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Information Science Society gt o] E] A B3} 313 7]
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& o

A2 o5 Awlze] A P4 B3 ol ofE Bo] R UA 08 dRrae) BE $24
o) F74stn Gtk # A7) BAL A Y HEAL QRSB AAW Y ATES ¥
HgoA olE ATES BF B BARS 2L FF A7 BARFE AN A9
. 0% HEHa B 97 39 5 2508 ASA 4B ATAT. 0T HEUAS 249 =
Foll glelAlt 1584 Park (1980)9] =7 2 ol 71Mom £33 £77k Ags gtk & 5

Erizol et Bo] AHE3t Aelel SlolAE QAE Bl Gglth. el Avoln 45 L
28 uidel), ATINE 59 easel o FYe B Angos AAstdch Wetd F%
Aol F BEAY HEHo) e AGA AES THT AL AT, 25 HEALA o)

B 9749 724, B4, A9A Aok ol e 4EAARS e AE FAD0R Aelalns
Q77 Be e Aoz =BT

HZ 95 Mnj2e] A P43 Ex) el gt B o] EE WA, 5 7|EE oj#e 8o #
3t7] A A&5A QA HEE F58tal Ut} (Pearson 5, 2008; O’Leary &, 2011). HH Z < %l
o] EgA4o] FoAEM RV HE gEINES JFE HUFetn Ank 53] TLEARE HE AY Fol
A 7P B o AR sk glon SRS H A NA gEANAE AlFsta Q7] wwel], THEAR

B

=

QT BEALS U Ao B AL v B ohiz SR AN AS Az B AT 42
o] g 23 BRolg B 5 Yt} (Needleman 5, 2002' You 5, 2012).

3} olm A A0 Aw) ) kAL A7, B A AN 7] olsk= AT E vlola)l
7] A= A B9 o 53 8] Fols '\3"‘5}5’— T35 219 EvE FoldAE A
Zola 30 AFo 7 EH3= Z o] vt=A] g3t} (National Quality Forum, 2004; Montalvo,
2007; Clarke %, 2008; Kurtzman¥} Corrigan, 2007; Kurtzman 5, 2008).

Y Ake] HEAA0 et EAH Aol= BAE Aefo]u} (Dubois %, 2013; National Quality Fo-
rum, 2004), Schwirian (1978)2 2kz} 7t5 9} #&Hsle] &3} AL FH3h= o] JojAe] a4 ]
2t AoJsidet. oleldt THEALY] HEHAE SAHATO IR AR} b} Aol thdt THE AR J Y

To] =2e 20139 AR (2SR AQoz dxdTaTe AL Wop £9° A7 (NRF-2013
S1A5A2A01014884).

L (700-422) )72 IA ST FARAE 680, AEohstuw 7+ h .

2 AAA A (700-422) HEF A ST FARAR 68 0 BBy 3 et 5 e}, wa.
E-mail: jewelee@knu.ac.kr
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< FQlstal, B HE ALY 28 slotsto 2 Wt R ETAE 5 YR 438 4 JEE 5
o} 3ttt (Needleman 5, 2007; Kurtzman, 2010). wahA 2Au|A AL A 7]7] SaiAE= 2F
TALY] HERAE A ST 5 e ARE ATt ool thEt T E olFe] W] A% =9
Eo] 33t} (Kurtzman 5, 2008).

Jeu AR HERAS SA57] AeiAe AR R T saus e FEe Agsiet
olo that el $-AA] Hojof gttt (Dubois 5, 2013). 3 kAR HEH o] FIFS vx=
2AES Fske Aol TR & 5 ok T sxwsst #dd Hess Fdske A2

S FA77] A ohge A= sty sk 24 25 7F 9ot (Needleman 5,
= 2010)..

