMAM A tpol, £l9] AYAL A7), ZHDA
A7 A AR e A £ ol X

3 —:L—*%%?g,ﬂ?g@g AwgEe, AEed o}

SR8, PR, EDAE ke Han“‘u d7e 3
w3ke] £ A7) wbﬂ T B AR, AFMFEE
Kim"'e] 42 =72 54 -i&lo}oﬂu} azg E27d
%3, MR, ATNEE, FEDE gt F )2 745
et APUFELS B aslow A8aea, A7t

E75E Al 209 Al e PG Wb &
a7le] A, T7He] AL g—g 738 9rk. Likert 579 4
T2 A3 234 avk(l), IZA BHHQ2), HEoltk3), 1

k), wh g T1RekS) S thil HA S iR At
2RERE BEF AAGER), 24 ) BAUED)
o 279] ZA 2.9 % 108902 PO, B57t

ST5 FYdAE oA A =T} ‘51’%*% oju| gt} 7873 9
2] Cronbach’s o 0.8460|t}. 714342 71= 2| A
(33, wi-9-Ake] AA (3] 27] A 83 F 6T
2 FAsIReH, A7t 2455 AE9d i A=t
oo ojum]sic}. 7}A 873 2] AlZ| =+ Cronbach’s o 0.755
oty ARNZEE F 10202 T30, A7t
EeTE ZYDA it IS ov)gitt. AR S
AlZF| =+ Cronbach’s o 0.9170]t}. HAEd oJAl= F Y
AA(SED), BEHAE AR RIGEH ] 270 ¢ ﬂzﬂﬁ
 F 10T o2 A8t oH, AGAAL L SHHF
AHGsE ATt APAZA L A7t s AE9A —4*}
A7t eS8 on]slH, A1E =& Cronbach’s o 0.7800]
ot B oata gl Hvt =eE A9 oA A
=7} =82 2v]stH, AlZl =+ Cronbach’s a 0.67690]T}.

3. sAIEM

TR = A8+ PASW Statistics for Windows ver. 18.0



J Dent Hyg Sci Vol. 15, No. 6, 2015

(IBM Co., Armonk, NY, USA)< o]-8-5}of TA 24 & 3t
AL, FAAHA FEL 0058 712 Sk 7Y A
59| by A7 Ao e FHeA ojate] zho]
S Yolr7] A3 SHERE T-A4%, ddujA] e
SHAAL, A& 9130 Scheffe’s testE 3}t 7 .91
2RI} A =T, FAEAE Lol $13) Pearson
AL 3L, A oAbl dFE vAE 8US
3elstr] Asl AAA 3 HEA & sk

1. 2ul™ EMo| = H=ctA o|A}

1 o 7 slAke) A oAl
291 woksly] Sl8) A 97 i)

A AEL 30~344"7} & 2811 F 1009 (35.6%) 2.2 7}
2 gath AdgE 1ol SHe SHAL 959
(33.8%) 2.2 7} ©okal, <29 oAb o] 1058(37.4%), ‘81
0] 8178(28.8%) 2.2 1 FE wskrh. Apq A% A7t
Aok I SHAE Al LJg F 1999 F ‘H|FH 5} o} 0]
1459 (72.9%)2.2 714 BRAL L thg o2 ‘255 0]
357(17.6%) 2.2 JEbIT).

AT i dAte] dubd S uh2 7 ETA oAl tis)
A A3 A9, 25-A, A, A dE, 9 590
w2} FAA o2 frofgh Aol 7} YR th(p <0.05, Table 1).
A A EAA i e 304 w|wb o] 7Pt #aL, 35~
39417, 30~ 344", ‘404 o]’ 2] o2 -2 gh 2}o]7} Q)
ATHp <0.001). TF- Aol w2 FEd orl M= 549
olsl’7} 7H &1, ‘6~ 10", ‘11~153°7 ‘161 o]} <]

