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Purpose: The purpose of this study was to provide a concept analysis of nursing leadership. Methods: The concept
analysis process of Walker and Avant (2011) was used. A review of the literature was conducted using several data-
bases, including PubMed, CINAHL, Ovid-Medline, DBpia, and KISS. The databases were searched using the follow-
ing terms ‘nursing leadership’, ‘nursing’ & ‘leadership’, and ‘nurse & ‘leadership’, and for studies published from
January 2000 to March 2015. Strict inclusion and exclusion criteria were applied. Results: Analysis of these studies
indicated nursing leadership attributes were individual growth, collaboration, nursing excellence, creative problem
solving, and influence. The antecedents of nursing leadership were the individual maturity level, construction of mu-
tual trust and confidential relationships, and a job requirement. The consequences were improvement in nursing pro-
ductivity, development of a supportive work environment, and satisfaction with the nursing profession. Conclusion:
The findings in this study provide a definite concept of nursing leadership. The findings also provide the theoretical
evidence for the development of nursing leadership competencies in nursing students and professional nurses.
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Figure 1. Flow of studies included from database search.
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Table 1. Attributes of Nursing Leadership

Attributes (Tentative list)

Sub-attributes

Individual growth (D, ®)
Collaboration (D), ®)

Self-reflection, self-control, self-management self-realization

Understanding and sympathy of diversity

Communication, personal relationships, team work

Nursing excellence (®), ®)

Creative problem solving (@, @)

Proficiency, professionalism, role modeling

Critical thinking, creativity, decision making

Utilization of problem solving tools/skills
Innovative behavior

Influence (®, @, @)

Ability to lead, goal achievement,

Creation of organizational culture, health policy

2 A1 A7) 9150 AR s Al 9 F Al
Alolch, AL Aol & gl Trhe] 4718 of
shahar A g3k Joleh3]. A7l e Aol

5 gk A & 4

NI

17] 9180 5 A7) deFe e BAL] $19) Ak sk A e o
Aefe] AR A7} FAZ E305H= ZolTHL], Aol
18 2w 011 lele] ot A 2 Aol
Aoleh2,24 252 AollA] Fhele] Aolek 2]
3} ZhsrPel vet Selsd Parel 24 T A
P, A7), A7) 2 Aol la e E4
= 2lle] st g sk Aol

g=lol2t 7ol tifsto] ekl 7 4 2t RS SAA
39, A4 BB 2L £RE

YAfsh Zlolet, AlgAel ‘chael

L
o

ML ot > ol
ooox et

ol
s

e

o
>
[

o [e]
AHE

Hol g3l A A JalaB-S 35,8 HIBA = 2
to} U] A, TRl A 5o MR b2 F
9] A& 71 TNQIE Aol o] BAlolM AR, Zede], =4,
AA F94, 3, © 3 BE97] 5 ATe ss 13
sto] #H A Z2A|2E fAsh= QRBAV &R AE5EFT
FEETo| ket BAIE <fn|3icH23,25-27). ‘HYH &
S8 G5}y $lste] 7k 2o wle} 2
thelal Yoz fFahs A wekho, 28] 1kse
HielM Folet ZhadidAte] #AIE sl dsty| $1s) ofet
A 735 EFslaL sk HUAE VMo g 2A o B

£ @45k Aol

580 journal of Korean Academy of Nursing Administration

o) 7]ofehs AL ] HESHE teE AlEshs Aol Al
FEAQ1 ‘G AR he A A hekdl BEA ke
o 7ike = Aol o3 Halaolar oAl a3t
S5 Aedoex S| dEstE FAdekar, FEe 1S

AR T, Al B w5S S NS S} she
HupEe] k58 Fshs Zlolths). RS AL
SHERTE % AT AN sdd T s HE 7
o7 AT Rt AFE AlEste] k3 B eJgAH]
2 9} @ApAe]oll HF AUAH AR 7]ofstaL 544
AR EA o] FAdE Zlolth23]. ‘¥R 2715

ofell] A A4S 2 A3 B v

ﬁ%
X

3}
ZE50} Bl golol] ol2A Fas A ATA U AT 4
FawA ke oy 7hads gwelg e 2RE A1
S EANE ATL Sapshs Aolchs). 2z elc Aol 2+
SEYAolt SUE AT 5 JNko 2 FAHolx

oA FAL) M AE AlF e WA FRD T AT
2 ofghg FYste Aol

o)A EAls Aol# xR F7] Fold sile] oW Ald
ol A 2 ol EYstur eEole AR o] L3d
e Aol ], ofeltio] e}, Aae A EH
371, A Aslr] 5o 74 828 EHIh Al
A A AlaLE B, B9, v, e, oakaglA &
& JHE ASHo|a w5 WEStAT|L $-8, 24, B
&, A A s Ao g AMgehe AFoR F4
| Fgoleh1,28,29]. el & AEA At B