°]°ﬂ 7rs Hxds 549 AdA ZjEed tid FoJE ojZuir] A AdFsol Al=H U
(Dubois %, 2013; Needleman 5, 2007). Needleman % (2007)2 7} Ale] HEHA =

M 7185 AWet 2AEE S o Bol AlAISF1 21, Dubois 5 (2013)2 k3L wzdAe) &
HeE 2HES AAFeE EAT 2N S8E MEH VES Zﬂ)‘]ﬂ’ﬁir/} olE AFNAME F2-3
A-AF Al 7HA] 24 E 7]HWEe 2 3= Donabedian (1972)2] @& 7wk 2 313 Il Dubois 5
(2013)9] Aol WEaW FRPILE NS ol A== AAd S-S T AL2R dE 59 UsA}
o 27 | T AR F 7AFTA So] sl 240 :TL_Q'QD} AR 57 Alvd we] &5
540 tist 202 S A4, UASAF IEE T 2 Ao A AlFE s
o] Aol st FxEHE] A R 4E Loty FAHoR “3% "H Ay o5, Bxte] A 5ol
L=y

FEUEME 215 7Y 84S AL, EXEATe} HA A HSAPL v o
22 Hol5y] 95 oo ARE 7hEAF v ZEao] tis] AT Sk (Park, 1989; Paik S, 2005).

>

T el e FERse] e ATE HEWAG BAS S TR WhEel tE vE A
91 A7} thrkoln ZEAe] HEW 2ol ths) TR olEolLt AW A A1So] gl AelA 15
o HEWA 2L A% =7 o] e A7/ AT Glek (Ko 5, 2007). £ 145 HEWA
o} Aegol 9 Zow 24T Wase] ToldA, 1 ARYe FF B B AXE AAS A7
fl Aelth

olofl 2 Aol AF7HA ATH ) 745 Hof A) 1E HWA B ATEe| vhe) £
HSIA Ak 7 ATl 1E AER2e] B A AAE DA HAT, o E7E o] g3l
5] HEUAS ZRSREA, Teln 4E AEWAE ZH57) 98] A8 H Brse] SR
o RRUAE siofsARit EQ 28 HEUAs Auslel W 2AHE WSS FAsut o
th o8 B3 75 AEWA) AW Bt S FIE o Fojuhd] il Hu, FF 1E H=w
220 B Aol e ukgAT P ANY 5 9 Aol

2. 70| B3

2 Q7o) BAe Fu) 22 75 S AMNE 15 HEUs B ATEe] AEje) FHL vot
oz ) 25 WEHaol] o AER Rl o Tolu B Auke] B3, B ) B A7
Al g W AAISRLAL ol

TAAA BAL ke 2k,

1) 25 S EAzo] e FE £7) Ao 2A

2) 7% S EW2] h3t AGA golol o3 BRE SRR

3) 2 MEWAE 2457 S8l AHEH EFES BAATL

4) 2% F R0} FBA o] Q= WAES Hg)
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3. A4y

et E e8] 2], 7te PR e K], A AGNE R A, S H AN
5818 2] A7SEE 20134 39717 748 HEWA B AT = 339

of

Skt AR dlojE{ W o], 3 =X A4 tlolEuo]a B 7 1% £38h3] 9] 28l Alo]Eo
Al ‘nursing performance’, ‘performance in nursing’ ZZ2] 1 ‘nursing’ & ‘performance’S ZAA o] Z A}
S35t A3 12999 =Fo] AAET) o] F 4089 =72 SIS A5 uS Wl dist &3
Ao AY A8 A7) 1S &5 pofol] AS AR NS ALY HEUAGE A A oot A9 ekl
th. YR 89 =79 2Fo|U BES AES A &S 8 58& UdeR o =F 179

T}, 23 AF AARle] obd w7 AAY 4HE tHE L—Er 129 0] x7E o] glo] o]F =& A
oAA A= At 22 TS AL AP A Aslads 5 58 BEFFol gt ST
ZAFSE =20] 337o] 91O oF =TS A B4 tidellA AGAATE HF AEE F 27HY =
= AES 43 o] +=&lA nursing performance] W3t 5E&7|7F ‘DEPF FA° L FEHF
AT 72 YER7] W2, ‘IS GE £ 28 ST A ek gk Aol E AREE)

of 27} AL SR 1 A% 6B £Fo] F7h2 GAslol ARH oz F 33WY TS R A
Fol ] EAFAT (Figure 3.1). 7 £25L AL Fo) ALARE +50e] L5,

