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<Table 1> General & Nursing Major Characteristics (N=426)
Male Female
. : Total 2
Variables Categories (n=133) (n=293) X° or t 0
n(%) or Mean=+SD

Ist 125(29.3) 35(26.3) 90(30.7)
2nd 107(25.1) 32(24.1) 75(25.6) 0.14 105

Grade 3rd 130(30.6) 44(33.1) 86(29.4) ’ ’
4th 64(15.0) 22(16.5) 42(14.3)
Total 426(100) 133(100) 293(100)

Age(yrs) 22.60£1.91 23.2342.95 21.45+1.95 7.36 <.001
Personal willingness to major 251(58.9) 90(67.7) 161(54.9)

Admission motivation Easiness to job achievement 81(19.0) 24(18.0) 57(19.5) 791 .019
Influence of significant others 94(21.1) 19(14.3) 75(25.6)
Relations with female students 55(12.9) 28(21.1) 27(9.2)

Difficulties in nursing Curriculum 281(66.0) T4(55.6) 207(70.6) 15.10 002

studies Clinical practice 53(12.4) 21(15.8) 32(10.9) ’ ’
Others 37(8.7) 10(7.5) 27(9.2)

. . Yes 97(22.8) 39(29.3) 58(19.8)

Nurse in family No 329(77.2) 94(70.7) 235(80.2) 472 034
General ward 191(44.8) 44(33.1) 147(50.2)

Preferred clinical area ICU 102(23.9) 22(16.5) 80(27.3) 3824 <001

after graduation OR 90(21.) 51(38.3) 39(13.3)
ER 32(8.8) 13(12.4) 19(7.4)

Preferred workplace Hospital 367(86.2) 105(78.9) 262(89.4) 841 004

after graduation Non-Hospital 59(13.8) 28(21.1) 31(10.6) ) )

