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[ Abstract ]

This study has the objective of proposing the basic data for the political and administrative support needs so that the Echo gen-
eration can be prepared with the supper-aged society, by verifying the perception level and degree of necessity about the outplace-
ment support service, whether they want to be serviced or not, and necessary contents in the service with the employed people and
non-employed people as objects among the Echo generation in the Southeast region. The study result derived from these effort is
illustrated as follows. The perception level of the Echo generation about outplacement support service showed to be significantly
different according to the gender, age, industry type, and career. The degree of needs was significantly different depending on the
age. For the provision period of the outplacement support service, the opinions were that 3 months before the retirement was most
appropriate. The intention of participation when the outplacement support service is provided showed to be significantly different
depending on the age.
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Table 1. Birth timing and size comparison of baby boomers in USA, Japan, and South Korea
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Fig. 1. South Korea's demographic progression by age groups.
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Table 1. A comparison of the baby boomers and Echo generation
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51 http://JPEE.org



J. Pract. Eng. Educ. 7(1), 47-55, 2015

= v & 59 2k A2, A E(F = 1.766, P = 78T TwAel Ao & YR Scheffe AFFHA S F3 A
0.157)3} 2J3KF = 0.598, P = 0.617)° tisi= 25 3 Al Aol st Ay} AEZ = drjjAu| 2] o] ANEF
Ju) gk Zpo| 7} glom, BQE(F = 2735, P = 0.047)] i3} gAoly A HT BTl o B2 A8 1% 5 AU
AEP (0052 e} fefu e ol et Wewe] o
E 5. oAzl Eor ofsk Cst 2E 7t XI0|
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N M SD F P AEAA
2A0|gt 23 2217 1.204
2~440[2t 27 2.444 1.311
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8H40[4 8 2.750 1.581
6.00 6 2.667 1.506
A 131 2.901 1.288

'P < 0.05; SD, standard deviation.
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Table 7. Outplacement support service strategies

M SD
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TIEEH S| siE S KdAH|A 23t 3.8841 1.12091
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Table 8. Outplacement support service period
T2 = (H) BHE2 (%)

EAE 1 31 17.9

ElARS 671 30 17.3

AR 3702 40 23.1

E|AMY s 12 6.9

FAHOIA7|  EAR B 5 2.9

E|ALE Bt 6 35

AR 370 4 23
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4% 44 25.4

A 173 100.0
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Table 9. Contents for outplacement support service

HI=(H) SRS (%)
LEOiH| R RAA|, E|E(AZ) e 48 27.75
A7 - A= - ME FH|us 21 12.14
=2, A= 7 4.05
AZze| 5 2.89
shelF Y % ofal 3 1.73
xzM A& mEAct 3 1.73
7|Et 7 4.05
A 94 54.34
4% 79 45.66
A 173 100
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