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T3E 43 o o998 AL 1] A7 a3 eE
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(Work-Life  Balance)®] Yoz A3 7149 ¥
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2.1.2 HIZ8&Al (Product Innovation)
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3.3.1 U Mgto| FH

B od5tolA= Rapoport, Rapoport & Strelitz(1975), Kim et
al.(2005), Kim & Lee(2009) &< AyATE wFoz A}
AL dFE A3t A ol9]e] A e AL dFHOE

74 9)5kal, Kim & Park(2008)0] #IFst whel Zo] Az Aol
TH(Work-Life Balance)?] QFo=z A3 7149l +3
(Work-Family ~ Balance), 43 ©{7}9] 713 (Work-Leisure
Balance), ¥} A372] 3 (Work-Development Balance)s 27
gte] 7} 3R FH F 9FFO R Likert 53 HEE A3
A7 7Hgo w3 HEEES “YoA] e AEYHAE V)
FolAl F o] Y5, “He] PR viEAY e, <19
A3t PSS MR 23AF7I7E oA derew T
R, it of7ke] ¢ AR Aol ¥ ¥ 5
ol7teES § Aol e, “FEol Hd ot#Es il 4
olf», «“upe] o7pgo] wiEAgroR A, U
87 ¥ AT oAbl vlEl Al wlol
Be” bz A7) A4S Bo] 2t W, s T
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3.3.2 HEsiM
B oA Damanpour(1991), Bamey and Griffin(1992),
O'class and Weerawardena(2009) 52 HATFE Hlg o2 A
s AHET ﬂleM MU~ AFshe dgoz J9
5 783t
A <97 SAbe AAARG AlEA 2919 AlAFE
qu) 0] F7F W, <] SlAks AAARG AAE
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FARero 7 FAEAT

3.3.3 7|¥ 43

& Aol VI TE 249 Huad deE Aesla
T VN wHOoR Liket 58 HEE SASGH 2Eide
“2 Brks AT 3d ok AAVIGE HE A RS
S7PF H e, <fEl Sk A 3 wgk AAI]dEel

el eldel | 5587, 92l SlAks #H 39 wek AAY)

fgel wsl Aidol ¥ xao® skl

2 ATelA NS Bl WA 2RO 5L <k 1>
Aot WA, 7149 542 vt dok 714

56.8%(927), HIA|ZA0] 432%((708)E A8kl Slch EA,
A7) P wIZHERo] 100%(16278)E AA 3k AlAl, 719
TFEE 50 gk 71940] 23.4%(38%), 50 ~ 100 w9t 71%jo]
41.3%(6778), 100 ~ 3007 mI%k 7]9do] 353%(578)E A8kl
Atk WA, 71919 HEdEs 1962 d e 201213704 TheF
A EFAskaL Sk aEja SRR S v 2k
A, SHA AF CEOUE 74%(1279), A7 74%(128),
I 204%(33), t2 19.8%(327), AH 45.0%(73)E AHA]
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BT 7 ool ® FE3F 1 F
S

<E 1> EE9| §4 (n=162)
= P HI= (%) HIg (%) <E 2> BlgE 3 MEE 2Nz
pESe %2 56.8
71y eE Stendard Composite
HIHZ= 70 432 i ) o
[l Varizbles | hems | Co | SE CR Reliatiity | AVE
selwm | 20 162 1000
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ARy
503 O[ct - 284 e 2 687 204 | 4834 716 459
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Mzl ds e 19624 54 . . : . |
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20cH 2% 16.0 7| nt 2 859 083 | 12630 928 810
T 59 364 3 795 084 | 11.624
4ot 61 37.7 5
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NFI=883, TLI=.945, CFI=958, RMSEA=054
SER S 131 80.9
DESE 2] 31 19.1

