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Abstract This research analyzed the factors which have an effect on the turnover intention of 375 childcare
teachers who work at child care center in the Chungnam, Chungbuk area as the subjects of research. The main
results of this study are as follows; First, the level of turnover intention in childcare teachers appeared to be
higher than the normal level in all groups and significant difference was evident in each of the groups.
Second, the key factor which had an effect on the turnover intention was proven to be significantly different in
each of the groups. Teachers who work in home and private the area of infant care in job stress, and
director’s leadership in organizational health were evident. Teachers who work in public the area of
administrative work in job stress were evident. Teachers who work in corporation relationship with colleagues
and student’s parents in job stress were evident. This research lies in the point that it is the first to make a
customized plan suggestion on how to decrease turnover intention in childcare teachers in accordance with
types of child care centers for each of the groups.
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(Table 1) Characteristics of the Subjects

Categories A B C D N(%)

» B 100 | & A 3%
Typeln=375) 3| 67| 29| BD| 100
21~30 12 28 31 34 1105(282)
Age(Yr) 31~40 34 36 3H 29 |134(35.9)
(n=373) 41~50 29 20 11 19 | 79(21.2)
> 51 18 16 9 12 | 55(14.7)
1![;13:1 single | 38 | 30 | 39 | 50 [166(449)
(n=370) married 57 61 44 42 | 204(55.1)
FEducation high 48 26 18 16 [108(29.0)
;Cfelo college | 32 | 35 | 37 | 41 [145(389)
(n-373) university 11 | 26 | 23 | 20 | 80(21.4)
12907 oraduate school| 2 | 13 | 8 | 17 | 40107
very bad 17 14 18 15 | 64(17.3)
Healthy bad 30 25 33 36 |124(33.4)
status S0-S0 21 | 32 | 16 | 11 | 80(216)
(n=371) good 15 18 12 16 | 61(16.4)
very good 10 | 11 7 | 14 | 42(11.3)
very bad 19 14 13 12 | 58(15.8)
Economic bad 23 20 25 26 | 94(255)
status SO~S0 28 | 26 | 18 | 18 |90(24.4)
(n=368) good 15 24 18 22 | 79(21.5)
very good 10 | 13 10 | 14 | 47(12.8)
Area country 36 | 40 | 35 | 52 |163(43.8)
(n=372) city 59 60 51 39 209(56.2)
<2 25 18 19 18 | 80(21L.4)
Total 2~5 20 21 29 26 | 96(25.7)
career(yr) 5~10 21 34 24 24 1103(27.5)
(n=374) 10~20 19 21 11 19 | 70(187)
=20 10 6 2 7 | 25(6.7)

A-Home, B-Private, C-Public, D-Corporation
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(Table 2) Descriptive Statistics of Variables

Categories M(SD) F

359(901)°
3.37(901)*
3.36(H4R)"*
321(910)*

care 2.824"

3.19(.858)°
3.36(.710)*
352(.897)
3.22(.798)"

job administrative

stress work 2467

3.50(.809)

relation A4(61D

 45(.
367(.729)
2.40(.845)°

53(.727)*
2.57(.810)"
292(82)

structure 3347

2.44(995)"
2.79(916)™
2.63(.876)"
3.23(747)°

owner’s
readership

organizational

health 5114

252( 42
2.78(768)
2.89(.907)®
3.18(.880)°

teacher
ability

2.73(703)*
2.92(745)"®
2.79(692)°
3.15(.774)

social support 247"

311(952)°
345(955)°

3.39(.936)" 2.6%

turnover intention

SoOmpUO@rCOoOmmppOQ@E OO P0OOQOE 0O EEU0OTE =

3.09(.333)"

A-Home, B-Private, C-Public, D-Corporation
*p< .05, #*¥p< 01, *##xp< 001
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wol 9B ML 201 WEFEE=21, p<OD, A A9 AHYY, 2AAZNN] A% A deow
AAENB=-231, p<OD), ATE e Gl Bel(B  herstow] el ojglelq S
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(Table 3) Influencing Factors Associated with Turnover Intention
) Home Private Public Corporation
Categories
B t VIF B t VIF B t VIF B t VIF
age -157 -.1588 1245 | 147 -1.384 | 1224 | -.09 -973 1320 | -.113 -1.191 1.235
marital status =175 | -1992° 1613 | -.158 -14% | 1.339 | -0 -828 1.136 165 1.703" 1.252

education level 144 1.497 1.288 127 1.318 1.247 221 2.297" 1.421 181 1.887" 1.258
health status -170 -1911" 1219 | -164 -1596" | 1323 | -231 | -2430™ 1318 | -223 | -2.376" 1.409
economic status | -.168 -1842 1401 | -217 | 2011 | 1285 | -125 -1.221 1280 | -128 -1.363 1.327
area -159 -1.614 1334 | -126 -129% | 1286 | -.056 =597 1409 | -.106 -1.011 1.293

total career 209 2.343" 1262 | .098 0857 | 1143 | .108 -1.033 1181 | .090 906 1.284

ich Al 381 | 39787 | 1418 | 260 | 24247 1303 | 273 | 27247 | 1283 | .140 1429 1273
tJO B| 1% 1521 1386 | 184 1733 1295 | 350 | 3447 | 139 | 210 | 22%° 1.313
Stress C| 141 | 1408 | 1472 | 086 7730|1250 | 144 | 158 | 1344 | 339 | 37597 | 132
o D| -247 | -25%5" | 1162 | -194 | 19717 | 1126 | -212 | 21317 | 1275 | -335 | -3419™ | 1474
organizational P .
health E| -329 | -3431 1233 | 309 | -3128" | 1206 | -.322 | -3263 1177 | -173 | -1.806 1.397
F| -130 | -1351 1436 | -145 | -13%9 | L172 | -154 | -1621 1.263 | -370 | -36527 | 1.368
social support | -.115 | -1137 | 1367 | -171 | -16%5° | 1149 | -203 | -2027" | 1203 | -.184 | -1923° | 1319
R 429 442 A02 487
Adi. R 239 273 224 345
F 2258 2620 2141 3276

A-care, B-administrative work, C-relation, D-structure, E-owner’s readership, F-teacher ability
dummy variable: marital status(married-1), area(city-1)
p<05, #xp< 01, ##xp<l 001
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