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Educational Transfer
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Abstract

The purpose of this study was to examine educational performance of key competencies in the situation
by introducing NCS of junior college. And also, this study aimed at investigating the effects of individual
characteristics on the relationship between characteristics of key competencies based on NCS and
educational transfer. Data was collected from samples of 389 freshman and sophomore students who took
the classes about communication skills and problem solving skills of key competencies. All of the students
major in secretarial science. Based on the collected data, this study analyzed structural equating model,
using AMOS Graphics.

The result of analysis showed that there was a significant positive effect of educational training
characteristics on educational transfer in some research models planned in this study. The findings in
analysis of mediating effect showed that there was a full mediation effect of determinacy of career attitude
maturity, and there was a partial mediation effect of readiness of career attitude maturity. Based on the
result, this study proposed theoretical and practical ways considering individual characteristics for
establishment and development of NCS.

Key words : NCS, Educational transfer, Career attitude maturity
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AHEe 53 BAE HERE ZASIGITh mp o
2 olgA FAT F 14719 HAEFELS F14
o] Agetes 1 e

sto] A dskel =, AEUE & aSUE
o dlgshe g NCS 7N Ao g o,
AAtel dEetE W8> NCS I AP E, A
oo didss g Nes 7wk Ao s bzt

lol

om

o koo

=

o 2 A S
[e)

NZEEA 42 Lee, Ki-Hak * Han,

g 28T Ade grth

b e
&

2

dehgel 2A UEe wHstel ALgssic
4012 S8 Agd SN BEE o)F AN

o9 A94(Kim, Jin-Young,

2004; Kim,
So-Na, 2010)°lA] Bt L9} ANFHES AZFugt
‘361—0 57(4 g]ﬂE ;dl:o]tq ﬁ

R RICE T R

filo JHU

v

SF

Jong-Chul

(1997)°] 7HH—J§P e Eds SHAETE AR

L

R

Aokst Aedel o

g ugow e o
el sl ol

e Ol'
~
do
_0;

o 1
-
S
T

LA S il ?“EM A 71H Ea k] % 2744
2 AtE WOl E Rouiller-Goldstein(1993) 2] Aoz, 8 AL, 58 Lo
Aol wsAe] B AgPATE EdiE AEY £, 544 AAeEd), A48 AR
55 /|3t Lee, Do-Hyung(1995)8 A% 7| o2  FAFo]  3lth  Lee, Ki-Hak - Han,
2 Stk Ve AEdEo] ARAAFS wiF S Jong-Chul(1997)2] AFeld A#T AFld o
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<Table 1> Questionnaires Design
variable sub-factor item n scale
o job relationship I-1,2,3, 4,5 5
ch;rg;tetr:;t:lchslgof teaching ability I-6,7,8,9, 10 5 5-poinrt
instructional design I-11, 12, 13, 14 4
educational transfer -1, 2, 3, 4,5 5
determination M-4, 7, 11, 197, 227, 29', 31, 39, 42", 47 10
—— purpose 111-1:, 10 137, 17 21, *26*, 33*,*36* * 8 S-point
maturity certainty m-3, 8, 1*5, 20, 23, 28, 32, 37, 43, 45 10
readiness IM-5, 6, 14, 16, 24, 30, 35, 38, 41, 46 10
independence M-2", 9%, 12°, 18, 25", 27, 34, 40, 44" 9
demographic characteristics VI-1, 2, 3, 4 4 nominal
total 70 -

* reversed items
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3. ZAICHA & Af=Zol &
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<Table 2> Characteristics of Respondents
classification N %
hool Year 1 163 419
I
school yea Year 2 26 | s8.1
ave 10~20 40 10.3
& 20~30 349 | 897
) first 273 70.2
educ.atilonal nd 58 149
tramning
. 3rd ~ 58 14.9
experience
total 389 100
very low level 2 0.5
low level 19 4.9
employment normal level 133 342
expectation high level 190 48.8
very high level 45 11.6
total 389 100

HA shde] A% 18hd 1638(41.9%), 281 226
H(58.1%) 0.2 281d 9] Hgo] w2 F o7 e
th ZARARS] AAF S 10tH 4078(10.3%), 20tH 349
(89.7%) 0.2 ERL 20th7} Wo] E¥stu Qi
Aoz FAFry Td NCS AA7x5EFH
TR = AS o]0l 273 (70.2%) .2 7}
& Wekan, 13] olelA 23] mwE F7to] 587
(14.9%%), 23] o] F7o] 58(14.9%) 0.2 FA}
Holth mpAEto 2 NCS A7 2585
AQel mF Gl dist Aol A 2%¢XA
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<Table 3> Analysis Result of Variable Validity