ICU=Intensive care unit; OR=Operating room; ER=Emergency room
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<Table 1>. 7} 1,03~1.83H 9] FoE FAXL 108 dA Yot tEw
Y BAE QT B3 d9Ee 1edrue dy
ASHEXRAE o Hy B HEE0] 7 47.4%, 41.9%F% AYsta Qs RS &
2ATHadjusted R*=0.474, 0.419). & 2§ BF Med wes
W A IS ARAT 3 FRUFEE AR & = FFE s%olsteld By ot 9FE Balal, Just
A, Mzﬂ@ ATVEE, GAWASY el fel Aol Aol FEAOR L FE WL ATUBL Sdolg)
7h L Aagerdeld detlat ofshal bell foek 2 o Ayl "ig s Ak & 9] S ) AR
<Table 2> Variables related to Nursing Professionalism (N=426)
: : Male Female P
Variables Categories (%) or Mean<SD XxX-ort o
Capacity as a nurse 4.29+0.45 4.20+0.47 1.75 .082
Total male type gender identity 3.30+0.53
Total female type gender identity 3.53+0.42
A Male type gender identity 19(14.3) 42(14.3)
Gender identit
ender 1centily Female type gender identity 26(19.5) 78(26.6) 10 25
Bisexual identity 46(34.6) 77(26.3) ' ’
Unclassified gender identity 42(31.6) 96(32.8)
Total 2.85+0.43 2.57+0.41 6.13 <.001
Domestic 2.66+0.69 2.33+0.62 4.93 <.001
Gender stereot Social 3.76+0.55 3.94+0.47 -3.31 .001
ender stefeotypes Occupational 2.83+0.65 2.5420.61 4.50 <001
Psychological 2.49+0.75 2.20£0.67 4.04 <.001
Intellectual 2.65+0.75 2.08+0.69 7.59 <.001
Satisfaction with major 3.85+0.51 3.89+0.49 -0.70 A85
Total 3.67+0.49 3.66+0.43 1.19 235
Understanding of personal emotion 3.88+0.60 3.80£0.55 1.35 A77
Emotional intelligence Understanding of other’s emotion 3.76+0.62 3.82£0.52 -1.56 120
Control of emotion 3.62+0.72 3.50+0.63 2.66 .008
Application of emotion 3.53+0.66 3.53+0.65 -0.05 963
Total 3.70+0.46 3.70+0.43 0.16 873
Communication 3.80+0.63 3.78+0.60 0.22 .823
Trust 3.69+0.59 3.68+0.55 0.12 902
Interpersonal relationship Affinity 3.84+0.63 3.83+0.59 0.23 .822
Sensitivity 3.59+0.65 3.59+0.62 0.00 997
Openess 3.56+0.59 3.53+0.56 0.47 .638
Understanding 3.74+0.65 3.76+0.65 -0.21 .837
Nursing professionalism 3.79+0.47 3.82+0.41 -0.66 .509
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A2 0177, ofgHEe 0124 Stk "] A dent UE ElvEtelA e el st wshlat ofshg e
Z2oh ohd ool 53] Aadwidel B Fol spad  wEe washs 2e F5 139 WAy wge] Ul Fo
9l AR H HATd] F WM FAF wph AF Sk ole] B Aol % ARA] 9 AE @
ABAE7E 01884 wobgont YA AuAwde SO o Avwele] wel Y oshbgEe sl sk}
ARUAE el @ ey s Ardndst ol 3K
4 sk SASEI)} A g Ag FAE
7 A ol wie] AEet Aol s AR Uiy S H TsiE 54
7 0177 gk wa URlEAEE e AEgel @ vl
) 27V el ARABIS7} 0137 obaich 2 A7as), el 1Eshtel WS B e 4
oSHYe] 9t ATHBLG S oo gABASE, 2k Ae o] ueh A5E AU A7t o gekon] ofahy
B AR, A Bol BE (EARARd] oo 9% o A% Al Folska FuAkte 9ol o 2 sow
Fioow uehgth oSES dRldAsY B4V & vekdth E Segd 3 dshe olshste WAt A%
9] wobd W, AT A5t 0181 Sk, 1 of ofgf&ol vk= Av7F ¥ wskor, 249 ¥ FHsde 3
AR AR Aot g e 4 ) e AT At Wehs ol MRt e 9] FokR EeE W
0.13 F7Feleh. gk Al digh A v R ot A7 O w2 Zo® yehgth 15k ] el
e S7FE ) A AE AT 017 SRR Al WAL R Sheke FAe e Fed 284
2 Rl ey ARl diste] 50 dEFs wsked, o 2 5 el wal @xl mazel Adiue] 787 A
ol 3 =9 b wuit kA A5 0.037 Aol HiXEE A97F WokhStott, 2004). S AFole] o
et & g vk ZESE IAAFE B, 9 B e, 29§ A9 Al (Lee, S. Y., 2004) 50] H
ol M & A AFUFEl A o0R UEPsitikTable ZF rafelye] JedAe 9 vAE Aow Ay,
3>,  ATelr A @A S viAE BEE o
Sgel g st WEksr7E Ferilow stebd w7l
= 9] Aol 7 e vkt B sl A% 2
g B TR OR Aol 21 F RAde Eus
FEvEtel @Ego] 7ts ks dEshs rlES A = = T A& Fo® Almdrh
<Table 3> Factors influencing Nursing Professionalism between Gender (N=426)
Variables B SE B t 0 Flo) adJL;{szted
Constant 0.71 0.35 2.01 .047
Satisfaction with major 0.56 .07 0.57 8.22 <.001
Male Job-Gender stereotypes 0.18 .05 0.23 3.33 .001 20.80
(n=133) Admission motivation(personal willingness to major) 0.17 .07 0.16 2.53 .041 (< 601) 0.474
Psychological gender stereotypes -0.10 .05 -0.15 -2.11 .037 ’
Interpersonal relationship 0.13 .06 0.15 2.32 .022
2" Grade* 0.17 .08 0.15 2.27 .025
Constant 1.61 0.29 5.61 <.001
Satisfaction with major 0.28 .05 0.33 5.60 <.001
Interpersonal relationship 0.18 .05 0.18 3.29 .001
(F;:“;;l; Capacity as a nurse 0.13 04 0.15 3.02 003 (is(;ﬁ?) 0.419
Age -0.03 .01 -0.16 -3.54 <.001 ’
Emotional intelligence 0.17 .06 0.18 2.94 .004
2" Grade* 0.12 .04 0.13 2.79 .006

* Dummy variables
Reference: Admission motivation = Easiness to job achievement, 2"
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Factors Influencing Professionalism in Male and Female
Student Nurses
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Purpose: Nursing is regarded as a female-dominated profession. However, the number of Korean males entering
the field of nursing is increasing. This study examines which of the following factors influence professionalism in
male and female student nurses: area of nursing, gender identity, gender stereotypes, satisfaction with the field,
emotional intelligence, and interpersonal relationships. Method: In total, 133 male and 293 female student nurses
were selected from four Korean provinces between July 2013 and February 2014 to participate in this study. The
data were analyzed with descriptive statistics, t-tests, ’-tests of independence, and multiple regression analyses
using SPSS/Win 20 software. Results: In males, 47.4% of variance in nursing professionalism was accounted for
by grades, interpersonal relationships, gender stereotypes, and satisfaction with the field. In females, 41.9% of
variance in nursing professionalism was accounted for by satisfaction with the field, interpersonal relationships,
area of nursing, age, emotional intelligence and grades. Common factors that influenced both genders included
satisfaction with the field, interpersonal relationships and grades. Conclusion: Although males and females revealed
no significant differences in overall mean scores of nursing professionalism, several factors influencing nursing
professionalism did differ by gender. Therefore, gender-specific nursing educational and training programs may be
necessary to promote professionalism among student nurses.

Key words : Professionalism, Student nurses, Gender, Emotional intelligence
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