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The effects of Job Autonomy on Innovative Behavior: Mediating Effect of Job
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Abstract

The objective of this research is investigating the mediating effect of job engagement on the
relationship between job autonomy and innovative behavior in public organizations. Major
findings from Structural Equation Model analysis demonstrates that the wvariable ‘job
engagement’ took a positive role between job autonomy and innovative behavior. From
theoretical point, this result provides the empirical evidence of causal relationship in the three
components of attitude—cognition, emotion, and action, which contributes to the advancement of
action theory. Some policy implications can be drawn from the empirical findings. Firstly, job
autonomy need to be seriously considered as a strategic instrument for the encouragement of
innovative behavior. Secondly, job engagement of employees need to be more carefully monitored
to stimulate the innovative behavior in the public organizations. In public organizations,
enhancement of innovative behavior can not be achieved from institutional arrangements.
Provision of job autonomy is more effective method of behavior change than performance
management approach.
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