classification

: b S.E B t
1tem no.
I-1 951 .068 739 13.897***
I-2 .941 .068 733 13.782%**
job relationship I-3 .885 .066 715 13.423%**
-4 972 074 .696 13.064***
I-5 1.000 738
1-6 1.044 .063 .824 16.614%**
I-7 1.113 .063 871 17.682%**
teaching ability [-8 1.026 .062 816 16.444%**
I-9 1.085 .066 811 16.337%**
1-10 1.000 755
I-11 .992 .063 750 15.844%**
instructional design I-12 1.138 .062 .842 18.399%**
I-13 1.040 061 .789 16.936%**
I-14 1.000 811
11-1 .980 .068 746 14.499%**
11-2 1.038 .068 .780 15.218%**
educational transfer 11-3 1.099 .068 .822 16.054%**
11-4 1.024 074 715 13.845%**
11-5 1.000 .768
111-4 1.458 .105 813 13.837%**
1I-11 1.410 .104 .793 13.562%**
I1-19 1.020 .094 611 10.831%**
I11-22 .938 .091 .580 10.338%**
determination 111-29 1.295 .103 724 12.561%**
I11-31 1.306 .096 .796 13.605%**
111-39 1.000 .660
111-42 1.213 .100 .695 12.133%**
[11-47 1.252 .097 747 12.895%**
I11-10 1.195 130 .658 9.156%**
I11-21 1.233 132 .683 9.361%**
purpose 111-26 1.038 115 .639 9.000%***
I11-33 .890 .105 579 8.443%**
111-36 1.000 .566
I11-3 1.000 .653
certainty 111-8 1.233 .098 .804 12.543%*%*
111-20 1.181 .096 .783 12.330%**
I11-37 .944 .086 .669 10.968***
I11-5 1.000 747
readiness 111-6 .826 .080 617 10.371%**
111-16 .896 .081 .668 11.074%**
111-24 .820 .091 .530 9.033%**
I11-2 1.026 119 .566 8.605%**
I11-9 1.084 A11 676 9.723%%*
independence I11-12 1.221 120 726 10.137%**
[11-25 1.026 114 .602 9.004***
111-44 1.000 .591
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<Table 4> Analysis Result of Variable Validity

variable sub-factor n Cronbach a
characteristics of NCS Iob r.elatlon'sl?lp > 845
training . teach1ﬁng ablllt}./ 5 908
instructional design 4 873
educational transfer 5 876
determination 9 903
purpose 5 .760
career attitude maturity certainty 4 816
readiness 4 732
independence 5 769
V. oi2 o) B e ANSTh £4 s 1 A A
= = £8 Ee Bdsel dgt A M $5Y
1. Biolo| J|EZEHEAM 2 AlZEA Rar, FoHel 7 ek 106~.7309 S o
[e] =] [e)
W oelme] Zowelto] ta] Aeel AAAL Bt ol el &S Aelshd Y <Table 5>
o v
wAsk] Slall ZlsEA 49 Fed A
WAAE E487] f18ke] Karl Pearson®] 2574

<Table 5> Analysis Result of Variable descriptives and correlations

job . . . . . .
. . teaching | instruction [educational| determi- . . indepen-
variable relation- o . . purpose | certainty | readiness
ship ability | al design | transfer nation dence
average 3.61 4.10 3.69 3.64 3.23 293 3.36 3.59 3.49
t d
;:Vl::zfm 0.62 0.63 0.70 0.65 0.79 0.86 0.68 0.65 0.70
skewness 150 -318 -.051 012 098 147 -.023 -.163 068
kurtosis -.019 -.658 .306 469 -429 -236 187 498 -.018
job |
relationship
teaching | 51 1
ability
instruc'tional 7304 653 |
design
ional
educational | g | ggpes | gore 1
transfer
determination | .171%** 211%* 223%% 204%* 1
purpose 134 J125% A87** 198%** .605%* 1
certainty .082 240%* J133%* A18* 378%* 264%* 1
readiness 284%* 280%* 319%* 406%* S540%* 212%* .106* 1
independence 071 119% .029 .065 307** 370%* S555%* .005 1

#9<.05, **p<.01, ***p<.00]
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2 FEE wat] S8l

A4 A3rwQl RMSEA(Root Mean
Square Error of Approximation), SRMR (Standardized
Root Mean-square Residual)@} ZFch 2
TLI(Tucker-Lewis Index), CFI Fit
Index)S AR TLISH CFIE 90014 wj
o Agtwe g s (HuBentler, 1999), RMSEA

K
R

Agel

(Comparative

© 05008k w F& A¥E(close fit), 05017
08018+ w] MELS A3t (reasonable fit), .109]
q 31

A IR R
Se-Hee, 2000), SRMR-Z 0.08¢]3}H
2 hsttl(Liao et al., 2007).

