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Abstract

The purpose of this study is to examine the effects of transformational leadership on job
satisfaction and to examine the effects of transactional leadership on job satisfaction. This
study tried to verify the facial feedback hypothesis in causal relations of charisma,
intellectual stimulation, individualized consideration, contingent reward, management by
exception, job satisfaction. The self-administerd survey was undertaken against 380
respondents who soldier working in Daegu. A total of 375 responses were collected.
Excluding missing data, 337 usable data were used for analysis.

Results of this study are as follows. First, it is found that charisma factor is positively
impact on job satisfaction. Second, it is found that individualized consideration factor is
positively impact on job satisfaction. Third, it is found that contingent reward factor is
positively impact on job satisfaction. Fourth, it is found that management by exception is
positively impact on job satisfaction. The theoretical implication and practical implication for
the army and government are discussed. The limitations are also mentioned.
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Table 4. Reliability for Measurement Factors Analysis
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HEPNG 0.927 0.072 12.916 0.497
7ta| Fl2|A0t6 0.991 0.071 13.861 0.568
Aot Fta|Anf7 0.977 0.079 12.384 0.459
Fl2|AOf8 0.987 0.072 13.646 0.551
Fl2| A0t 0.967 0.071 13,704 0.556
S Fl2|A0HO 0.950 0.071 13,353 0.529
2o 72| AOH 0.985 0.072 13,657 0.552
Fl2|AOH2 1.000 - - 0.531
pEsh =] 0.897 0.061 14.661 0.543
X|& X|=x=2 1,000 - - 0.659
= X|=X=3 0.984 0.063 15.531 0.594
X|&Mx=4 0.844 0.061 13.877 0.498
IHEA £l 0.984 0.066 14,799 0.635
THHEA JHEA B2 0.924 0.069 13,325 0.536
2y HEX ZA3 1.000 - - 0.543
IHEE 24 0.902 0.070 12,954 0.508
A2 HAH 1.000 - - 0.718
AbSHE AR HARD 0.948 0.051 18.581 0.703
2y AEN HA3 0.957 0.055 17.377 0.643
AN HAM 0.782 0.057 13.741 0.461
ol el 22 2XIYXI(€0.5)2 2Ist MAH
oflelEzl2 2 2OUXMIYX|(€0.5)2 I8t A
o213 0.864 0.062 13,983 0.486
ZEIES olleletzl4 2 Q0IXMIYX|({0.5)2 Qs XA
2|H oflel&zl5 =2 LRIXKYX|(0.5)Z QI5t XA
o2l olelzl6 0.886 0.062 14,199 0.498
el ol a7 0.900 0.061 14.789 0.529
oflelals 22 UXIYX|(€0.5)2 2Igt XA
oll2l2t2]9 0.944 0.056 16,749 0.634
ollel&zl10 1.000 - - 0.683
ofl 2l a1 0.969 0.060 16,278 0.609
ol a2 22 2AXIYX|(€0.5)= 2Ist A
ESl=Te] =S 0.895 0.080 11,242 0.427
S e 0.875 0.078 11.260 0.428
ZFO0HES 0.945 0,081 11,641 0.459
Z|28HE4 0.911 0.075 12,081 0.495
R0t ZR0ES 0.924 0.076 12,096 0.496
Z|20LE6 1.000 - - 0.501
AE0E7 0.942 0.082 11,496 0.447
ZIFAHEE8 0.960 0.078 12.342 0.518
Z20k=9 0.959 0.083 11,608 0.456
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Table 5. Correlation among Variables

ma 20 XE S HEH 438H o HR Bz EZ Cronbach AVE Composite
=T ADN X BN 2A mE oE = B a a
72|
Aot 1 3.94 0.62 0.932 0.913 0.991
= "
;L—:L 0786 1 396 066 0841 0828 0935
b X " -
7t'.ﬁ," 0773" 0749" 1 391 069 0838 0879 0956
ASEA . *x .
48X 0716 0.629 0.730 1 379 0.70 0.870 0.809 0.926
2N
ﬂ;{ 0.733" 0.645 0679 0700 1 390 066 0.887 0834 0962
o . " " - -
;;; 0.607 0540 0581 0589 0.555 1 3.96 0,57 0.888 0.859 0.980
*p<0.05, **p<0.01
YA pe slelels vlgel BuE o 3. ATMA 1E
gA4=2l(composite «  coefficient) 7ig A1
e Zho] 0,72 Yol iEso] golso) 1) A77tdel 43
Fé{#—,‘i—/d"-i’r%ﬁ(Average Variance Extracted; oI L7} 1o ‘o 5 Aeje|Alo] ZlHulzo]
AVE)o] 0,55 ol & dytdo] qlckar 7 oolal H(+)o] o3k ulH Ao|tf @l
=z
S, 2 Ak, TAH S AN A
(Table 5)5 woial WIS ALy o) aupt gnaiso) v g3e 2
ok 2t alof digt 7igAl=e SAdet A Ajs] AlEEE g 7ko] 0.2170]aL  tgro]
0.79] 7= HdaL 2 Hd7idEel digt 4,7080]3L pro] 0.000% pZro] 0,01k}
AVE{Fo] 0,55 gil Qlo] W& %]'57]' g+ Ao} ©0l5l oJES nj2) KA Auls} e}
wEgigol ANt THNAE] HE  yn i Shelan) giuize) oo
ElGIEo] Shdst 7|Eo] SFA17]AL Q10| st A(+)Q] dgke ujz Zlolrf gl spA
Al ZEI Slct. ¥+ E‘r%FE /d% A7} pglol o]