Table 1. Intention to Career Discontinuity according to General Characteristics

Classification Frequency Intention to career discontinuity p-value
Age (y) <0.001***
<30 57 (20.2) 3.75£0.69"
30~34 100 (35.6) 3.43+0.61*
35~39 62 (22.1) 3.46+0.60™
=40 62 (22.1) 3.21+0.63"
Duration of employment (y) 0.003**
<5 55 (19.6) 3.61+0.70°
6~10 118 (42.0) 3.500.62"
11~15 54 (19.2) 3.48+0.66"
>16 54 (19.2) 3.17+0.60"
Educational level 0.056
College 181 (64.4) 3.49+0.65
University 61 (21.7) 3.50+0.63
Graduate school 39 (13.9) 3.22+0.63
Children 0.008**
None 81 (28.8) 3.53+0.67"
One 95 (33.8) 3.5620.68"
More than two 105 (37.4) 3.30+0.68"
Children age 0.012*
Preschool children 145 (72.9) 3.50+0.65"
Elementary students 35 (17.6) 3.16+0.63"
More than middle students 19 (9.5) 3.28+0.53"™
Monthly income (10,000 KRW) 0.004**
<150 18 (6.4) 3.26+0.79°
150~199 70 (24.9) 3.61+0.54
200~ 249 115 (40.9) 3.52+0.69"
>250 78 (27.8) 3.26+0.62°

Values are presented as number (%) or mean+standard deviation.

KRW: Korean Won.
*p<0.05, **p<0.01, ***p <0.001

“"The same characters were not significant by Scheffe’s test at=0.05.

Data was analysed by t-test and ANOVA amongs groups.
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Table 2. Intention to Career Discontinuity according to Job Awareness

Classification Frequency Intentiontocareer discontinuity p-value
Turnover 0.015*
Yes 235 (83.6) 3.47+0.67
No 46 (16.4) 3.40+0.53
Work-life <0.001%%*
Short 188 (66.9) 3.64+0.58
Long 93 (33.1) 3.07+0.62
Retirement age of dental hygienist <0.001***
Until marriage -pregnancy 20(7.2) 3.77£0.72"
Before childbirth 36 (12.8) 3.87+0.53°
Until 40s 120 (42.7) 3.48+0.57"
After 50s 70 (24.9) 3.2240.61%
Depends on one’s intention 18 (6.4) 2.91+0.75"
Others 17 (6.0) 3.59+0.70™
Duration of job maintenance (not re-employment) <0.001***
Until pregnancy 20 (7.1) 3.73£0.57°
Before childbirth 26 (9.2) 3.62£0.54"
When achieve financial stability 82 (29.2) 3.71+0.59"
Until retirement age (in one’s opinion) 125 (44.5) 3.24+0.63"
Others 28 (10.0) 3.31£0.73"
Career discontinuity experience 0.085
Yes 179 (63.7) 3.51+0.64
No 102 (36.3) 3.36+0.67
Necessary period of re-employment 0.300
Less than 3 month 29 (16.2) 3.48+0.65
Less than 3~ 6 month 27 (15.1) 3.70+0.68
Less than 6 month ~ 1 year 25 (14.0) 3.62+0.50
Less than 1 ~2 year 38 (21.2) 3.40+0.66
More than 2 year 60 (33.5) 3.51+0.64
Re-employment of dental hygienist <0.001***
Whenever 26 (9.3) 3.00£0.69"
When you bring down the conditions 82(29.2) 3.44+0.62°
Whenever unless there is pressure within an organization 150 (53.4) 3.45+0.60"
Difficult to re-employment 23 (8.2) 4.02+0.65°

Values are presented as number (%) or mean+standard deviation.

KRW: Korean Won.
*p<0.05, ***p <0.001

*~“The same characters were not significant by Scheffe’s test at=0.05.

Data was analysed by t-test and ANOV A amongs groups.
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Mean+SD 1 3 4 5 6 7
1. Intention of career 3.45£0.65 1
discontinuity
2. Job identity 3.26+0.68 —0.335%*
3. Support from employer 3.18+0.62 —0.522**  0.756** 1
4. Relationship in organization ~ 3.31£0.66 —0.306%*  0.349** 0.468%* 1
5. Support from family 3.82+0.66 —0.132* 0.321** 0.407** 0.158%** 1
6. Support from spouse 3.60+0.80 —0.211**  0.276** 0.313%* 0.235%* 0.321%* 1
7. Job satisfaction 2.94+0.70 —0.384**  (0.421** 0.573** 0.475%* 0.268** 0.298** 1

SD: standard deviation.
*p<0.05, ** p<0.01.
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Table 4. The Factors Affecting the Intention of Career Discontinuity

Career discontinuity experience
SE: standard error, Adj: adjusted.
*p<0.05, **p<0.01, ***p<0.001.

Duration of employment
Relationship in organization

Age

Work life

Turnover

Support from family
Support from spouse
Job satisfaction

Job identity

Support from employer
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