Abstract searched related ‘nursing
performance’ using key words

129 articles found from KISS
electronic databases

= 40 article were removed

89 articles reviewed by
inclusion/exclusion criteria

+Total 62 articles excluded

—17 articles on nursing student

—33 articles for specific practice (e.g.
infection control, CPR)

— 12 articles for organizational
performance

27 articles were included

=8 additional articles included by
additional search

Total 33 articles included in final
stage

Figure 3.1 Methodological process

AR =M AFe] AE, A%, AHA, FBAE, AT A §3, 34 £7, B9 AL B
) A, 4% swuzel B A9, 4% swuse AAWAZ Sl T2 AIE R A5 LAY
o thate] ol 4B UlgL Belstel Ao BAAo] §A AL The AT £98 ARt
WS W gel ASEAT ool 2ASA)
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4.1. “Nursing performance” o] tj3t =& 7] A&

e AEHss BAT TE B/ B 05 AFAT S DeAL ATere w0l 158w
B U, 0E YR T YR4WOT BT ATH0W, AP4Y 59 38, 4TS A
7} 2902 JRSLYP R JRATE FHI A7) ¢ Byt JFEE7)E 317 0| nursing perfor-
mance 22 performance by nurses® E7|Stg o, ‘7tE A A U S AE $3 olgtE= IF
Ao g F71 AAE 6He] AL F 2H o] =Fo A= “nursing clinical competency” 2} “outcome of
nursing practice”2 3% 7]% 1t}

=

4.2. “Nursing performance” o] tfdt 732 Aol st &5

7Hs s gisk A HoE BR8] A8 UA ZF Aol A AAe S E aFe R Bt
of AT} 2le] EPH R Zo|AHE BATE ARRH 01 397t 7 i F7F 43717 ol
ﬁi%‘g—g oz oA AFolth e} Zo] AFF W (outcome) S FR3F Fo3 o
(o utcomes)i FIRAL, ANEE JF &5 3 Zo] HFH S (process)_i Aol alg o
7% (process) 22 R739th. 71 A3k Table 4.100 A A= 9k

Epuid EJEHC’HH “THEAF T olghs A &o)E ARSIl s B8, AMSHE S0 9
o] I3 A 2571 A3} (outcomes)E FHE =Fo] 23 glglon, LEEY] FejolA] “TF AR AT
2 A3A o8 ALIAA T S0 E A Mdoz AT =Fo] 53] Ytk 1A £
Aolg AHH FHoE AT =o] 16| oH, AFA FUS HT =2 13HIqUh &9
o5 AMBHA] g2 =72 4ot

Table 4.1 Korean translation and categorization of Donabedian published articles

Korean translation (n) Categorigies of Donabedian (n) Published articles
Kim and Kim (1997), Doo et al. (2004), Park and
Park (2008), Kim (2003), Kwon et al. (2009), Kwon

Process (11) et al. (2010), Lee and Kim (2000), Han et al.
Kanho yepmoo suhaeng (15) (2003), Han et al. (2007), Park and Kim (2011), Lee
(2012).
Outcomes (2) Kim et al. (2011), Song et al. (2006)
None (2) Choi and Cho (2011), Paik (2005)

Oh and Chung (2011), Shin and Lee (2000), Yoo et

al. (2006), Koh and Kim (2008), Koh et al. (2007).

Joo and Park (1992), Yang et al. (2005), Ha and

Choi (2010), Seomun et al. (2006), Min et al.

Outcomes (11) (2009), Bak (2002), Seo et al. (2003), Park et al.
(2009), Lee and Ahn (2010), Yang (1999), Yoo and
Chung (2008).

