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A Research on the Educational Effect to Train Pilots Efficiently

at the Flight Training Academy in a University
Jang Kyu Bang*, Kee Woong Kim**

ABSTRACT

Due to the rapid growth of domestic and overseas airline markets, the demand for airline
pilots has also been growing fast. Meeting such a market needs, central government,
Ministry of Land and Transportation has set up civil airline pilot training center at Ulgin
airport to train and provide the market with commercial airline pilots. Not only central
government but universities in Korea also have tried to train pilots by operating flight
training academies. Even though there are more than a dozen of flight training centers
including colleges and private academies, there have been less efforts to measure and
evaluate the effectiveness of the flight training school’s curriculums compared to other
scholar majors in a university. Therefore this paper tried to evaluate the educational
effectiveness of the curriculums using the Kirk-Patrick measurement model, which has been
regarded as one of the most popular and accurate measurement tool for an empirical
research in social science. According to the empirical research, it was found out the
inter-personal relationship between an instructor pilot and flight trainee was perceived as the
most important factor to have an impact on learning abilities and student’s behaviors.

Key Words : Airline Market (fi}%'—/\] Zh), Pilot (A1), Hight Training Academy (R]13)&#¢),
Kirk-Patrick Model (AZ-HE¥ =3), Educational Effectiveness (152 7}4)
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1) Donald Kirkpatrick (March 15, 1924 - May 9, 2014)
was Professor Emeritus at the University of Wisconsin in
the United States and a past president of the American
Society for Training and Development (ASID). He is
best known for creating a highly influential "four level’
model for training course evaluation
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