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A Study on education program for human resource development
on concentrating the enterprise participation

Ao oA
(Myeong-Suk Chae)

Abstract - The company of 4 core materials that are needed for photovoltaic generation is located in area around this
university in Gunsan, Saemangeum. And also, it was almost completed the value chain about the production of
Polysilicon, Ingot, Wafer, modules and the design, construction of generation system. The industry-academy-government
has understood that because of the relative companies’ production and investment, it leads to a supply and demand of
manpower and thus will have field centered manpower education. This program will help the problem of lack of
manpower in relative companies by establishing competitive major agreement like vocational education system. Also, the
university and the participating company in joint have pushed ahead field business education to make the least of
industrial-education’s mismatch, the training of professional manpower connected with related industries to make the
universities chemical characteristics, companies securing excellent manpower and contributed to the revitalization of the
regional economy. In this paper, are aware that photovoltaic industry is a future strategic industry for the country, so we
will train the immediately site adapting manpower for the area of photovoltaic material and system as our goal. This is
shown results of education operation for 4 years.
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