None (2) Wi and Yi (2012), Sim and Kim (2010)

Process (5)

Kanho yepmoo sunggwa (18)

Kanho yepmoo suhaeng=7t& 9% 43, Kanho yepmoo sunggwa=7t3 5 A3}

4.3. “Nursing performance” Z%3& 93] A}2H =+

DEAZAAE SH37) 98 272 AUD PUER AT 3814 ALY 27 2Pl 4 o
TN AHEE T AEAL 24 B7, F 18709 E70) A B9 BF 5, 4 mlN AHEE

AR T/ E ¢, =79 AR, 283 7 & AHste] 23E =7 HFE Table 4.290 A
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ABATh ke HEAAE S5 A AHSE EF2E Park (1989) =75 AR 97 1092
2 78 wekon, Park (1989)9] =12 £4 BAst T 171A Fsld £ 1582 Park (1989)9] &
TE 7o g A7/t 7P wokth Park (1989) o 7% FEAR] JFE 524 (R, H] 5214
A, A AFE TRt F 2328 Fo® 7AH E70lth. T2 &% Schwirian (1978)°] 7H
3k = 6-DSNP (six dimension scale of nursing performance)& Choi (1997)7} 74 Rt =15
ARESE A 39, AFA7L 6-DSNPE A3 wWodste] S48 A7t 282 6-DSNPE AR A
+ ¥ 54Utk 6-DSNPL gti4], 9171%kE, 32} 2 Ha oA tieh w& 2 A7 Fejd g5, 1
T AY 9 7L dddA D aaE, AAle] AR HtS A8 w8 B59) 6714 SHN &
527 o= o]FolXl Eott.

J2]3 Joand} Warren (1976)°] 7|3t =35
(2007)°] 7et HANTALE] ANLAETE A =2
T 170t WY AR ALY B F 3R TR HS AN PR Frkel Y
Br7tE FREY, A dFEFE RN B J9L s AE s, 1A 7%,
BA 752 Yotk 1 9] Lee (1983)9] =72 Jung (1998)0] £33 =75
Park (1989)3} Lim (2004)2] A7E Eulz 718 A77} /st 7 13 (Ko®} Kim, 2008), Shin
(2001)0] 7Adret =75 A3 AT 19 girh Ko 5(2007)0] 7#e =75 ARS8 A7k 13, A
SAY 2A] E7|F TREFAETE EUE A7l /st =75 AMESH =] 13 (Song 5,
2006) ©] 21t}

>,
2
2,
o
$3
s
[
4
i

4.4. “Nursing performance”
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3 A3} Table 4.30 A|A= o] gt} 7}
AAor Ao HA S5 AL] 2le4el thgt

B 2 7tS HEHA
S} 574 AHAAE Btk o2 e A3HET} 649, 2HE] 49, AFUSE 39, ZeAH
A AR 39 wolgleon, o] M BF e dEuisct 944 4AAS vedidoh s ¢
FREHS, oF o, I kF Foke T vx o
(Kim, 2003; Kim3} Kim, 1997; Wig} Yi, 2012). &=
o 2% HERA7F 3 SRS HERART WA SAE AT AL
FHAATE Y AL R FAH O (Seo 5, 2003), FHEA] 2
g BT AR Q14e) Aol T FEwAe} 4BAAT} 9l
tigzre) dnbs S0 tisiAe 5 2139 AFelA

=
YUERST) (Joo} Park, 1992).
w kel BAG] U SISt

=z
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Qi 54 F 0E HAEUA0 B W52 AF WAs] 98 eae 2499 99, 19
I AFFE FoIen, BT HEUATE 2L 2F Y deole dFEE Aold 294E i =
B 28 $200 AOIAE S} 2elo] AL ARIAE 4 DB AT HEUAT) O S3k0] 3
98 A= 990w (Hash Choi, 2010), OhS Chung (2011)8] AFeIAE thatel ol el steig 7}
2 23 A7} S} AR B L A1 DAY B EEA) HE S Ao SIF s,
Table 4.2 Tools used to measure nursing performance
No. No. of Cronbach’ Likert No. of
Developer Core components in the tool
of items Domain alpha scale articles used
1 Park (1989) 23 3 0.96  5-point 10
2 Kim (2002) based on Park (1989) 23 Independent, Dependent, 3 0.89  5-point 3
3 Yang (2004) based on Park (1989) 23 Interpersonal Activities 3 0.94  5-point 1
4 Yoon (1995) based on Park (1989) 23 3 0.86  5-point 1
Independent, Dependent,
5 Jung (1989) based in Lee (1983) 27 Interpersonal Activities, General 4 0.97 4-point 1

