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The Effects of Learning Orientation on Self-Efficacy and

Innovation Behaviors

Sang-Kyu Hwang”
"Dept. of Business Administration, International University of Korea

Abstract

This paper examines how learning orientation and self-efficacy contributed to explaining innovation behaviors.
In order to verify the relationships and mediating effect, data were collected from 368 individuals in employees
working in small and medium-sized firms at Gyeongnam region to test theoretical model and its hypotheses.
All data collected from the survey were analyzed using with SPSS 18.0. This study reports findings as follows:
first, the relationship between the learning orientation and the employee’s self-efficacy is positively related.
Second, there was also a positive correlation between the employee’s self-efficacy and the innovation behaviors.
Third, the relationship between the learning orientation and the innovation behaviors is positively related.
Finally, the employee’s self-efficacy played as a partial mediator on the relationship between learning
orientation and innovation behaviors. Based on these findings, the implications and the limitations of the study
were presented including some directions for future studies.
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<Table 2> Reliability and validity analysis of mediate/dependent variable.

SR g4l AR

180

pHEPTeT
Ao TR NN 28
®© o | = % 2 X o N S
%%M%nﬂn—wn\umogm%%% 1= owewro]ﬂ_/l7 B
NN S|S|e3|n|d|w|®| === > o — <0 N o < ©
S|lo|lo|s|d|d|s|als|slas|—= |8 | Eﬁo%oﬁmlrﬁ.;& M
\._A ﬁ‘._‘m,ﬁ;ow_‘_lr‘ﬂ\l
-~
pEC) N
P LT Ig v Sl e
R T E
Joe T s
| = ||| —=|®|0 oln|lo|lw| B | o~ }W,DIMMLMMEOHO. n ~ m
BN 2SR FRIEIRISE||E o Ny N R, T O =
RIXR|R I IFISINA RN | D mﬂEo ]‘_;o,w.A i)
S|S|3|s|s|s|s|c|d|S|s|b| |3 @o#L:#ewﬁﬂﬂW Nz o %
= PREALCTEE Fle g 3
Ny Mo UP B R o Z — :
W oeiedre W ogl | g 3
5| | | G - SV e = 8 &
s = %0 7%@1_5&@%7 2 S S
N B »AATO#‘IJI‘DIO? ] — = XN K oY
. = | ob AR
- 5 bk W SR siTede Hlexlz 8 8 =
=1y ot I ey R s e%lﬂﬁio#wr o |HEls & S S
INE R M = o s = 0 K D 3 ™ < ©
BRI ) ol | x| & | B godl = _ o e B R s | ® |2 B J 8
el I S =R = R P o S oo X XD g N Sl - - - -
(B el I Kol ol A == ol Rl e o~ VvV o B T B o) ™ VIEEE o = =
N e e N M R n < C Ny o T M A W
yﬁ%zzmﬁﬂwwmz
I wmoﬂ_l\mwlv ]‘Irf_
Lﬂ%?ﬁﬂx%@%mﬁ% .
G A N N N T LS D REFTIEBR | C5 Ty m
i A Pt I e e e L P B LT A E N R ART
gl Il R I B P Il T a2 ! f oF Hu
I e E k- S o el b I = T E om NG F o
z il I N Bl Bl B P e = o oy of S W Mo o By X
I o | = w TS s M = % F o w P o T ol %u NI X o oF L
~ Pl [=— 0| | 2| o | —_ —_
Ml R AR P RS
TR NN ! S = | =2 o) o ) -
el | F| =T mﬂy%@.o%A U o 0 .Mo_m_@iio Po H H{©
w| = mﬂ T & (|2 omres ST m i o ﬂwommwm 9,
! b~ [y P )|
"Izl | [z | |2 MESEAL L NS U
T "
o W T T pB oy R T By e
S 5 DT S S S X
) ) o) T o o= °OF — T
~O <Py T ™ o) X . X
gni SRR T L S
0 J O ) ° N
T EREESINEM E3ETE
o B m g s WS
O TR e B DT i
%o T T T LR T o ga R RS
+ Jo _% T} %0 Wﬂw i @._ W T o - N ot b= cumnnaﬁ
7 i < P o A° yam UM Q
N ™ = — % o S
5 B Njo o, W R o BE O B S
B3 o B N o O od BR OO o i W
L < oy . of X B A ar of T ZT o of gy N
. - WoT X E® . dmT = W
<t <t EERRTNVEDTIAo T ST H

6.|3.60 | 045 | 220%x 203

7.1343 1059

5.

e

b Aol 1o i

[e}

=

SRSl o

=
A

o

i

o

A=R)

7] 4=}

(70

1

5}

FAA)o] 1o173e]

571 &

A=)

fLE

(17N
idei=n

xo)

=

=

I

°F 83438%%= sl glrh

67
o %

-

dFa uth. <Table 2>

S



J. Korea Saf. Manag. Sci. Vol. 16 No. 2 June 2014
http://dx.doi.org/10.12812/ksms.2014.16.2.175

ISSN 1229-6783(Print)

181

ISSN 2283-1484(Online)

<Table 4> Regression analysis of firm performance
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