A Al2e BAE FEaAAT WA ololtio]

N

2

o
=
g1



= T Eolth23,25,20]. “oAAA 2 THle|u A o] Fof
R 2AE s 2st7] $iste] 7Fed of diohe BAjslaL 1
T @elHola Ao s ERE AT S v He @
7HA ke Y AAshs S et Al AsT/ 7]
& g2 Algto 2 stofF Ao ti3h s AL goh7

SFE Tlso = BAsten #4 9 s4 AAolrt, ‘A9
Fe oldel GolRl AlZe Ao BAlE sk Aol
ch2s). Zkselelelx ela] EAlsidolet ot e
A chel 22 IS shar WA Abash ekt 4
8.2 Fg3t0] Fo4 o2 Aasto] HAH BEAT 5
She Rolet.

JFeolt Batahn SR BAS Ash] slste] Bk
(eIt o] The ofe] A—GEAD A JTFE v)AE Tt
.%]_1—10] J,].;g] ___72;’]75]. zng;Q 0];(]7(—1 ;(-] S _g_;gﬂ 7Ho]o]

& 45FE el ololFE AR Yo e

‘6]~.: 7,i°]1:H24]. EREA e ’t-} o T FE T3l 7]k

o Zi7h AL 2Rl FhEl e $eds s, A

PG ALY, BUd, 24 H5 23 249 AT

AR 2 259 Yo ey s A
SN2, S AR e el AR
Fatol S43ta FA5tu, At A, T, BhoR =
A gse] A2t oikaA B el B e Fe &

N2a1E Mg 719} H3kE FE57] 91 skl o
s AAZeln HAHoe welske Roleh2o). ‘Health
policy= 22 o] SAlsh FFL FA37] $lal FH4
F& ol whgstel Belshz Rolechy 9,24], ZHaelEAlel
A JEelolet 2] 115 2 |2 AFEN] Sl T
Hege] B ust BAL Fh5ta A4S FEAA o

oA Aol Fola EAIN AL Bl Hrk i
HY 9 A2 24T PEste] He] 2457 o)
5 9 Bl A9 F3e] 7otk Aol

z;d‘,] =g

bl

(o}
;::z
)

3. Mg ZEA 7Y

Edille g BE S50 A
o7} "eH10]. ©] E":&*Rﬂﬂ]’ﬂ%ﬂ' E]E%:H 7 T8

1o,
)
oot
5
|
o
Y
N
F‘E
u[Y
K2)
()
N,
e,
i
—d
a
I
off
O
o
o
2

)
i
N
M
o ot
)
oy
9&
32
=
)
r
<
k)
e
ofN

P

ol r_E:
Y
H

1>
f
Nl
)
::l,
o,
=2
4z
R
rie
il
o,
¢ =l
o
-,

pe

e X 9
o o
e o
o

of
i)

e = R
N
s

1%
9&
R
4 e
A o
T
FE_EEQ
2
oft
L
o L
o =
oX,
o o
N
K
>
2o

Moo
fet
f
g‘L
N
o
%
br
iy
p|L
32

HHoR1 el 7).
ol#g A 54 a9

= 7FEsliof she Aol xS S8l 3 &
Abel Fo] HEEHA =g =7l Beto] it
ESE 7o) 71 FHekst 2x) ZH e Afo)
e A9 dslE 7dstka 3l
2] EFAAE ARt 27 13
et Tt FelHdsel 13
o]

N
o2

.
<)
ok
P2
i)
2
b
oE
‘.“2

> o

_H
L & ol off

d
in&

%2,
o

oX 1o
32

£ E
R e
ol

N
ff o2 o
ri Fﬁ

ofr
-

s

L
ox M
e 2 4

al

iy

Ey

& B

AV
=
0

N

i

mlo

}a}

I &

of
ﬂ'r‘
N
P 2
el
b4
v
e
i)
N

ﬂllo E n“
4

B H

ol
ﬂ?
W, (o
o
do
i
[t
0
i
4> e
O,
I d
o
e
-0l
z
L
1
ir
(o3
1

r
[

= dF
o
X
e
o
N
1
(]
— 0
rJ
0>
K

o= AAskget. PHold
ol §J50] HAA) T 2

Vg WA BE ATE Rgeha
e AN FEAL A wgow
el 9 AR BEA 5 FBAINS o} 2ol
of TS shdc. Bak bt ol A4 2hsto]

% N3 AR A4S M 5 Y T 4oz
whso] Zkeh7ka o) ).