SAEY g g, A
5 #437] $15k] AMOS 18.08 ARE3ITH
AA, B AFX= FQ1E 2174 (Confirmatory Factor
Analysis)S 53l #SEFG S (Convergent Validity)$} FHEENG =
(Discriminant Validity)E £4135k3ith WA, JAFETE HSA
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2 A7 HE k] AdedAE 24% 29, <% >
Lol mu, v/ES, FEUS ARIAE 001 5
T(FE) stellA dift Fost ATt Sle ZeE e
sholeh meba ¥ Qe WRET Auwls B ATy
& Awdor AXEFEL vk & = glom, IR
(tolerance)#ke] 0.1 ©]%, VIFg©] 10 olskl Aoz el
WMEET 0EA4 FAE e geda & & 9ok
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5 3% | 70| 502 1D 1
YA 518* | A%6™
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= @ | (29
HE 23 | o | B
o 300 | 73| 794 1
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A= FFe ZESE 2 }abom CR=258, p—796°§
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8ol 71947 mA= T2 EFstE QQ15-514=.099,
CR=769, p=402% 53 05004 FoskA gor, A
o7ke] o] 71 del mAlE S EFEshE QlekE
=055, C.R=483, p=629% F2o|FF 05004 FestA] ¢koH,
A7} el wFo] 79T vAE TS EEstE 2
QIN-8FE=265, CR=1.975, p=048% f+I5-F 05914 Fr-2lsHA
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<Ix 4> XIK-{_Q_J_} —E— -1724:”_
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THET 79 ), A o7k 1, dIt
3789 &)l AFEHAS T3 7198 e A= o
Q) 714 B8] 9l8te] Hair et al(2006)8] mi/RE-A], B
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AE AL Gek WA SRAF FHAS, SHES
AL, ARG B4US e REATL e s
AFE 5, SRAFS FEASE Al wasTt AYE
ApEleA] SRRSSL FE05 k] AL folsh e ok
TS TN 0T Wah PR, SYUSe B
el A7k ROHA e gElE ek ot Bk
AN B AT AR AgAn, A 4P 7Y F

[e)

A3 e @R 719839} ARAATE 295(p<0DE
oJstd, A3 AR #¥I AFHA ke AHHAATE
337(p<OnE Felshe, AFHA 7|9 7He] AdaaATL
S2(p<0nE Fosteh. 28 AlFEFAIC] JdE AEelA
A 42 ?@ﬂr 71949% 1o # 3 4>9} o
2050014 1022 folskA k2 AEE WFr] wEe] v
AZ & 4 Qrh F 7H43% fo5F 05004 A=k
=H, AMOS 9] H| B4 - E A 23 (Non-parametric
Bootstrapping) w2 7= th3 2tk d-7Hge o] Al
FHAS 7]?3“4011 A e Gl 419 24 A
T p=392E Fo)5E 0514 FolahA] kol 717tE gl o,
A3} of7}e] o] ﬂlaﬁc% 3l 719 el WA= 9
el 71420 4 A= p=1260E Fo]
ojstA] ¢kob 71ZAE oM, A3t e #Ho] AFINE
sl 71 el wAE QR 7ME439] A Ade
p=018% F5F 05041 fr2lahAl veRt AE = et WH
SHHAE A o 2k 4P d3o] AEHAE
T3 71Tl nAE Q] H4-19] B Ao A
B AEZ=831, p=4062F fFFF 0504 FJstA] gdot
717kE| QoM o-of7ke] o] AFHAE Fal 7194 Tl
A e Gl 7}*44 29] 4 A AEEHAER=1.500,
p=134% FO5F 05014 FoJskA Yot 7)ZtEglom,
el 3ol xﬂw@té 3l 71948 el mA= °ﬂmd
714439 B4 Al AUHAER=2374, p=018F FoT=
0504 FrelstAl vreRt A8 5 SITh(Sobel, 1982).
T, A A 48 T A AT A3 AF

1o

il F8l 719483l 7ot Ao e A,
7o ¢t 43t o7ke ¥ AFEE w8 7194
o et YFE vAA XEE & ok olE AT
4 dike WATL7I9Y A A e g%l AlE
Aol 2849 TS A A= 79Tl 7]odshs Al
=& o] EAFE AARTE

V. 848

LAY AL g
LJJr% B A=

7N
19 i 35_ 31°WW

HAZAAT M103 F42 (S3402)

