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Abstract This study examined the effects of teacher job stress and emotional intelligence on the turnover intent and
job satisfaction. To this end, an early childhood teacher survey of 220 people using SPSS 9.0 data processing,
analysis, and the independent variables were used to predict the dependent variable. Simple regression analysis and
regression analysis of a follow-up examination were then performed. In the first study, the early childhood teachers’
turnover intention due to job stress and job satisfaction revealed job stress to be a significant factor. The children‘s
lack of leadership and administrative support work overload factors contributed to causes of stress. The turnover
intention appeared to affect the mind. Second, early childhood teachers job satisfaction, job stress and turnover
intention were affected by attempts to mediate the influence of job stress. Therefore, mediation plays a significant
role. These results show that infant teacher duties affect the turnover intention and job satisfaction.

Key Word : Job stress, Job satisfaction, mediating effect, Turnover intention.
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private children's home

.
ens

Separator
order
lyear old less than
1 ~ 3 year
4 ~ 6 year
7 ~ 9 year
10 year old longer
home children's home
order

20year old longer ~ 25 year old less than
26year old longer ~ 30year old less than

3lyear old longer ~ 35year old less than
Joyear old longer ~ 40year old less than
40year old longer
College graduation
Graduated from the university
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Career
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* Variable star in a number of cases in the partition, depending on the total lack of response

[Table 1] General characteristics of the target research
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AR = Jorde-BLoom(1983)9] 2191 A -5t
24 = (EarlyChildhoodJob ~ Satisfaction  Survey

Questions

ECJSS)E #H238](1997)7F 778 Bekek 102 “f4 ¢

Sub factors Item No mber Reliability o]a. Lol « o F,] g o= H}_Jlloi /\]_ Q= }oﬂq ;_q_‘f_ 1}
Turnoyer 1,2,?3 6 8 = —1—9’] ?"gu— ol T= 9]'01 *]'71” l-i‘%o %%‘é ‘T"]’-Cq
Intention 456 B B ~

A TRY, AFAA EA6RY, TFRATEY, 056
o R FBPEYOE A deH, Fol
[Table 3] Job Stress scale’s sub factors rated item configuration and reliabilit
Sub factors Contents Item No Questio &habﬂ
ns number ity

Abbot’s lack of * gl;bs;; .jtl;ifren s home and a lack of awareness and insight for 91011,

leade?r§h1p ?nd * Lack of emotional support for teachers 131416, 11 862

administrative * Teachers lack of administrative support for training activies 1819

support PRo e 202221
* Lake of availability of time
* Beyond the limits of abilities and work 24578,

Work overlord * Being a teacher’s treatment or the burden on business plan 15,2326 8 84
Relationship ® Inter-actlop with teachers and peers within your organization and 3612,

. relationships | 5 7104

with colleagues . .. L 21,24

* Insufficient communication
Relationship * Experience in your relationship with your parents, have a hard
with * XDErIence an your refaionsip with your: parents, have a 11725 3 68
time
parents
full 27 911
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[Table 4] Job satisfaction scale sub factors rated item configuration and reliability.

Questions

Sub factors Contents Item No tmber Reliahility
. . * The degree to which trust
Relationship with * Receive encouragement and support each of the 1-7 7 822
colleagues extent
Relationshi * Encouragement and support from the Director
D * Perception of the quality and quantity of the 8-14 7 823

with teacher feedback

Charcteristics of the

* Employee motivation and sincerity and
competence when it comes to learning maps for 15-20 6 124

job itself * Working is worth while .Working with sexual
* Working hours flexibility
Workin * The ratio of teachers and early childhood
R e * Proper relaxation 21-27 7 870
environment
* Faculty resources
* Business environment
Remuneration Satisfied with the regular teacher salary 28-33 6 135
Full 33
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[Table 5] Early childhood teachers 'job stress and its impact on the turnover intentions of sub factors

depenl(;llilltvana Independent variables B B t R? F
Abbot’s lack of leadership . . )
and administrative support 37 436 ST
TumoYer A Work oyerlord .2(?4 199 2464* 260 18830
Intention Relationship with colleagues -028 -.035 -374
Relationship with _ 008 — 008 “195

parents

#p< 05, **xp<.01, **xp<.001

o ) - el 7M1= Ay E-S 57.0% Aoh(F= 2558, #p<.0b) =,

= [e] o]l 3

Table 52 2.9, fepite] ool A HF e 000 aragel n waes ARnEEs

;\Eaﬂ/\,] a}9j gl 2 Qo] Any 2 P37 A i ARAR ] EAS A LASE ARaEn=
53 = — = = U T

Z(B=.367,p< 0019} JFIH-3HB=.204,p<.05) 7} ua Adse
4¥@ﬂgﬂlh:ﬂ°ihﬁhualﬂ45ﬂﬂw
7 E A E L 26.0% ATHF=18.83, p<.001). & ot

42 QOImAIS| EIRAEH AL O|=lo|Z0f
WA Qe 23] Ay 3 A A R

CH3 aﬂﬂ+’<°| UH7H§I'J

0 Q¥ 2EYAE ¥A ALBFE o|Hwg v} e
[} 11: 1 5 i

o] N EdE "e‘ﬁiﬂ HEH Baron ¥ Kenny(1986)
7F AA g Aol whE 3] RA S s e, 1 A
3}+= Table 73 2t}

Table 75 HW, SHHIQ! folurlo] A F2E ¥
27F A SAI(B=461,p<00D) E.ot AlHA TAQ 2]
FrEd et 34 SERlo R BA S mi(B=47,
p<001) L gkol F7kataiom, Sl ofa HArx
= olAord gk d HE2 21.7%= n|n|stAl F 7St
GTHE=29.943, p<001), °]= frolulrle] A F1AEd

412 ZR0kR0l 5t92l0| O|Fe|zol O|X|l=

fropalAbe] 2 fnkso] o2 ool MlA| = FeE &
X8k Al Table 69 2t X 63 B, foluAte] of
Aol diejA Aol skelasl T A
=244 #p<01)F HAEAA ] EA(B=-269,+p<.05)°]
frolgt S vAE AoR dEpton, o5l

[Table 6] Preschool teacher's job satisfactionand its impact on the turnover intentions of sub factors

dependentvariables  Independent variables B B t R? F
Relationship with colleagues 104 116 1.286
Relationship with teacher -.0838 -121 =977
Job satisfaction The charcteristics of the job itself -219 -.269 -2.562 057 2558
Working environment 244 319 2.833
Remuneration 069 114 1.015

#p<.05, #**p< 01, **kxp< 001

[Table 7] Job stress and job satisfaction for the turnover intentions of parameter effects regression analysis

Independent

. 2
Dependentvariables variables B B SE t R F
1 Turnover Job stress 461 65 087 76615 213 586%
Intention
2 Job satisfaction Job stress =002 =002 051 -032 000 001
T Job stress 470 678 088 7138w
3 h‘igst‘l’i 217 2093
Job satisfaction -.065 -64 610 -1.073

#p< .05, *xp<,01, *xxp<.001
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