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Abstract The purpose of this study is modeling nursing competencies and reasoning out the core competencies, the
ability for 20% of important actions for nursing jobs which can manage the rest 80% so that the competency-based
nursing curriculum can be developed. A literature review of the vast studies regarding competencies was done to
understand the concepts of competency-based curriculum, competency, and nursing competencies, identifying the
relationships among each nursing competency categorized in accordance with those concepts. An exemplified concept
map of core competencies for the competency-based nursing curriculum is suggested based on a thorough review of
various competency modeling methodologies. The core competencies consist of base competency (theoretical/practical
nursing knowledge and skills), practical competency (clinical judgment, patient education, communication, etc.), and
personality competency (leadership, sense of responsibility, cooperation, etc.). The circular relationship among them
can remain consistent through self-directed learning and critical thinking. Therefore, a nurse who have those core
competencies is a knowledge worker, a self-directed learner, and also an effective, professional communicator. Further
studies which solidify the concept of nursing competencies should be done, as well as the feedback procedures which
evaluate the program outcomes and then reflect the evaluation results in the curriculum should be followed
continuously.
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Decision making ability
Being initiative

Cooperative relationship
Consideration for others

building skills

Thinking outside the box
Openness

Self-directed learning skills
Adaptability

Information processing &

utilizing skills
Sense of community

Considerable insight
Communication skills
Morality

Challenging spirit

Learning
ability
Creativity
Leadership
Interpersonal
skills
Values
& attitudes
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Graduate Medical Education)”} T+ 3F 2JAF2] S =F

D A A E(patient care), @ 2|8Hx]2)(medical
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Table 2. Core Nursing Competency (Park, et. al., 2013)
Literature domestic foreign
core competency (n=12) (n=11)

nursing knowledge

knowledge & experience
cultural studies
nursing knowledge

general education

nursing skill

direct intervention
basic nursing skill
monitoring
assessment
psycho-social care
patient education

direct intervention

basic nursing skill
monitoring

assessment

patient education

safety

QI(quality improvement)
EBP(evidence based practice)

interpersonal skill
&
cooperation

interpersonal relation
communication
cooperation

patient understanding
PCC(patient centered care)
patient oriented

interpersonal relation
communication
cooperation

patient understanding
PCC(patient centered care)
patient oriented

problem-solving

critical thinking

clinical reasoning

nursing process
understanding and judgment
self directed learning

self development

critical thinking

clinical reasoning

nursing process
understanding and judgment

flexible reaction to changing policy

professionalism

professional improvement
ethical issue

ethical-legal practicality
ethical value oriented
desirable attitude

professional improvement
ethical issue

ethical-legal practicality
ethical value oriented

nursing management
&
leadership

organizing ability
resource management
ward management
fostering others
leadership
influencing

organizing ability

resource management

ward management
fostering others
SBP(system based practice)
leadership

research ability

data collecting ability

IT(information technique)
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