http://dx.doi.org/10.5392/JKCA.2015.15.01.437

S| stef2d ASa S | Eelildlse] ZAIM YAMH

Mediating Effects of Emotional Commitment between Downward Benevolence and
Team Satisfaction & Team Innovative Behavior

Hyun—Sook Kim(hssocool@gmail.com)’, Ki-Bok Baik(baik@kookmin.ac.kr)",
Jung—Hoon Kim(leader@jejunu.ac.kr) "

of
B ATE et saAs 2] @Al ot FAH Aol JIuk @ gate] slaed PEol BuE
9 gyaldg ol vx= G o] A A o wpplang AFHor AT ATEY @4
Aat 4w 54 N 9 FEAd AXF 477) 24 1257 Homre I5airk. A7, Fede
|0 9 Qe A(+)0] S vAE FoF Wlow IUFo] Ao 7wk E AAte] FBol
ZARE 9L AT 9o BF L A% TG wlde] IAAUT B3 AAH BEHL e
A3 | 0 9 geaaEe ddett Fod Welow N 5 e e YukEil iy
ol WAE fdul) sk Aow FARYTE AP AN Bte] waH 5L wel@ 2o
PEFPol 2AZEDA o 7okt A0 HHo] FF A 5AS 1P Ay Y5 ATH I
djsh wARof Aol AyAle] WS frahs AVIE ATel Atk
B SN0 | ol | WAMEEY | BINHE | EelRE |
Abstract

This study was conducted to test mediating effects of emotional commitment between
downward benevolence and team satisfaction & team innovative behavior. The data was
collected from 125 teams out of 47 organizations that are located in Seoul and KyongGi in order
to achieve research purpose. The results are as follows. First, downward benevolence was
positively associated with team satisfaction and team innovative behavior. Second, emotional
commitment was fully mediated with the relationships between downward benevolence and team
satisfaction, and team innovative behavior respectively. The implications of current studies are
follows. First, downward benevolence is one of the significant variables to improve team
satisfaction and innovative behavior. Such results contribute to expanding research area of

downward benevolence which accounts for Korean leadership style and Korean culture.
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