7F NCS mHF& 5Ao] m&zolo] wx]=

YEolM 2gde st

S(bad fit)Z 417 %™ (Hong,
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<Table 6> Suitability Index of Model 1
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U&= defshd v <Table 7>3F Zth

suitability index X2 df TLI CFI RMSEA SRMR
reference value - - .9 over .9 over .10 under .08 under
del 1
mose’ 381.001 116 898 913 077 055
(determination)
wHHp< 001
<Table 7> Mediation Effects of Determination
path b S.E. B t
characteristics of NCS training — educational transfer .060 .069 .070 867
determination — educational transfer 127 .045 205 2.833%*x*
characteristics of NCS training — determination .550 124 396 4.424%%%
characteristics of NCS.tralnmg — determination — 070 0.030 0.081 5 300*
educational transfer

#p<.05, **¥p<.00]
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[Fig. 2] Path Coefficient of Model 1

F44 -
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J70
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@006

U NCS w&Fd 5Ao] w&Hold wx=  Holeh HHA o FAHoRE Fost F+)A o
FaFol X =249 wizh gt Fe A= dow yEEoy, BAALS S
ATEPY AFE B4 A%, 7 AFE A5 dole] FANCE FI¥ FFL VA4 2
b AgSE 1Ee FHAGL, ol s th me Nes @SEd 540 waHolo] w
T} <Table 8>3 e}, AL el HANe dAERE 24X 2
theow 7} RS ol wAset oz RAHG oge uge s o
Ador AFH™E, NCS B&EH 542 WS 3 <Table 9> Erh
<Table 8> Suitability Index of Model 2
suitability index x? df TLI CFI RMSEA SRMR
reference value - - .9 over .9 over .10 under .08 under
model 2 (purpose) 215.222 62 915 932 .081 .052
KKk < 00]
<Table 9> Mediation Effects of Purpose
path b S.E. B t
characteristics of NCS training — educational transfer 0.912 0.063 .833 14.450%**
purpose — educational transfer -0.008 0.046 -.008 -0.171
characteristics of NCS training — purpose 0.194 0.077 174 2.515%
characteristics of NCS training — purpose — educational 002 010 001 157
transfer

#p<.05, **¥p<.00]
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<Table 10> Suitability Index of Model 3

S <Table 11>3 2t}

| BAM0 Fol@ A
Aow dehtou, e @
Moz fA% 4TS VA %

2

suitability index X df TLI CFI RMSEA SRMR
reference value - - .9 over .9 over .10 under .08 under
model 3(certainty) 134.908 51 953 964 .066 .035
**Ep<.001
<Table 11> Mediation Effects of Certainty
path b S.E. [§) t
characteristics of NCS training — educational transfer 0.899 0.061 .822 14.855%**
certainty — educational transfer 0.053 0.036 .063 1.469
characteristics of NCS training — certainty 0.257 0.078 .198 3.280%**
characteristics of NC;S training —> certainty — 015 010 012 1321
educational transfer

*p<.05, ***p<.001
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s7d 54

FEFNA Fud e v n X Gl F=HA S wiEAE FEuN
ATRHY AFE B4 A%, 7 ABE AF G}E 2= 0 vehdth FuYe o)
AR AFE FEAA olF AN Aase) #9098 A3 As REAEY B
+ <Table 12>$} Zt}. A& ARESke] 1,000919] HFEAES BES F
5oz 7zt ARA gl EAeth 0 E8aL, 95% AF o] 05 EEEHA 9k
AHow AvEd, NCS w&Fd 542w wolehdhgk 0.029, Adgk 124) wisHaE It
dolgl a4l BANCE % FHA G 05 FEAN FAROE fola oz w4
TS A, o = wsdole] sAAS gtk ol UES AHYstd ths <Table 13>
2 HOF AnA GBS nAE Qo FHY 3} ek
<Table 12> Suitability Index of Model 4
suitability index X2 df TLI CFI RMSEA SRMR
reference value - - .9 over .9 over .10 under .08 under
model 4(readiness) 161.663 51 935 950 076 .038
#H¥< 001
<Table 13> Mediation Effects of Readiness
path b S.E. B t
characteristics of NCS training — educational 0.825 0.067 756 1225945
transfer
readiness — educational transfer 0.179 0.052 185 3.444%*
characteristics of NCS training — readiness 0.469 0.077 415 6.064***
characteristics of N(?S training — readiness— 084 026 077 3007
educational transfer

*p<.05, ***p<.001
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+ <Table 14>%} £t} A= I 5P wilans A de
teoR 7 ARAFe e RASAL T 0R FANAG oy es P o
Aoz Avrw, NCS w&Fd S42 1S & <Table 15>9 2k
Adolo] AR Fogt AhA T A
<Table 14> Suitability Index of Model 5
suitability index X2 df TLI CFI RMSEA SRMR
reference value - - .9 over .9 over .10 under .08 under
model 5 (independence) 190.280 62 .929 .944 074 .045
¥ < 0]
<Table 15> Mediation Effects of Independence
path b S.E. [§) t
characteristics of NCS training — educational transfer 0.913 .061 .832 15.067%**
independence — educational transfer 0.007 .042 .007 0.165
characteristics of NCS training — independence 0.083 .082 072 1.009
characteristics of NCS. training — independence— 001 005 001 115
educational transfer

#p<.05, **p<.00]
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