o)z
3lo] Herel 2eln
welSHc fojulshA v £
A hdehger) skl
(Table 5yollA <37 7t
VAVEZFS |A] oo} sl
]l EoAe.

el
o
olN

Q

ox
o)
-
In
)

olr
[—LI;

F A=k

1-18 A=A, A &A= 4]
A= e Al AEE g grol
0.0570]aL tFko] 1.4170]aL pZo] 0.1562
& patol 0058} ol folst g vl
A7) el B} el A
AL o] ArakEo] folgt A+ %

3RS w|zl Aolrf wl= P12 7]7LQ

o, 7HEA Aol Aol n|A= PRk
S AAI8] A EE p gho] 0.1170]aL tg)o]
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Table 6. Regression Analysis Result 1

FEl o A+ 75

A7 H2 B t p A5&q
o7 e e G T S R
AT A1 Jl2|ADf—ElRoLE 0.217 4708" 0.000 ZHEH
AT A2 paEshy =M JI=I-TE S 0.057 1417" 0.156 7|2t
HARIH1-3 JHEH BAEIROEE 0.117 3.002" 0.003 ZHEH
*p<0.05, **p<0.01
Table 7. Regression Analysis Result 2
A7 #2 B t p A5y
H2 Hels alci-aeaks e
H2-1 AIBER AL R|IDOKE 0.496 8.835 0.000 ZHEH
H2-2 ol|ejtal»ElsmarE 0.431 8.395 0.000 ZHEH
*p<0.05, **p<0.01
3.0020]3L pZke] 0.0030.& pgto] 0.01% 7Pd2-21= A= St
o} Zfo} J-of3t J7FS v|xl= SEAEIT
LEpRtel, Z1EaA] TEE wkio] ks
o gofat (el due nd ol o V. BE
= 7Hd1-38 A=}l
oA AL il APES ko=
2) A7tz AS 2eld] 9l WA eeqlat A 2
! = = 2] OIFRO. Al
%7]'/\-‘2’5 ‘ﬂﬂ%ﬂ E]E‘]}\1O] ZJI_YT]_E[}__;E_ /1\:101 /\]—HO:1 E‘O’] Z“l_‘lj‘?l—ioﬂ U]X]I__ Oéh%e }‘l:‘_
ZB s o3| 1= 2] OlHE
o folgh A(ne] Aare nlA Zojep e o | A 20156 9% 25T
_ 20159 10€ 5 74A] oF 149 Zlof 4AXA
= ﬁ%ﬂoﬂﬂ} TAH fASEaE A
2O AFo H= o Ho
w4 o] Anuiel nja g w TEE R ;571? Tﬁf’“
= - E TL‘/\ A S A Al —‘ix_.
a2 A3l AR g gto] 0,2070]L gk A0 RS, S

o] 4,9980]|31 pgke] 0.000& pZle] 0,014
o} 2ol {03t JekE viA= 24t

LERtel T1EA Ak HAto] 2tk
of fofet A(+)e] JaFS vl Ao} &t
= 7Pd2-12 AE QI ohee] A5A
5 AR oelelr) 25Nk v)x|=
G ApAB] AR o] 0.1210]aL t
#rol 3.0350]aL pgfo] 0.002= pgro] 0.01
1} 2o}l (o5t JekS n|Al= B A}
LERgt), el foleje]r) 2 FakSo
Foet F(Hel A vz o} g=

q&;_q. ZEHq H:]ﬁﬂx% a]lj/\l = 7]_;4 /\D]—_‘:_
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2oy % A9
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