Administration

Leadership, Critical Care,
6 Lee and Kim (2000) based 52 Teaching/ Collaboration, 6 0.94 4-point 1

_ *ox
on 6-DSNP Planning/Evaluation, Interpersonal

~

Choi (1997) based on 6-DSNP** 52 Relations/Communications, 0.94-0.90 5-point 3
Kim (2002) based on 6-DSNP** 52 Professional Development 6 0.95 5-point 1

oo
(=)

General Nursing Work,

Interpersonal Relations,

9 Joan and Warren (1976) 23 5 0.87-0.78 5-point 2

Independent, Organizational
Affairs, Application of Nursing

Process

Patient care, interpersonal

10 Shin (2001) 51 relations, professional principle, 6 0.97 4-point 1
infection control, mediation work

11 Ko and Kim (2008) based on 17 Competency, Attitude, Willingness

Park (1989) and Lim (2004) to improve, Application of nursing

process

4 0.93 4-point 1

12 Ko et al. (2007) 17 4 0.92  4-point 2

Nursing care, nursing supporting,
13 Park (2007)* 41 communication/r interpersonal 3 0.99  5-point 1

relations

Nursing care, nursing supporting,

14 Park (2008) based on Park (2007)* 55 communication/ interpersonal 4 0.98  5-point 1
relations, Competency/ Attitude

15 Song et al. (2006) 16 Competency, Attitude 2 0.92  5-point 1

16 Prak and Kim (2011) 43  Nursing care, Nursing management 2 0.89 5-point 1

Customer satisfaction, Patient
education, Direct nursing care,

Profit increase, Safety

17 Lee and Ahn (2010) 40 10 0.93 - 1

management, Improvement of
nursing quality, Completeness of
nursing records, Enhancing
competence of nurses, Indirect

nursing care, Cost reduction

Knowledge, Attitude, Performance,

18 Paik et al. (2005) 35 Ethics 4 0.92  5-point 1

**6-DSNP: Six Dimension Scale of Nursing Performance

*Nurse Performance Appraisal Tool of Hospital Nurses Association
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Table 4.3 Variables studied with nursing performance

Variables Author/S
leadership of head nurse + Kim et al. (2011)
transactional leadership + Park (2002)
leadership style perceived
Leadership by head nurse and staff + Joo and Park (1992)
style nurses
benevolence-oriented leadership + Shin and Lee (2000),
authority aspect leadership +
harmony aspect leadership + Park et al. (2009),
Self leadership + Park and Park (2008), Seomun et al. (2006), Min et al. (2009)
Followership + Han et al. (2007)
Yang (1999), Oh and Chung (2011), Yoo et al. (2006), Park (2002),
Empowerment T Yang et al. (2005), Han et al. (2003)
+ Park and Park (2008), Park (2002), Yang et al. (2005),
Organizational commitment Han et al. (2003)
Work stress — Kim (2003),
Turnover intention — Kim and Kim (1997)
Staff nurse’s health promotion life style + Prak et al. (2009)
Self image + Min et al. (2009)
Professional self-concept + Kim et al. (2011)
Nursing professionalism + Kwon et al. (2009), Kwon et al. (2010)
Nursing competency + Ha and Choi (2010)
Nurse staffing level + Ko and Kim (2008)
National hospital evaluation program + Yoo and Chung (2008)
Job satisfaction + Kim and Kim (1997), Yoo et al. (2006), Prak et al. (2009)
Job related individual characteristics +  Yang (1999)
Emotional labor — Wi and Yi (2012)
Difference between registered nurses +
and nurse assistants _ Sim and Kim (2010)
Difference between 3 shift and +
Lee et al. (2012)
fixed night nurses -
Type of communication + Seo et al. (2003)
Problem solving + Choi and Cho (2011)
Preceptorship 4+ Lee and Kim (2000), Yang et al. (2005), Han et al. (2003)
Perception of quality assurance + Yoo and Chung (2008)
Nursing unit culture behavior + Kim and Kim (1997)
Internal marketing activities + Doo et al. (2005)
Critical thinking + Choi and Cho (2011)
Autonomy + Yang et al. (2005), Han et al. (2003)
Nursing practice manual + Park and Kim (2011)
+ : positive correlation with nursing performance
— : negative correlation with nursing performance
+ : No relation with nursing performance
5. +9
B A7E ) 0 AEUac BAE ATES BASL, FF 05 AEAc) BAD F) A7
of wighHeh Wake AASLA Stk 2 FEwac] tie A7 1900RE A= o] 20009
o ol FA%) ST ol BB 1T HEUAS DAL A7 F2A0] e A4
Z749) 270, 20004 ) 0% o= 7)) AFHA} SbE ) wel GEnt Aseln 2 4 912 Aot.
75 HERac BT ) A7ES) L E7] GHhE A B 2 AR 479} Q% £
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2he 27] §ol2 o] B £ gtk SR B =EEA

