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A Relative Importance Evaluation for the Perception of Managers
on the Comprehensive Rural Village Development Project
using Analytic Hierarchy Process

Jang, Dong-Heon

Department of Agricultural Economics, Chonbuk National University

ABSTRACT : In this study, the relative importance for the perception of managers on the comprehensive rural village development

projects was evaluated using the AHP method. The fields for evaluation were 4 fields including human relationships, working

conditions, work compensation and work burnout. Also, the relative importance for the perception of managers and priority order

were analyzed through 15 evaluation items. The analysis result shows that the human relationships among 4 fields were regarded as

the most important field, followed by work compensation, working conditions and work burnout. Also, the relationship with the

chairperson for the human relationships, continuity of employment for the working conditions, salary for work compensation, and

mental stress for work burnout were considered respectively as the most important item. Also, salary among all evaluation items was

considered as the most important item for the relative importance, followed by continuity of employment, relationship with village

residents and mental stress. However, work load, consulting firms, impersonal treatment and the relations between the administration

showed relatively low importance and priority order. It is considered that this analysis result will be used as important preliminary

data for establishing the role of manager in the comprehensive rural village development project.

Key words : Rural village comprehensive development project, Village manager, AHP(Analytic hierarchy process)

LM E

T8 2L TAE AN, RIT A, AT
79 Y% mE F5s dHoE A5 AFHEA
g AES A3 k. olyd EAlY o<d HHo)
2 ARl AA FRE gFoio] oEEHUN, F
TS 3 BTN EAe dTES st 9l
= Aot AFZ ALY, 2011). olet L Ad3tolA
ARE FEAGMNEAES 200030 o]He] EEF A

Corresponding author : Jang Dong Heon
Tel : 063-270-4329
E-mail : jdh584@jbnu.ac.kr

o

POl A 2000t e E 2XER SHAe] R A

5‘}9&‘:}. J8a 2049 FEE Y 58S Ad vt
AABt JehE AR FATY] JPEAY

”P FINBAG S FR5E7] AR THA BT

4, 2014).

=20l S E3 U] & 7] EzjapAal= o

el
=
==
S

rhe

O O o o g

.

2] AFHlo] FAlo| Hof sk FRFEF Aol
H, 247 Aol o3 FFA Aol 44e

o o~
At ole} e AAS ZHe FEUSFINEARELS
20109 HE dubsito]E JEAGe EgEo A9t
9 FHAVAFLE F2HT Yo
B9 FFARARELS HYY

G7le) whe-g ske Ao

vol. 21, no. 1,2015 41



ey

SEHAReIT o) Aol AW Z15H Agle
NEABNNE, AW, A5, AP
FES O BAHoE AAHT Yok ARAME F
oY FEATAYS] 547 FEAY Irie] ¥}

o =

&
o fo i off £O W i

s AR Rlel whe WA HEAS dlast
g Ae 284S Ansy] AN AT A=
SUSATHI DA, 2014). olH AR ARE A
FHEE FR51 o] FEF A e 9
AAAY ARG Yow B 4 rkErEw,
2007)

Aro weAY ARHL BAAEANBAY F

B FguIAde] &S FH3 Ga&Fola, A
479 YA E T2 ¢ Je FEAY AIFS
Avg AE1ES ou|stt(E I EE, 2012). ©]
g =5 AR 20059 FEPHEESE/NEAL
ol Loz =]HAYL, 20068 HMEE AP0k
AFE}, ol E SiEAch =3 2007'd0d= o]
2AFrREA o E gliEo] ALERla, 2010 2
HZAY E9) o]Fol| FESENEAIYS AT
THAVAIE O E HghE o] AU ok o] H T AHF
A AYLe FEAYY AHEA By A AE A
22 Zge #E, A 2 AFARES F32 Foll 34
ARl A¥E Fa Uk

el ole} e AR Alkw YR wkEolRk A
HAY g A vkl Hol 3@z AYE = AT A
g 2 fﬂ?‘JﬁOI e dAne A
AR AT FFo A&H Ao, AR vlxdEd
+ T A _&EJ%‘A FA), dokst
=

R
X
o
gl

9 BHRIARel 4719 aclos zrwum
o} Aoje] £}, 2HA, ATARAS] A

e ARgolels AdHHE B wEAcle] A
o sy @AE 2w Advkn ¥ 5 YrhERe,

AHP(Analytic hierarchy process)” |
. aga AV TR Gue FPsEs 2
ek 9P AWA, DR, TR, HTA]
oz TRaN $Heds Taws ZAsYT ol
ZHARE AT BE ALY F0Y 5 A,
e AR AT P RAY 5 e
Nz AR BEY 5 90 Aolnh

I ZIAE'Y| FEYHIAIZC] P1
propoImo| e

1, HAEIP| ZTHIARIS] I8t

2 FAEAEARe] A8
g, %Udixﬂﬂ TEE, Avrke =4 "
7128 QlzE} o8 FEENR ol dAdws] T
HIAMY S 200595 ABAE THOR 3570 vhe
AAEHS sETETANTANRI R FAFHANCE
A FR, 2012). ©] TS FRNEARES 2010
doll 1574 zl°ﬂ7HH‘A}%’I°l lt*kﬂ SNEAY o= T3
o] AT FIAWARYe R FF Stk o]HF

HAATs TR RS <Table 1>3
2004 9FE 20129742 & 642749 Abgo] AAE o]
=3 Qlok

o] AT FIPHIAGEL 7| FEFSTIAN
HALY 7 ARSI RS 2AAANY B oSS A
A Tol BFE Folth IEla o] AYe] HHe A
4, d5d == o 507 AYF 53t B
AT OIS 2t e JAHT neS shie] Ay
o7 Fol AL7Fse AFEHAY 1A @ HAFe] V)
G FEE A Qg Aoltheketr], 2012).

