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Abstract

The purpose of this study is to identify the effect of transformational leadership on job
performance focused on the mediating effect of self-efficacy. The questionnaire was distributed
from February 3rd to 23rd in 2014, of the 350 distributed questionnaire 316 copies were used in
the analysis by moderating multiple regression method. The results of the study were as
followed; Firstly, it was found that the factors of transformational leadership, charisma,
intellectual stimulation, individual consideration, and inspiration motivation had significant
influence on job performance. Secondly, the effect of the factors of transformational leadership,
except individual consideration, on job performance was significant influence by mediating effect
of self-efficacy. Based on these findings, this paper suggests implications that restaurants have
employees feel free, pleasant atmosphere to work and conduct self-participation for organization.
Limitations of the research such as lack of type of leadership and hiring condition are need to
be discussed.
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