7195 o R HEA 50055 vl E sete] 16249
FE ZES g8t FRA B4E B g 2
&S &30

AR, A3 A #F gl A 7MY #F, U}
o7te] w9, d¥ e 48 T 4 AF #YN AF
Al v*ﬂ M G mF ol MIAFATIYEY
CLERASNA w&Fd T2 Ay, AAE AR,
A7V AL AR, AAHGA2E FF Fo] AFale] 7]
g 4= QIS AAbetH, WIXNFAVIY AR w4 A
79 A A7t sk A Eth 24, AFSHANL 7]
Al Folst JBH FTFE wHTh ol WAHTAYIo]
HHstE A9l A e AES] s e wiEA
galo] FQghs A, 53] WA TR S AEY
Alo] T dale] vl wWlg FoEE A&HQ AEFHAl
o] Jashs AATE AR, AFSAlo] wi7lE Aol
A L] #3 7F gl A3 7MY 7, 4 071
%, 43 44 78 27 7198 el fost S HAA
Stk JA, AFHAe A3t Ao 3o g U
7hgel w9, A9 orte] #¥, A AR #¥ T 4
el w87 719489 2] A FHHHE wifch
ol At A o] AFHAE B3 VA HARE o]of
Ae AL BAg AAS, MAFA7|Y SEAEC] A7)
A, nSFd, AEde 5 A4%E g A vlEs A
ks A AFGAl] v JFsHA Hof olelgt AFFA
Aehe A 719 TE ool £ USS AlAKET.
AEAOE B AT HA AT B4E B3l WHTLI99
At el #g dist 5ds g ZaA ot shEA

5.2 d3te] BHAIH H ¥ M

B a7 2 7 sAE 7RIt
AR, TR 718} A9 AR st LRkste] dhA o]
o 2 AT EAC 289 28 AV 12 diskE 9
M= FE mE 719 Jfde] deEith 24, B d9e
TR BRE Sl 4 ALl (@A HEY 1,
A3 o7te] #F, A AFe #@)el thste] EARA,
T B AFE FAste] tEAE vsded E3H(Multiple
Indicator Multiple Cause: MIMIC)S S8 43} A&o] 3o
sl EA ST B Ak e At a2 JoR Y
ok AR, B Aol E A AR 73 198 1t
o] FANA AFHAL Wl adE AFHAA R, 3

3T
A

Al
=270
I

{1

o]

5 A

Hal Wk ohlet AGHA Ha FEATE ust 9l

Aom AZEY YA, B APE AAFL7e) ts 24

& QA MAFLI QLI 1H) Wl AP
o7k 9& Aoz Az
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The Effects of Work-Life Balance on Corporate Performance:
Mediating Effect of Product Innovation in Venture SMEs

Hoyoung Bae*

Abstract

This research is to analyze the mediating effect of product innovation between work-life balance (work-family balance, work-leisure
balance and work-development balance) and corporate performance in venture SMEs. We test four hypothesis. First, we test the
hypothesis that work-life balance has a positive effect on product innovation. Second, we test the hypothesis that product innovation has
a positive effect on corporate performance. Third, we test the hypothesis that work-life balance has a positive effect on corporate
performance. Fourth, we test a positive mediating role of product innovation between work-life balance and corporate performance. For
this research, we administered the questionnaire surveys, and got the 162 effective data of korean venture SMEs. We use CFA and SEM
analysis of research model by AMOS 18.0.

As a result, we can find the four meaningful results. First, work-life balance, especially only work-development balance, has a positive
effect on product innovation. Second, product innovation has a positive effect on corporate performance. Third, the relationships between
work-life balance (work-family balance, work-leisure balance and work-development balance) and corporate performance are no significant
after the mediating variable (product innovation) is added. Fourth, product innovation has a positive mediating effect between work-life
balance, especially only work-development balance, and corporate performance.

Although this research has some limitations of generalization because of the limited size of samples, we has meaningful information
related to the venture companies in the academic and business field. Additionally, the Multiple Indicator Multiple Cause(MIMIC) model is

recommended in the future research.

Keywords : Work-Life Balance, Product Innovation, Corporate Performance, Venture Firm, Mediating Effect
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