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ABSTRACT

The purpose of this research is to analyse the process of development and verification of
'National Competency Standards’ of Hanbok production, which was carried out in 2013 for the
fashion industry. As the result of this research, the definition of the duty in Hanbok production
is 'to conduct a series of step-by-step processes of planning and developing fabric and design,
then making pattern, cutting fabric and sewing.' The competency unit for Hanbok production is
analyzed in 10 categories: analysis of market trends, design plan, production and manipulation of
fabric, production process plan, sample making, pattern making, cutting out, sewing, finishing
sewing, inspection of the product quality. Competency unit elements of each competency unit are
as follows. 1) analysis of market trends: to research market trend resources, to analyse consumers'
buying trend, to analyse industry changes, 2) design plan: to develop design, to plan fabrication,
to draw flats, 3) production and manipulation of fabric: to develop fabric planning, to prepare
fabric manipulation, to conduct fabric manipulation, 4) production process plan: to grasp design,
to plan sewing method, to prepare a specification sheet, 5) sample making: to make a sample
pattern, to cut sample fabrics, to sew sample, to finish sample making, 6) pattern making: to
measure body, to make production pattern, to adjust production pattern, 7) cutting out: to care
fabrics, to lay out patterns, to cut out fabrics, 8) sewing: to sew a garment, to sew a lining, to at-
tach a lining, 9) finishing sewing: to neaten edges, to attach trims, to press to finish, 10) in-
spection of the product quality: to confirm correspondence with the specification sheet, to inspect
appearance.

Key words: competency unit (53 9]), duty analysis (2724),
element of competency unit (‘5% 9] 8.4, hanbok production (FHEAJ4}),
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Elements of competency unit Perfgrmance
criterion
) F Application scope & work L Knowledge, skill,
— 1.Competency unit . .
situation manner
t Evaluation guide
Core competency
Duty —
. Performance
Elements of competency unit .
criterion
. T Application scope & work L Knowledge, skill,
—— 2.Competency unit ; .
situation manner
Evaluation guide
Core competency
{Fig. 1> Component of Competency Unit in National Competency Standards
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{Table 1) Curriculums of Educational Institution Related to Hanbok Production

Educational .

. uga 1(?na Department Curriculum
institution
Clothing material science, Sewing technique, Embroidary on clothing, Costume design,
Construction of men’s Hanbok, Colour planning, weaving technique, Body expression
Traditional and image making, Business start-up, Fashion illustration I,II, Clothing & social
Baewha ;oreana psychology, History of Korean costume, Dyeing technique & expression, Construction
women's Costume of women's Hanbok, Fashion design CAD, Pattern making, Construction of western
University Dent.? costume, Hanbok cutting, History of western costume, Tailoring, Traditional wedding
pL. costume making, Construction of wedding attire, Pattern CAD, Field placement,
Display, Apparel manufacturing planning, Traditional Hanbok design, clothing design,
Natural dyeing, Contemporary Hanbok design, Multiple culture and custom
Colour plan, Fashion illustration, drawing, Construction of Korean costume 1,11 11,1V,
Dent. of Introduction of Korean costume history, Introduction of costume culture, Clothing and
Wonkwan K(‘I)Jre;an fabric, Fashion design, Construction of western costume I ,II, Boudoir handicraft
. & design I ,II,I, History of eastern costume, Way of wearing traditional dress, Dress
Digital costume |, . . " . s
Universit and in historical dramas, Traditional Korean motifs, Korean quilting, Korean cultural
v science ) planning, Korean traditional dyeing, Korean knot, Traditional ceremony and costume
culture, Conservation treatment of costume relic, Reproduction of historic costume,
research and reproduction of excavated costume
Basic computer, History of Korea costume, Study of fashion material,
Traditional costume of other culture, Clothing construction I,II, Construc-
Day |tion of Korean costume I,Il, Flat-pattern design 1.1, Men's hanbok,
Seoul course |Women's hanbok, Shroud, Dyeing, Special occasion hanbok, Stage costume,
Institute of Basic skill, Contemporary hanbok, Quilting, Natural dyeing, Hand-
Korean .
Technology embroidery
; costume - ) ] ; -

& Education coursed) Theory of hanbok, Study of fashion material, Fashion design, Design and
Jungbu colouring of hanbok, History of costume culture, clothing management,
Campus Evening [Clothing construction I, 11, Construction  of Korean clothing I .11,

course |Construction of western costume, Special occasion clothing, Applied skills
(quilting, dyeing, hand-embroidery, tradition etiquette), Basic skill, Men's
hanbok, Women's hanbok, Contemporary hanbok, Shroud

- In the curriculum of 2014 (from the school website)
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(Table 2> Acquisition of National Technical Qualifications Related to Hanbok Production

o Number of acquisitors
Type of qualification Trade -
related to hanbok aces Cumulative) =), 2011 2012 2013
figure
. Practical test 466 28 40 42 31
. . Industrial
Industrial Engineer )
Engineer Hanbok | written test 1114 62 70 92 66
Craftsman Practical test 5,024 131 153 100 120
Hanbok Written test 6,137 193 208 167 134
Craftsman Practical test 11,020 105 72 91 98
Craftsman . L -
Textile Printing | Written test 456 1 0 1 2
Craftsman Dip | Practical test 9.862 439 430 408 413
Printing Written test 1.199 6 15 17 5
total 35,278 965 988 918 869
- http://www.q-net.orkr
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(Table 3> Competency Unit, Competency Unit Element and Duty Level in Hanbok Production

. Duty level of . Duty level of
Competency unit . Elements of competency unit .
competency unit competency unit element
. 1. Researching market trend resources 2
Analysis of - T -
market trends 5 2. Analys}ng lconsumers buying trend 3
3. Analysing industry changes 5
1. Developing design 6
Design planning 6 2. Planning fabrication 5
3. Drawing flats 3
Production and 1. Developing fabric planning 6
manipulation of 6 2. Preparing fabric manipulation 2
fabric 3. Conducting fabric manipulation 6
Production 1. Grasping design 5
process planning 5 2. Planning sewing methods 5
3. Preparing a specification sheet 3
1. Making a sample pattern 5
. 2. Cutting sample fabrics 4
Sample making 5 - -
3. Sewing a sample 5
4. Finishing sample making 5
1. Measuring a body 4
Pattern making 4 2. Making a production pattern 4
3. Adjusting a production pattern 4
1. Caring fabrics 1
Cutting out 3 2. Laying out patterns 3
3. Cutting out fabrics 3
1. Sewing a garment 4
Sewing 4 2. Sewing a lining 2
3. Attaching a lining 4
1. Neatening edges 6
Finishing sewing 6 2. Attaching trims 3
3. Pressing to finish 4
Inspection of the 9 1. Confirming correspondence with the specification sheet 1
product quality 2. Inspecting surface 2

(Table 4> Verification result of competency standards of Hanbok production

Number of A f
Classification Detailed contents un.l .er ° Verage SCore © Verification result
participants 5-point scale
1. Duty structure |[1.1 Competency unit component 30 47 valid
2.1 Duty definition 29 4.26 valid
2. Duty & - . ;
.. 12.2 Competency unit definition 30 4.33 valid
competency unit
.3 Competency unit capacity 28 4.26 valid
3.1 Competency unit element 29 44 valid
3 ¢ ; it 3.2 Performance criteria 29 4.2 valid
- VOMPELeney untts o7 owledge 30 447 valid
element
3.4 Skill 30 4.37 valid
3.5 Manner 29 4.57 valid

- 73 -
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