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Abstract The percentage of employment is getting important in the evaluation of university as the youth
unemployment is increasing day by day and job shortage is followed. To improve the employment, several research
from academy and various fields has been performed. However, systemic and long-term supports for improving the
percentage of employment has been raised. Therefore, this study aims to survey the main activities for employment
and analyse the importance of main activities. First, supporting activities for employment are surveyed about 19
universities. Second, the relative importance of supporting activities for employment are analysed to students and
employment supporter by AHP. Third, portfolio analysis are conducted to analyse the difference of awareness on the
employment supporting activities. This study is expected to strengthen the capability of university's employment and
help to establish the policy for employment supporting activities.

Keywords : Employment supporting activities, AHP, Importance analysis, Portfolio analysis
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Division Content Researcher
Presentation for need of career development programs for strengthening employment
o pment. prog sthening - employ Bac Jung Hwan (2009)
Career competitiveness
Management

It is necessary to build and implement a career development program to accumulate and

manage the carriers of highly educated students

Nam Ki Dong (2011)

Human resource
development in
the field-oriented

Need for in student work experience

Chae Chang Kyun (2003)

Admission guidance and employment-oriented education in the field center

Lim Kyung Hwa (2004)

Park Hae Woong (2009)

The results of the education of field training as a factor affects the career decision of

employment preparation students

Chun Yong Jin (2006)

Employment rate improvement through practical education of a single-lens of the
internship program of industry-university cooperation

Lee Young Chul (2009)

Practical talent training which the human HR personnel wants

Pyun Chong Hyun (2012)

Improvement of employment efficiency of students

through university-industry cooperation

Yoto et al. (2013)

Comprehensive
Measure

Comprehensive measures presented for the employment rate improvement of local

university graduates

Jung Sang Woo (1997)

Changes such as improvement possible training methods and the environment in the school

institution

Yanli Qi (2011)

the comprehensive measures needs such as cross students between the Department, one of

leadership professor system

Choi Se 1l (2013)

Practical custom
education

The need for education programs to ensure that the state provided with a founding capacity

Nii Djan Tackey (1999)

H4C characteristics education, strengthening of

professional education, such as employment MAGIC program

employment competitiveness through

Kim Hee Soo (2004)

Human education

Strengthening of student Injokuson education for increasing the employment rate of

university

Shin Ha Young (2007)

Career Education
and employment
guidance

Efficient career education and career guidance plan

Kang Gil Hoon (2003)

The importance of career and employment guidance for the improvement of the

employment rate

Won Seong Sam (2006)

Systematic need for career education in the step-by-step for the development of efficient

human resources

An Kwan Su (2006)

Plan Presentation of Career guidance of employment's point of view

Oh Sang Young (2011)

Changes in teaching methods along the direction of the future career of graduates

Hans Heijke (2011)
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Table 2. The measure of pair-wise comparison

Importance | Definition

A and B are similar

1 .
(equal importance)

A is slightly more important than B
(moderate importance)

A is considerably more important than B
(strong importance)

A is stronly more important than B
(very strong importance)

A is extremely more important than B
(extreme importance)

2,4, 6,8 Median value of above values
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Table 4. The support activities for college employment

Short Supporting activities Contents
division pporing
1. Domestic job training and internships Supporting job training and internships for domestic enterprises
l()loopcration 2. Job training and internships overseas Supporting job training and internships for overseas enterprises
etween
industry 3. Recommending a enterprise Recommending companies to target the prospective graduates and unemployed graduates
and college 4. R ding internships for official of N .
¢ ecommending mteroshups for ofticial o Recommending intern for 7th Grade Civil Servant
grade 7
Eligibil 5. Supporting a language test Supporting costs and education expenses for performance and qualification of language
1gibility
6. rti lificati inati
support Suppo 18 & quaitication exammation Supporting costs and education expenses for performance and qualification of major
about major
7. A incident support clinic Examining materials and feedback necessary for applicants
8. A mock(english) interview Examining for interview
Empl t
s:;l;)zi]tmen 9. Supporting the inspection for job aptitude | Educating a job aptitude test
10. Jobs briefing Adoption briefing of specific companies
11. A campus recruiting Recruiting each of companies on campus
12. A work lecture Special lecture of requests for specific companies of job seekers
13. A forum for Human Resources . - . .
tati Incorporating the opinion of the HR person various companies
Education representative
support 14. Visiting a company site Visiting the site of company
15. A economic seminar newspaper Helding the seminars based on the economic newspaper theme
16. Operating a major track Business customize course
Office 17. Supporting a notice class Formating and supporting the class for public office advance
support 18. Online a video course for officials Supporting the video course for public office advance
19. Job clubs Operating the employment circle through the school support
20. Job camps Helding the camp for the course and job preparation
Activity 21 A capstone design Qrcativc comprehensive design program that undergraduate students to be executed
directly
support
22. Operating a course work Operating the course on job hunting
23. Developi for female coll
evelopiig @ carect for female coTlege Supporting the programs for career development of the female college student
students
Course 24. Professor claim responsibility System that leads professor is responsible for assigned students
education 25. A career counseling The career counseling program with responsibility Professor
26. Operating a Job Cafe Operating Job Cafe that will support the employment information
27. Building and managing a DB Building and managing the DataBase about information of employment
Informati - - . -
s?xpopr:: fon 28. Text message services Notification letter service of employment-related events and training schedule
29. A guide book Compiling the employment guidebook around the employment information
30. Operating the online Jobs system Operating the system for providing a job information on the online
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Table 5. The analysis result of importance for employment support staff

