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Abstract The aim of this study was to develop assessment tools for analyzing society focusing on abilities, not an
academic clique. The development of a type of occupational qualification, which is called a working and learning
system, for Koreans, can be reliable and acceptable to a variety of society members.

This study was conducted by searching for a dual system and examining a qualification system in developed countries.
To achieve the goal of this study, the management status according to a type of qualification system was analyzed.
In addition, a variety of related laws, related department, testing authority, testing institute, terms of applying for tests,
way of testing, committee of testing, testing subjects, criterion for passing tests, a status of qualification test
administrated in some developed countries, such as Germany, UK, the USA and Australia, were conducted. The
occupational duty of the machine field and education contents are examined by analyzing the occupational duty. In
addition, the criterion to solve problems and a way of marking in the field of machines were indicated and an example
of written and practical tests is presented. This study makes a blueprint for a qualification system of working and
learning at the same time in a national dimension.
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Procedure Method Content
Theoretical . Related literature and
. . . Literature .
consideration and basic preceding research
research .
reserch analysis
I I l
Working and Learning 1st, 2nd Testing criteria
Training program experts’ deduction from the
analysis conference programs
l l !
Developing for testing Verifying Confirmaion for the
criteria validity draft proposals
l l !
Developing for Simulation .
evaluaton questions evaluation Feedback
l ! !
Conclusion Final Conclusion and
Conclusion Implication

[Fig. 1] Study procedure, method and content.

[Table 1] Qualification grades of Germany

Handicraft and| Office job and .
Course |Level Manufacturing Service IT and Electronics
Master+ Strategic Strategie
High Meister Professionals Professifnals
Betriebswirt
Improv- .
ement Master Operapve Operative
traini Meister Professionals Professionals
e : Fachwirt *
Specialist Specialist
Fachberater Spezialisten
Basic Low Te;hcmer(lzin S | Skillful license | Skillful license
training Cesclle Fachangestellte | Fachgangestellte

21.2 =9 XHANME

Fig. 2 QCF9] 452 #| %+ Northern Ireland Credit
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Size
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