AAES FFARANES 71sE AgesE TR
<Table 2>¢} Zth A HFHlo] FFAH &s FAsh=

o dag 7] Z2AE TS, A9 9

2007).
[e) 5 aL = =TtH= Q)
wWebi B Qe Aewel FAugel 4 Ay ToEE I8V AN yess S He e
o PN q 37 b )
o FASE Qe AR ode A Faws W AHESTH, AAT FASE 24 AABE &
A A AER] A[BBANE, T AGFRIY o
Table 1. Current status of rural village comprehensive development project
(Unit: N)
Year 2004 2005 2006 2007 2008 2009 2010 2011 2012 Total
Number 35 20 44 36 42 133 161 86 85 642
Source : Ministry of Agriculture, Food and Rural Affairs(MAFRA)
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Table 2. Function division of regional unit comprehensive development plan

Category Target of Support

Examples

Basic life based on
expansion life

Locals infrastructure needed to live a communal

Road Transportation, Water Supply and Sewage,
Disaster  Preparedness, ~Welfare Facilities, cultural
facilities, recreation etc

Local Income

Improvement resources and local specialties

Infrastructure for joint incomes of utilizing local

Income Infrastructure(Processing Technology for Local
Agricultural Products, Grade room - Collection place,
Cold storage etc)

Local Landscape

Improvement for maintaining landscapes

Creating comfortable living space and facilities | local

economy infrastructure, Village Landscape,

ecological environment etc

Local Capacity
Building

local people and projects effectively

Incidental expenses for the empowerment of

Educational training, Village PR, incidental expense etc

Source : Ministry of Agriculture, Food and Rural Affairs(MAFRA)

3l 2 §8421 ARIFHE % A FHstz
21355, 2013).
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Intensity of .. .
ntensity o Definition Explanation
Importance
1 Equal importance Two activities contribute equally to the objective
3 Moderate importance Experience and judgement slightly favor one activity over another
5 Strong importance Experience and judgement strongly favor one activity over another
. Very strong An activity is favored very strongly over another;its dominance
or demonstrated importance demonstrated in practice
. The evidence favoring one activity over another is of the highest
9 Extreme importance . .
possible order of affirmation
Reciprocals of If activity ¢ has one of the above nonzero numbers assigned to it when compared with activity j, then j has
above the reciprocal value when compared with ¢
2,4, 6, 8 Intermediate values, when compromise is needed
Rationals Rations arising from the scale It con51stency. were to be forced by obtaining 72 numerical values to
span the matrix
Source : Saaty(1980), 2ZE 2](2003), Yuen, K.K.F(2010).
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Figure 1. Hierarchical structure
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Table 4. The characteristics of respondents

ol

YA AR o3 o] AP FARIC] 1798(47.2%) o=
A9 4ol 678(16.7%), FLA 57(13.9%),
71EF 49(11.1%), T2k &7 2F 2%(5.6%)¢] <=°]
ATk olEe &5 A8 149 HTho] 49(11.1%), 129
1078(27.8%), 2~31d°] 127(33.3%), 3~4'd°] 79(19.4%),
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(Unit: N, %)

Category N(%) Category N(%0)
Male 16(44.5) Farmer 5(13.9)
Gender

Female 20(55.5) Self-work 6(16.7)
20 2( 5.6) Officer 17(47.2)

Past Job —
30 8(22.2) Activist 2( 5.6)

Age .
(years) 40 17(47.2) Housewife 2( 5.6)
50 7(19.4) Other 4(11.1)
60 2( 5.6) Less than 1 4(11.1)
Middle School 1( 2.8) 1~2 10(27.8)

length
' High School 10(27.8) Carcer lengt 2-3 12(333)
Educational (years)

2yr college 9(25.0) 3~4 7(19.4)
University 16(44.4) 4 or more 3( 84)
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Table 5. Main categories of relative importance and priority
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Main Category Importance Priority Consistency Ratio
Human Relations 0.3446 1
Working Conditions 0.2305 3
0.0024
Work Compensation 0.2481 2
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Table 6. Main ctegory and sub-category of relative importance and priority

Main Category Sub-Category Importance Priority Consistency Ratio
Chairman 0.2929 1
Promotion Committees 0.1929 3
Local Villagers 0.2497 2
Human 2 00023
Relations Administrative and Korean Rural 0.1620 4
Community Corporation ’
Consulting Firms 0.1026 5
Work Load 0.1392 4
Working Work Environment 0.2204 3 0.0013
Conditions Work Autonomy 0.2627 2 '
Job Continuity 0.3777 1
Salary 0.5171 1
Work
. Welfare 0.2400 3 0.0051
Compensation - -
Educational Opportunity 0.2429 2
b Mental Stress 0.4056 1
lo Impersonal Treatment 0.2919 3 0.0008
Burnout - -
Achievement Reduction 0.3025 2
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Table 7. Total categories of relative importance and priority

Level 2 Level 3
Main Category Importance Priority Total Category Importance Priority
Chairman 0.1009 2
Promotion Committees 0.0665 6
Human Relations 0.3446 1 — Lo.cal Villagers 0.0860 4
Administrative and Korean Rural
. . 0.0558 10
Community Corporation
Consulting Firms 0.0353 14
Work Load 0.0321 15
. .. Work Environment 0.0508 13
Working Conditions 0.2305 3 Work Autonomy 0.0605 7
Job Continuity 0.0871 3
Salary 0.1283 1
Work Compensation 0.2481 2 Welfare 0.0595 9
Educational Opportunity 0.0603 8
Mental Stress 0.0717 5
Job Burnout 0.1769 4 Impersonal Treatment 0.0516 12
Achievement Reduction 0.0535 11
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