2 Aeelo] AR, FAT £TE o8 SolE wTEL, A% ATE
DEYR AT T OE ATE BEUF @ 0|2k BolE AR Aoz e} o] AHgo] &
A o] o] AUt (Yoot Chung, 2008; Kim¥} Kim, 1997; Doo %, 2005; Han 5, 2003; Yoo

Atk wekA ol e e dFAdet sy & 04‘7‘*01]/‘1 “‘:‘33}*— ﬁi’\}-/] vﬂ o] EHU} 32
9 =34 530 &5 B3t H S o, nursing performanceo] o3k % ® ]~ Ao Aol
T EEE e UERT ARehs foliths AH SHE BF aHe Farolghs &

AT AYE AL AL ol

A A8 3 187h) =72 1"3

s -
23 9oL xﬂ/\]z‘ﬂ—{f At aowf, :Lalﬂ W2 ¥ Aol " 2] ¥

= 75;9} ool GES A FHE Ao FRE AAUE eIt o ATt (Bages 5 1099; Curley
. 1008; Shortell 5, 1994). 1% HELUAE 5337 913} A9 £78 0y, =]t o
TE AT F 2089) =8 F 10€0] Park (1989)°] /PBe £78 k2 AHgSHg o, 579 AT
= Park (1980)2) 9] 7% o3 FIE §AL A+ Hestel A48T T B A
N EAE =EE F 380N 2 AEWA 4L S8 AZe £7E ALHAAY, o £TE B§
B 2o w180 2353T.

7t ST AL AL ou 4t Park (1989) 77} 3709) @4gclow THEQOM, Leed
o] 10702 7% wgtew, &xt viErete A4 ee 235t 7t
H H 3 5288717 thdagich. 28 o8 B o] AlhE At
315k Eq"j/]’ GEAte] A% A&HAH o7 WIlsty WAS AFS gFol=E F73
% AF7F 1989 d el L H = (Park, 1989)F AME-St THS |2 HAE SA ST
o] ¥isle S WHgskA] & 5 JlornE Axdas] s g
QFelA= 2004 7b59) 72, 744 2 Ae] & F/HEES £F5H= NQF15E o)
H ZF02 539t (National Quality Forum, 2004). 7t39] A EHof tis)] =718 o2 Fod
391 NDNQI (the national database of nursing quality indicators)olAl&= 7tE HEZWH~ &3
s ZEAel o +gE FA, 5 FAY FERAA 9, 181 B e, SETRDE,
WEYI FEE T T2 AT AHE SA4ES BT 238 vt (Montalvo, 2007). =7
Dubois 5 (2013)°] 7]'ZsF NCPF (nursing care performance framework) oA = 2z} obA | 34z} 2
%, B9 A2 g5 5 A 734’}9} HAAS hFS A 50 2TE o JUTh