Zikil(:;tion Supporting activities Final Importance Rank
Domestic job training and internships 0.1146 1
Cooperation between Job training and internships overseas 0.0584 4
industry and college Recommending a enterprise 0.0423 9
Recommending internships for official of grade 7 0.0312 13
Supporting a language test 0.0808 2
Eligibility support
Supporting a qualification examination about major 0.0462 7
A incident support clinic 0.0426 8
A mock(english) interview 0.0320 11
Employment support Supporting the inspection for job aptitude 0.0214 18
Jobs briefing 0.0156 22
A campus recruiting 0.0125 27
A work lecture 0.0533 6
A forum for Human Resources representative 0.0411 10
Education support Visiting a company site 0.0295 15
A economic seminar newspaper 0.0207 20
Operating a major track 0.0212 19
Supporting a notice class 0.0684 3
Office support
Online a video course for officials 0.0248 16
Job clubs 0.0309 14
Job camps 0.0226 17
Activity support A capstone design 0.0171 21
Operating a course work 0.0155 23
Developing a career for female college students 0.0148 24
Professor claim responsibility 0.0584 5
Course education
A career counseling 0.0318 12
Operating a Job Cafe 0.0131 26
Building and managing a DB 0.0134 25
Information support Text message services 0.0093 28
A guide book 0.0093 28
Operating the online Jobs system 0.0072 30

Total

1
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Table 6. The analysis result of importance for students (The student of humanities and social sciences)

Short . L .
division Supporting activities Final Importance Rank
Domestic job training and internships 0.0879 2
Cooperation Job training and internships overseas 0.1026 1
between industry
and college Recommending a enterprise 0.0586 5
Recommending internships for official of grade 7 0.0440 8
Supporting a language test 0.0342 11
Eligibility support
Supporting a qualification examination about major 0.0799 3
A incident support clinic 0.0139 24
A mock(english) interview 0.0232 17
Employment . . . . .
support Supporting the inspection for job aptitude 0.0278 14
Jobs briefing 0.0093 28
A campus recruiting 0.0185 20
A work lecture 0.0129 26
A forum for Human Resources representative 0.0259 15
Education support | Visiting a company site 0.0194 19
A economic seminar newspaper 0.0323 13
Operating a major track 0.0388 10
Office Supporting a notice class 0.0219 18
support Online a video course for officials 0.0146 23
Job clubs 0.0504 6
Job camps 0.0252 16
Activity .
A capstone design 0.0420 9
support
Operating a course work 0.0336 12
Developing a career for female college students 0.0168 21
Course Professor claim responsibility 0.0612 4
education A career counseling 0.0500 7
Operating a Job Cafe 0.0082 29
Building and managing a DB 0.0165 22
Information
support Text message services 0.0055 30
A guide book 0.01100 27
Operating the online Jobs system 0.0137 25
Total 1

7345
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Table 7. The analysis result of importance for students (The student of science and engineering)

Short . L .
division Supporting activities Final Importance Rank
Domestic job training and internships 0.0982 1
Cooperation Job training and internships overseas 0.0885 2
between industry
and college Recommending a enterprise 0.0774 4
Recommending internships for official of grade 7 0.0290 13
Supporting a language test 0.0571 6
Eligibility support
Supporting a qualification examination about major 0.0571 6
A incident support clinic 0.0230 15
A mock(english) interview 0.0220 17
Employment support Supporting the inspection for job aptitude 0.0128 25
Jobs briefing 0.0154 24
A campus recruiting 0.0196 20
A work lecture 0.0224 16
A forum for Human Resources representative 0.0292 12
Education support Visiting a company site 0.0473 8
A economic seminar newspaper 0.0098 27
Operating a major track 0.0207 19
Office Supporting a notice class 0.0183 21
support Online a video course for officials 0.0183 21
Job clubs 0.0578 5
Job camps 0.0299 11
Activity :
A capstone design 0.0306 10
support
Operating a course work 0.0181 23
Developing a career for female college students 0.0316 9
Course Professor claim responsibility 0.0278 14
education A career counseling 0.0834 3
Operating a Job Cafe 0.0107 26
Building and managing a DB 0.0082 29
Information support Text message services 0.0050 30
A guide book 0.0093 28
Operating the online Jobs system 0.0215 18