B2 I 2 ARHILE Aol AFAHE sho]
ANz 2 WA A ol A1 SRS
FwA|Q A AN, G D that s A
Aol $AHFE BASI AV e 5o BelrlE 2
2 ANS A g ArHF A AN,
olefat gl ZHEAFE ] 7 BAHE B sHATke 2]

5]

e
e so
N

flo me :@

o o 3
e

B kol
oY -

> d
Téi
o,

i o

=

53

in}

o

RS ¥ 71550 AR} A o] olojzirt. The
HYEL 23l ATojA] ARAL 7IX L FEFHo 7 BAE

A ke R Aol tigk APEAle] AZom RakE o
B AFFShs dAkEol 44 L PEet 3 detal A
3 aloiet. BE Aglo] Welsiol 7oA o] gl
A EA] gt o éﬂr

B
2 371V 2 Ui s AR AR o] e
o

Vol 21 No, 5, 2015 581



4. el RItAt JHe

1) AAA

AANE B e &

» n} A g Aelolehi10,

FEARE A7 FEel] 2
e 5 ol shegstel el A%
ATk ). 58] BARHIAIE 2HEAL o]
o 7H4 B Qg T HaAFE Belxe] Bl
= 242 slolaha QAL o P BES S Sk
d Fere) 2 RA A 241

ol

)
:

i

T &

]_

(3
[e

o
o
5d
y
ot

e)
i
tlo
&
o

N

3l
4 o), A
U FREADL Belshs 2R AE 7P Sk st
& Aoz vehdeh, vk 4baARE Hagle BAaa AL
TR A Bl gk RS Bl AAe) UMt o
WA AT, PAUEY 7% YrEES B
2 2748 So} 22 ik AASL A A o] Aol 4
% 9 FASIEE, 53] i A Aol 27
b AbagAle] g, Bac), A 2 A
o o]0 2 WSS o s AANC LA
£ SREEe] G94).

=
< ol ol AR PE S sk
1% % *

Z

Hr W 1o

=0
S

wakold} 7Aoo
2 s xlﬂoﬂ we} sg7pel A B ol ol
e 2818 BAlaho] The 71 8ol whedsteict (el s A
o] BhE 7). 0|2 B3l A AGT} 2HAEeE AL

rgekollA Al = ATk

Felo] T2 7).

73

ﬂiﬂ%“ HellA “ﬁ vOM. 5
5l ofsto] A A 1E Fot
I ARle] Aqds EAbe] AdE7E Foki vl A
B2 A7 Al 3l2kan GRS 7.
'& Al ol whipple's a2 W2 8471
e AHs vpH ety 18
%M %"JJ} Jor F& T FEE hk"“% ggto] ot
& Fol Folgkar £& Zo] AR AHIHH, &%
o} FA). EA7F 4] Edstar u‘i.E—rQ} gsto] 2
StEA AP A s B oktsAks oAbl F= 3E

=%/

nicardipine

582 Jjournal of Korean Academy of Nursing Administration

SALIAl CPR 73341 Gl AHl 2] A2 tiEo]
7} ks Abgo] TS & Fsta JleAl #lsgirt. CPR
Hol =2sla} AL Y= ‘3} E}% A= S st
oj2o] gl A=A A "4‘%‘3} 3L QM ZATE ©]
S }—* A=) 2] U<l 0] (Hyperkalemia) <!
Fe T e AB6HA e EAdS 0171] HAHA
). B Aol|A AP °ﬂ ]5]7‘] Eadecy
FAol|A BEA o] daAs At
3 B Aol 7] AgM 2 AAE sHaA 28 ] Ao
e ] Q’O]’\]M‘:} TE 5 AR E AAU
EARE T3 Harsto] Z1g 3ol 39

ARE el 452 7S ArH(EAI A5 E).

