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Objectives : The study aims to verify the relationship between personality type and sense
of vocation of the clinical dental hygienist.

Methods : The study data was collected from 221 dental hygienists working in the City of
Changwon(unified), Busan - Gyeongsangnam-do, Data analysis was conducted using IBM SPSS
Statistics 19.0 program,

Results : The relationship between the general characteristics of the study population and a
sense of vocation was higher for the dental hygienists with a higher level of education attainment,
higher monthly salary, higher job satistaction level, extroverted personality, and the dental hygjenists
in a low neurotic group(p{0.001). According to the correlation results among job satistaction,

E—mail : cskim@uc.ac.kr personality type and the sense of vocation, a sense of vocation and job satisfaction have a positive
correlation while the sense of vocation and neurotic tendency have a negative correlation(p<0.01).
The results of logistic-regression analysis on the factors influencing the sense of vocation are
as follows: education attainment(p<0.001), salary(p<0.05), extroversion(p{0.001) and neurotic
tendency(p<0.05).
Conclusions : Nature of consciousness, depending on the type of professional vocation was
to determine the difference,
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Table 1. General characteristics of the study Table 2. The relationships between general characteristics
population and sense of vocation of the study population and
Category N % personality type
Gender Female 216 97.7 Sense of _
Male 5 2.3 Category vocation TorF V:Iue
Education College 159 6.9 Mean=+SD
attainment : Gender Female 3 OGiO 63 573 879
University 58 26.2 Mele 310+0.87 R
Graduate school 24 109 Education  College 2.9240,53
Religion Christianity 33 149 attainment  University 3064065 o o9 oy
Catholic 13 5.9 gh‘adliate 38640, 63
Buddhism 46 208 . o
No religion 199 58.4 Religion Christianity ~ 3,07%0.74
Marital status Married 47 21.3 Cathol}c 3.01+0.50 351 788
Single 2 718 Buddhism 3143055
Divorced 2 1.0 No religion 3.03+0.66
Monthly Less than 150million Marital Merried 3174087
salar 72 32.6 status : : W 9%
4 - Single 3084056 P -
(Korean won) 150 million to less )
than 200million 86 38.9 Divorced 2.58+0,71
. Monthly Less than
200million bo less 9 9.9 salary 50million 2.89+0,63"
than 2§OHnlllon (Korean 150 million to
250million to less m 50 won) less than 3.0940,46"
than 300million ’ 200million
300million or more 3 1.4 200million to
Job Very dissatisfied 3 14 less tba}n 3,010,738 7.403 .000
satisfaction ’ MOH
Unsatisfied 28 127 Z0nillion to ek
Neutral 22 5.2 13%:: than]m P08
Satisfied 59 26.7 300million or .
Very satisfied 9 41 ore 4.03%0.70
Extraversion Introverted 70 317 Job Very 0,980 13
Extrovert 151 68.3 satisfaction  dissatisfied SR
Neurotic Low neurotic group 90 407 Unsatisfied  2,70+0,50°
tendency ' Neutrsl 9084061 10192 .00
High neurotic group 131 59.3 Qatisfied 3.43+0,61"
Total 221 100.0 Very satisfied  8,07+0.57
Extraversion Introverted 2.7191+0,52
Extrovert 3.181+0,66 1364000
orolH 7] Qsto] ARELA (correlation analysis)S 1901, i?l%reo;ic; é;)gl;leurotic 3,3240.61
2918 292410 GFL vlAE 8L B4 sl o newotic 004000
BAKOR GOSg PES BYNGR Sl AP 4 _ __gup 2851050
A FHUSR So] RALEHARAS LA p(.001 " Duncan multiple range test
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g o7} 216 97.7%), AL 5TH(2.3%), 3HE HE
S} 1307 (62.9%), TSt 58'5(26.2%), thehel 247 (10.9%), &
W= T 1297(58.4%), Bl 46H(20,8%), 7151l 331
14,9%), 3L 13%(5.9%), A-Zol = 1Z 17278(77.8%),
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TF vt 497 (22.29), MRS A K 1227(55.2%),
TR 59T (26.7%), YIS 2879 (12.7%0), 4478 P8
Q2 QJaFA 1517(68.3%), WaF4 70 (31.7%), 4178547
GFAJL 3L At 1317(59.3%0), A A5k 907 (40.7%)
O 2 eI (Table 1),
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Table 3. The relationship between personality type and
job satisfaction

Table 4, Correlation analysis of job satisfaction, personality
type, sense of vocation

Job
Category satisfaction p—value
Mean=+SD
Extraversion Introverted 2.89+0.69 00"
Extrovert 3.34+£075
tl\;iggi; Low neurotic group  3.36%0,66 009
High neurotic group  3.08+0.80

"p<0.01,  pd0.001
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tendency 176 109
Sense of T st —sm0”
vocation
Tp<0.01
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Table 5. Logisticregression analysis on the factors influencing the sense of vocation

Classification OR(95% ClI) VIF p—value
Education attainment(college: reference)
University 0.143 (0,089, 0.099) 1,057 210
Graduate school 0,809 (0,143, 0.394) 1,366 000
Monthly salary
(less than 150million: reference)
150 million to less than 200million 0.172 (0.092, 0.131) 1.387 .064
200million to less than 250million 0,041 (0.121, 0.026) 1,721 7136
250million to less than 300million 0.550 (0,236, 0,187) 1.814 021
300million or more 0.779 (0,368, 0.141) 1.241 035
Job satisfaction
(Very dissatisfied: reference)
Unsatisfied 0.127 (0.200, 0.088) 6.502 027
Neutral —0.123 (0,190, —0.096) 7.383 016
Satisfied —0.288 (0.216, —0.150) 4,264 183
Very satisfied —0.637 (0,347, —0.115) 1.341 ,068 -
Extraversion(Introverted: reference) —0.470 (0,107, —0.289) 1.078 000
Neurotic tendency 0.218 (0,101, 0,142) 1075 032

(Low neurotic group: reference)

Adjusted R2 =0,351 F=10.909

Durbin—Watson=0, 682

p—value < 0,001

p€0.05,  pd0.001
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