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Factors Affecting Nurse's Health Promoting Behavior:
Focusing on Self-efficacy and Emotional Labor

Hong, Eunyoung

Department of Nursing, Koje College, Geoje, Korea

Purpose: This study examined self-efficacy, emotional labor, and health promoting behaviors. It also investigated
factors affecting health promoting behaviors of nurses working for tertiary and general hospital. Methods: Between
June and July 2013, a convenience sample of 233 subjects was collected from 2 tertiary hospitals and 4 general
hospitals. The data analysis was done with ANOVA, t-test and stepwise multiple regression. Results: Emotional
labor of the subjects was slightly lower than that of other nurses and the average level of health promoting behaviors
was lower than the median. Health promoting behaviors were differentiated by education, hospital type, and
monthly income. Self-efficacy showed positive correlation with HPLP-II, but emotional labor showed negative
correlation with self-efficacy and HPLP-II. The most significant factor affecting health promoting behaviors was
self regulation(16.3%). The combination of self regulation, attentiveness to required display rules, BSN, prefer-
ence to task difficulty, and monthly income(=300) accounted for 25.4% of health promoting behavior.
Attentiveness to required display rules was a negative factor of HPLP-II. Conclusion: When developing health
promotion programs for nurses, self-efficacy should be considered and further research is needed to identify medi-
ating variables between emotional labor and health promoting behaviors.
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Table 1. General Characteristics and Self-efficacy, Emotional labor, HPLP-II

Self-efticacy Emotional labor HPLP-II
Characteristics ~ Categories n (%)
M=*=SD Fort (p) M=*=SD Fort (p) M=*=SD Fort (p)
Age (year) <25 66 (283)  3.0+033" 7550 3.1+050" 2413 23+0.38 0.693
26~30 83(35.0)  31+034" (<.001)  32%053"  (050) 23£0.36 (.557)
31~35 52(223)  32+041 3.0+0.68" 2.3+0.40
>306 32(13.7)  3.4%0.40° 2.9+0.55" 24%0.35
Education Diploma 98 (421)  31%£036" 4115 3.2%0.50 0.860 22+033" 3110
RN-BSN 42(180)  33%037° (007 314067 (462  23%039"  (027)
BSN 53(227)  31%036" 3.0£0.55 24£0.39°
> Master's 40 (17.1)  33+041" 3.1+0.63 23+0.42"
Religion Yes 116 (49.8) 321037 0.359 3.1+0.57 0.985 23+0.34 -0.890
No 117 (50.2) 3.1+£0.38 (.720) 3.1£0.57 (.320) 231041 (.374)
Marital status Single 155 (66.5)  3.1%+0.35 -1.680 3.1+0.54 1.059 23+0.38 -0.019
Married 78 (33.4) 32+0.43 (.094) 3.0%+0.61 (.291) 2.3%0.36 (.985)
BMI Underweight 46 (19.7) 3.2%0.36 0.479 3.240.60 0.424 23%0.36 0.133
Normal 165 (70.8) 3.1+0.35 (.620) 3.1+0.58 (.656) 23+0.38 (.875)
> Overweight 22 (9.5) 3.21+0.58 314042 23+0.41
HPLP-II=health-promoting lifestyle profile II; a <b < c¢: Duncan test.
Table 2. Job-related Characteristics and Self-efficacy, Emotional labor, HPLP-II
Self-efticacy Emotional labor HPLP-II
Characteristics Categories n (%)
M*=SD  Fort(p) M*=SD  Fort(p) M®SD  Fort(p)
Hospital type General 126 (54.1)  31%+036  -1.014 3.1£0.53 1.104 22+036  -2.832
Tertiary 107 (45.9)  32+039  (312) 3.0£061 (271 241039  (.005)
Work period <1 21 (9.0 3.1%0.48 1.382 3.1+0.41 0.107 2.3+0.44 1.482
(year) 1~3 38(16.3) 3.1+0.31 (.249) 3.1+0.61 (.950) 2.2%0.38 (.220)
3~5 53 (22.7) 3.2£0.30 3.1%£0.50 2.4%0.35
>5 121 (51.9)  3.2£0.40 3.1£0.61 23%037
Position General 203(87.1) 3.1+0.38 1.558 3.1£0.57 2735 2.3%0.38 0.973
Charge 21(9.0) 32%+0.35 (.213) 2.97+0.67 (.225) 23%0.31 (.615)
Head 9.8  3.4%038 3.1+0.42 2.4+043
Depar’[mentJr Internal medicine 44 (189) 3.1£0.40 6.723 3.1%0.63 6.418 22+040 1988
Surgical ward 72(309) 3.1£0.34 (.151) 3.2%0.52 (.140) 23+0.37 (.738)
OR 78 (33.5)  3.2£0.40 3.1£0.55 23%+0.36
ER 30 (12.9) 3.3%+0.33 29%0.64 2.3+0.39
ETC 9(3.8) 33%+0.35 3.2+0.36 241044
Shift work Yes 177 (76.0)  3.1£0.37 -1.473 3.1%+0.58 1.698 23%0.37 0.516
No 56 (24.0)  3.24+0.40 (.142) 3.0£0.50 (.091) (.981)
Monthly income <200 64 275) 3.1%0.38 2138 32£049"  3.801 22+037"  6.289
(10,000 won) 200~299 130 (55.8)  3.1£037  (.120) 31£058" (024 23%035"  (.002)
=300 39 (16.7)  3.3%0.39 2.9+0.58" 25%0.41"

HPLP-II=health-promoting lifestyle profile II; OR=operating room; ER=emergency room; a <b < ¢: Duncan test;
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Table 3. Self-efficacy, Emotional Labor, HPLP-II Table 4. Correlation between Self-efficacy, Emotional Labor,
Variables M=£SD Range HPLP-I
Self-efficacy 32+027 23~4.0 - f?.elf— EHllO];lOﬂal
Self confidence 301040 2.0~4.0 Variables citicacy Dot
Self-regulation 34+040 22~47 r(p) r(p)
Preference to task difficulty 31+041 2.0~4.6 Self-efficacy - -22 (.001)
Emotional labor 31+0.57 1.6~4.7 HPLP-II 44 (<.001)  -.18 (.005)
Frequency of emotional display  3.2+£0.68 1.0~5.0 Interpersonal relationship .40 (<.001)  -.15 (.025)
Attentiveness to required 32+061 13~5.0 Nutrition 30 (<.001)  -.12(.072)
display rules Health responsibility 34(<.001)  -.10 (.134)
Emotional dissonance 28%+0.79 1.0~5.0 Physical activity 23 (<.001)  -.10 (.1606)
Stress management 30 (<.001)  -.18 (.005)
HPLP-TI 231038 13~35 Spiritual growth 53 (<.001)  -24(<.001)
Interpersonal relationship 26*040 1.6~39
Nutrition 234045 11~3.7 HPLP-II=health-promoting lifestyle profile II.
Health responsibility 227047 1.0~36 i _
194060 1.0~3.9 5. UZETAL0 Fets F= 22
22+044 11~36
25049 14~39 )
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A 7l dighy Y TtsAE tde 2 b2 A st AT
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Table 5. Factors affecting on Health Promoting Behavior

Variables B SE B t P

(Constant) 1.251 217 5.777 <.001
Self-regulation 0.300 055 337 5.405 <.001
Attentiveness to required display rules -0.084 036 -.138 -2.369 019
BSN 0.137 .052 153 2,659 .008
Preference to task difficulty 0.089 .036 155 2.482 014
>300 (monthly income) 0.139 058 139 2.399 .017

R’=24.3, F=15.867, p<.001
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