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Analysis of The Main Causes of The Effect
of The Job Satisfaction to The System Absorption
of The Childcare Teachers

Kim, Youn Jae*
Namkoong, Sun™

*kk

Kang, Young Sook

Abstract

This study has examined how the childcare teachers have been evaluating themselves on system absorption who have been working in
the house of the children at the time when the sight of the society has been expanding to the house of the children through the spread
of the understanding of the importance of the role and the strengthening of the leadership of the diverse types of the leadership of the
childcare teachers in the house of the children, and also this study has observed the main causes affecting such situations.

This study has also analyzed the main causes such as the cause of self understanding on job satisfaction of the children's house
teachers, the cause of self understanding on the leadership of the principal, demographic characters, and characters related with the place
of work affecting the system absorption(Emotional Absorption, Normative absorption, and lasting absorption) with the children's house
teachers as the objects working in the area of the City of Seoul.

The results of the analysis have showed that job satisfaction, individual consideration, intellectual stimulation, giving motive, age,
schooling, type and scale of facility, grade and others have been appeared to have been significantly affecting the self evaluation on
system absorption demographically. In other words, the child care teachers have had higher degree of reaction to the system absorption in
affirmative direction when they come into contact with the leadership of the principal in raising the intellectual stimulation, providing the
motivation, and giving consideration individually, and when they have higher evaluation on the job satisfaction they them selves
understand.

Based on such results the principal of the house of the children should spread the leadership for the careful operation of the house of
the children for the teachers more positively, and what has been required was giving and developing the diverse operation service for the

elevation of the job satisfaction of the childcare teachers.

Keywords : System absorption, Job satisfaction, Childcare teachers, House of the children, Transformational Leadership of Principals
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