e 2 979l $A0] Y sl T AYATES 2 AEUS AEUE A
HSA }-/] ﬂi a‘ﬂﬂo]‘)r AW E 5 o2 HEE3] AATAINS etelthe Al o]
Ag Edsh= H% ZAL AFolA sk, Euidd 24 Y5, ¢
= = = Heso] gy aHo R THE AR HE
A A7) Z]% I EE A A77F 28 Aot 3 3 AFoA = s H=xd

b
-4
fo,

2 wo Ao
0%t
P

(R e
o
)
[
,_. a
r-|n
ootk 1S
i =
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Zof wet &2 A3, & 3R] GAYE, &
W3leh= Aol gk A7} Als] B8ttt .

A8 AT wad Sxpel AR HlE, kS AlE A7, 283 HEAR] 38 AR 482 33
APE, e T TS, Y, 8270 5 B2 A9 A BAVE vt BaE i glth (Needle-
man %, 2007; Aiken, 2002; Bae&} Mark, 2010; Tourangeau 5, 2007). &

2 A2 Fo|7] Ast ko2 Ydolu W Wi AT 2ol Bl dste] dA # =

F7F A& FA8HE WS vhEste] A8 Soll Atk (Stone 5, 2010). o] gt A2A =] Ws=
ol wzs Adtol gk BrtHQl 7t AgE A G ASE ThE FEUAT) S 2
FEol F2TE A 3 A Zx3 Aol & 4 YUt

RS f

i e

¢

dEAe AEWA Aut FIA0R B A
|

A7 WS REg Agolh (Kim 5, 2012). HEGE 3o G vAE W
Soll thelAE ATE B HAS AAAW, DEAT £AY) ol 4 Aske] P, T B &
Ae] FA7 2L AL AL Aol AL AgHoE AFHA 2HATL T 5 ek ol
A A77F YEHAL W, WAL £F B 0T AYL Busa, B G B5A &2 o)
) ES 4389 w8 FUY 4 92 Aol
B Aol DEA HEHA] e T ATUS BAOR Serke ATl Atk w234
o Sz e ATE £H BE AYATE FolFen i A A=Wt o
TATL 9 4 Utk BARO] Gtk 2F ATNAE BEAL] HEW2O] BT F9 ATES F
Aoz BAste] F A7ET wE B4 B A= DasiArh HAY, £ A7 WS g8
7 0 anlAEY] 870 wet 718 HEWAY 40 A7 FAHE AHAA, 1E HAZH 2
WE FU BA AFES 3 o Bop wAHRITHE FolA Ju)st drka F 5 S Aelek @A
A A7 05 HAEA: B ATEL BAS o] DA LRSS AGH Hol 9} 5 FHEH 2o
JTFe WAL LSl HslA Lol B 24 A Ave] PFRYL ANAThe AL B o
7 A Sejet & 5 9 Aol
6. 28 L A
2 A7E 2E AEac B8 F) ATES BAToRA AFAA) F B A7) A2
Hol%T oz Bl AT MANFS ANFILA AL Gtk E AZA2 ek Fh A e
F £ 24392

= Eskal, zb BN
FolA 7tE HEHAE 2ol dskgH
th o] AFE EYE v 22 AdS

1) 2% HAEa0) ABBAT U A
Yol7} o} E AT, A4
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Abstract

This paper review nursing performance in Korea to suggest the direction of fu-
ture research. A literature review of research nursing performance journal articles was
performed. Thirty-three articles were analyzed research design, measurement tools,
definition, and variables which with nursing performance. Most of the on nursing per-
formance in Korea descriptive correlation study. There considerable confusion about
Korean term and definitions nursing performance. used the instrument developed by
Park (1989) to measure nursing performance. The variables with nursing performance
leadership and empowerment. No agreement on definitions or concepts of nursing per-
formance evident in Korea. Research on nursing performance that addresses all do-
mains of nursing is needed to analyze the impact of nursing performance on patient

and healthcare outcomes.
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