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Abstract This study was to explore the impact of organizational characteristics on knowledge sharing of dental
hygienist on working for dental clinic or hospital. Data were collected from 349 dental hygienists by structured
questionnaires in dental clinics or dental hospitals in Korea. Data was analysed by using SPSS 18.0 program
with one-way ANOVA and multiple regressions. This study showed a positive correlation between knowledge
sharing and clan culture of organizational culture(t=5.060, p=.000). It was described that knowledge share of
dental hygienist has an effect on work performance partially. According to the study, dental organizational
forms for knowledge sharing in the dental hygienist is require to maximize the work performance.
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(Table 1) General feature of the subject

Classification N %
20-29 220 63.0
Age 30-39 108 31.0
40-49 20 5.7
>50 1 0.3
1-4 176 50.4
Career 5-9 100 287
10-14 45 129
>15 28 8.0
college 235 67.3
Final education university % 215
graduate school(master) 17 49
graduate school(doctor) 1 0.3
private dental clinic 238 63.2
private dental hospital 33 95
Type of Dental [0 network 71| 203
institution - - -
general hospital or university
. 7 2.0
hospital
part-time 13 37
. contract worker 29 8.3
Working form regular worker 304 87.1
etc. 3 0.9
1-2 36 10.3
Number of |34 81 232
Dental hygienist|5-6 54 155
>7 178 51.0
42 22027|BHY ©E ZXTE U

7}
(one-way ANOVA)ste] 2253 4 2253}
AR ekT T A= <Table 2>9F 2t

TE BBl e 2AEI e FalX
Eotet ARG, AA RS A ol g xfol &
B9 om(p<0.05), ZAFFAAE FA g A BAA
o2 Fo3 AolE HATHP<0.05).
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(Table 2) Organizational culture and organizational structure according to the type of dental

institution
clan culture adhocracy culture hierarchy culture market culture formalization centralization
M(SD) F(p) M(SD) F(p) M(SD) F(p) M(SD) F(p) M(SD) F(p) M(SD) F(p)
‘;“rvli‘;f 323 276 316 277 336 337
e (0.76) (0.79) (0.63) 0.72) (0.53) 0.75)
clinic
‘g;i‘;f 336 293 3% 301 336 330
. N . - -
hospital (0.61) 05% (0.69) 2165 (0.68) 5479 (0.75) 6446 (0.37) 5083 (0.54) 0948
dental 3.32 (638) 301 (025)° 345 (.001)" 3.14 (000" | 358 (002)° 349 (418)
network (0.68) (0.56) (0.54) (0.65) (0.46) (0.67)
general
hospital or 3.40 3.28 371 3.40 332 3.14
university (0.63) (0.58) 0.57) (0.65) (0.55) 0.42)
hospital
<005, “p<0.001

(Table 3) Organizational culture and organizational structure according to the working form

clan culture adhocracy culture hierarchy culture market culture formalization centralization
M(SD) F(p) M(SD) F(p) M(SD) F(p) M(SD) F(p) M(SD) F(p) M(SD) F(p)
part 2.66 2.32 2.98 2.60 3.16 325
~timer (1.04) (1.06) (0.87) (0.82) (0.83) (1.19)
contract 340 312 340 3.14 348 3.36
worker (0.68) 4.103 (0.63) 4.849 (0.54) 2.841 (0.64) 2.460 (0.45) 1.218 (0.66) 0.643
permanent 3.27 (.007)" 2.82 (.003)" 3.23 (.038)" 2.87 (.063) 342 (.303) 3.39 (588)
worker (0.90) (0.72) (0.61) (0.72) (0.50) (0.70)
ole 3.26 3.66 4.00 340 353 383
) (0.73) (1.15) (1.00) (1.38) (0.70) (0.19)
p<0.05
gz 9 2] 747 A4 (one-way 4.4 X|DIQMAL =0 W2 X Y 25}
ANOVA)S] 2472 9 2488 53¢ ARG, zAogdse) Qud 54 5 AR 48 3
L A¥z <Table 3>3 ). Falo] 24Tz 2 AT 77t YR
TRl mE 2AESME AAXFES S (one-way ANOVA)EI] 242 R 2A 83} FES

2| g3}, AR 3
(p<0.05), A F-Zol| =

N ol

frolgt Aol &

Aol 2
ol ek

k|
hl
B

| F

A W g
XA} Srol| W 22 53]
75l AR GFES A folgt AolE nY

F3, 1 AaE <Table 4>¢} 2t}
= AR EHEsl S

(Table 4) Organizational culture and organizational structure according to the number of dental

hygienist
clan culture adhocracy culture | hierarchy culture market culture formalization centralization
M(SD) F(p) M(SD) F(p) M(SD) F(p) M(SD) F(p) M(SD) F(p) M(SD) F(p)
12 3.00 2.39 2.87 251 311 3.40
(0.78) (0.78) (0.66) (0.69) (0.72) (0.98)
34 324 275 3.19 2.85 341 340
(0.75) 1.978 (0.82) 6.778 (0.61) 6.477 (0.70) 4.035 (0.50) 5283 (0.76) 0.070
56 3.35 (.117) 2.83 (.000)™ 3.20 (.000)™ 2.99 (.008)" 340 (.001)" 341 (.976)
(0.75) (0.76) (0.69) (0.75) (0.53) (0.66)
=7 3.30 297 34§5 2.9 348 3.37
(0.69) (0.66) (0.58) (0.71) (0.43) (0.64)

“p<0.05, “p<0.001
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2.934, p=004).
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