mfi
o\

A

oL
o, —
2

oS
3

glstaL

b oft o M lyj r}i i:l

e}
&

ot oo
rz W
(3

AR
el
7l

3) WFhALE
WAL=
[10]. T& A= 2t o] 57k 2.3
Y, ZteedA, Aol EAlEE,
grekar A Gtk
A TsARs 3 E 189 o AL 27 Foll &
] i o 7<1 ﬂﬂﬂﬂ’ﬁ% B SR A EE A
sk AOde] e wih). o=
= 5%_%}% k3 A= 2vgo) v Har 2912 3
S %8319}, A A7LEAR= 3lAtol
stk a27u o 7HeAE
SHA] @2 T} S 3IekA] Bk ARSI
the Azbo] S0] Flz 234 471 8l 01 B7HA] 835t &
Al AL o 9 m}). AT Al 7 A
o] vt ks A= ¢ TksA 37 =do] e
T80 lo} Ak
b AGE AR Tt &
olst Atttz E- A
= ut Aol A S A
e #AsHA] sl A —’.‘—PJEH‘EFO]E}_TL A3} 2]
= A A o] whl). B3 Eelo] gl wqtel A ARl
Y BuAE vk 25 222k e ek, ARl A 258t
715 &#olsh= kAPt BokAle A Aot
(g o] mit).

At aF 7Hd o] obd Aol thgh Abglo]eh
,\-]o] 7H o]‘,] }\-11(]-
JHY Fol= e X

+Az
r!I
i ok
F;i'ﬂ
X
ﬂﬁL
12

o
> o
ok
o K
off N
ol
o Lo
N o
o ko)
2 e ot

_>|i

o

~N

i

M R

E

o

N

=)

>

Og(:",
iin)
9'L
%2

o2
=,
kA
mlo

Rolul may

o
= T uu

5. 7499 Mol At

e 2918 7 e] @A) ool oz Azl R4



2 =8 wale, A s 2 Sof LJER B AR o]
U el 2258 dudnt webd daeclst Avks
Hl Jo] gulA o g ALL-EE A13] A SRS &
Hhgsh &3S thedl =20 |10l

Atz eoAY S48 SR g
B3RS QA RS
22 YollN Ael=iske geshe 2
223t 4 7hsof thgh APzt wlHS v o 2 7} 7919
52 7ol et thad vk 4 9ol gelEigict. o
A 7hE el o] A e ele Jlele] AEr’ el

o PN
AL
}2
=]

A9 R A7 e ok - h:} sl 2
S A Y AN 478 24 L DEAE
4 0= S0z stelElct

oW AN Lelekie] 1A 4, 1899151 2
28 7)sto] Eshel N 71E i}
6. L0 ZEN ZH

MdEA el uiAer Al A8A 42 AR Ao
= of 7lde] Qv HAREkE 2 ek A4l 4
ofl thak Faolt WFoleH10L, = 2z alchil Ad e 23
3171 918 A ANSHE Rolth. & AT-S Falo] F21x)
o121 2 ElciAlel Fa3 £40] ME AUA £/ O e

¥} 2,
o 2o EE B3l AFrle] WS & olaletal A7 E3E A
A 2 #e2lE 53 AodE2,23-27]
o ol gk olafiot T30 = AAARI JAkAE I A
g tiJIBAIE Fek ol 2AE97] 2405,7,8,25,

(2,7,9,24]

e
1o

A2 Aldle M2 2ltiE e g vk A Alde g
Sl B2 71t 875 3faL gloH, ofo ZltiE2 Al
= Bl M AT, H2 3ANME AL 2t
Folop & s o] shtz ejuile] F2bEa gl Jks
Eye o ol s RelAE date s epE Sl
ofuH, At ZEALEA A& AlRelE e O S
& 370 ok Gehld), ool & Q1T A2 THEA} 2ol
of @ allefe] st ¥2pE gl ZaeieAle] Al
S Walker9} Avanto] ©HA|o| we}l E293519th. Walkere}
Avante] e o Age) Ao 2315 2518 el )

& 2 ARAANA o8 BRI ST 5 9]
o 2L FER 5o A 3¢ 23 el 2
el s eleiilel e Was shodl 44a vy
Ats et

Zrz e o] iEEA S sl 3 A 219 2Ed 7id
ol thet A g olo ebehe, ks EalolAe) 2ichil 7Y

& Al 25, elehile 27e] BiE BAlel) 9190 )
elo] b2 Felolut ekel oJaFele Alsh Hgolwd, 3
Bofe} eleiile] Wept Aolsh] Hrke she ohilz o
= ol ele] 2ol el we eleiale] Aol
s} gk, A Akslate) e Aol EHe)

]

lo i o
fto1e X

Antecedents

Attributes

Consequences

- Individual maturity level

- Construction of mutual trust
and confidential relationships

- Job requirement
- Influence

- Individual growth
- Collaboration
- Nursing excellence

- Creative problem solving

- Improvement of nursing
productivity

- Development of a supportive
work environment

- Satisfaction for the nursing
profession

Figure 2. Attributes, antecedents and consequences of nursing leadership.
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