Total

1

7346
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Table 8. The analysis result of importance for students (The student of art, music and physical education)

(Si?voilstion Supporting activities Final Importance Rank
Domestic job training and internships 0.0879 2
Cooperation Job training and internships overseas 0.1026 1
between industry
and college Recommending a enterprise 0.0586 5
Recommending internships for official of grade 7 0.0440 7
Supporting a language test 0.0342 10
Eligibility support
Supporting a qualification examination about major 0.0799 3
A incident support clinic 0.0139 23
A mock(english) interview 0.0139 23
Employment support Supporting the inspection for job aptitude 0.0278 14
Jobs briefing 0.0139 23
A campus recruiting 0.0232 16
A work lecture 0.0259 15
A forum for Human Resources representative 0.0323 13
Education support Visiting a company site 0.0129 27
A economic seminar newspaper 0.0388 9
Operating a major track 0.0194 20
Office Supporting a notice class 0.0219 17
support Online a video course for officials 0.0146 22
Job clubs 0.0420 8
Job camps 0.0504 6
ixc})t;)\(,)l:ty A capstone design 0.0336 11
Operating a course work 0.0210 18
Developing a career for female college students 0.0210 18
Course Professor claim responsibility 0.0778 4
education A career counseling 0.0334 12
Operating a Job Cafe 0.0082 28
Building and managing a DB 0.0082 28
Information support Text message services 0.0137 26
A guide book 0.0082 28
Operating the online Jobs system 0.0165 21
Total 1

7347
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Table 9. The distribution area for each importance of supporting activities for

college employment

Division

Support activity for employmentj(no)
(Division of humanities and social sciences)

Support activity for employmentj(no)
(Division of science and engineering)

Support activity for employmentj(no)
(Division of art, music and physical
education)

Maintenance

Domestic job training and internships(1)
Job training and internships overseas(2)
Recommending a enterprise(3)
Recommending internships

for official of grade 7(4)

Supporting a language test (5)
Supporting a qualification

examination about major(6)

A forum for Human

Resources representative(13)

Job clubs(19)

Professor claim responsibility(24)

A career counseling(25)

Domestic job training and internships(1)
Job training and internships overseas(2)
Recommending a enterprise(3)
Recommending internships

for official of grade 7(4)

Supporting a language test (5)
Supporting a qualification

examination about major(6)

A incident support clinic(7)

A forum for Human

Resources representative(13)

Visiting a company site(14)

Job clubs(19)

Professor claim responsibility(24)

A career counseling(25)

Domestic job training and internships(1)
Job training and internships overseas(2)
Recommending a enterprise(3)
Recommending internships

for official of grade 7(4)

Supporting a language test (5)
Supporting a qualification

examination about major(6)

A work lecture(12)

Resources representative(13)

Job clubs(19)

Professor claim responsibility(24)

A career counseling(25)

Supporting the inspection for job aptitude (9)

A economic seminar newspaper(15)

Job camps(20)
A capstone design(21)

Supporting the inspection for job aptitude
(€]

Extension Operating a major track(16) X A economic seminar newspaper(15)
_ Developing a career for
A capstone design(21) Job camps(20)
. female college students(23) .
Operating a course work(22) A capstone design(21)
Supporting the inspection for job aptitude Jobs briefing(10)
. obs briefing|
Jobs briefing(10 9
& ) ©) . A campus recruiting(11)
A campus recruiting(11) Jobs briefing(10) Operating 2 major track(16)
Online a video course for officials(18) A campus recruiting(11) Onli d for offiials(18)
ine a video course for officials
Job camps(20) A economic seminar newspaper(15) Oerati K22)
erating a course wor
Developing a career for Operating a major track(16) Dp ) g "
eveloping a career for
Modification female college students(23) Online a video course for officials(18) femal P ﬁ udents(23)
emale college students
Operating a Job Cafe(26) Operating a course work(22) Operati gJ b Cafe(26)
erating a Job Cafe
Building and managing a DB(27) Operating a Job Cafe(26) Bp'ld' s d . DBQ7)
uilding and managing a
Text message services(28) Building and managing a DB(27) Text ¢ g g(zg)
ext message services|
A guide book(29) Text message services(28) A auide b gk(z‘))
uide bool
Operating the online Jobs system(30) A guide book(29) Opfrating the online Jobs systen30)
Operating the online Jobs system(30)
A incident support clinic(7) A incident support clinic(7)
A mock(english) interview(8) A mock(english) interview(8) A K(english) interview(s)
mock(english) interview
Promotion A work lecture(12) A work lecture(12) Visiti ¢ ie(14)
isiting a company sitel
Visiting a company site(14) Supporting a notice class (17) S lf pt' Y Jass (17)
upporting a notice class
Supporting a notice class (17) PP J
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