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Abstract

This study was designed to examine the relationships between empowerment and child care teachers' intention
of teaching, the reason for teaching intent. The subjects were 181 child care teachers from Chungcheongnam-
do and the city of Daejeon, Korea. This study was conducted using questionnaires. The results were as follows:
first, there were significant relationships between empowerment and child care teachers' intention of teaching
and, the reason for teaching intent. There were positive relationships between decision making, professional
growth, status, self-efficacy, autonomy, impact empowerment and child care teacher' intention of teaching and,
the reason for teaching intent. Second, child care teachers' intention of teaching and the reason for teaching
intent were affected by empowerment. Status and professional growth empowerment were the most predictive
variables for the child care teachers' intention of teaching. The impact and self-efficacy empowerment were the
most predictive variables for enjoy working with children, impact and professional growth empowerment were
the most predictive variables for finding meaning in teaching, impact and status empowerment were the most
predictive variables for opportunities to face ongoing challenges, and achievement motive. Status empowerment
were the most predictive variable for reasonable pay and working environment, stability and skill. Therefore,
status and impact empowerment were the most predictive variable for the reason for teaching intent.
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Table 1. Background of the Subjects
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Background variable

Frequency (%)

Age (yr) 25 or under
26-30
31-35
36-40
45 or over
Scholarship High school
2-3 Years of college
4 Years of university
Graduate school
Others
Work experience (yr) 3 or under
4-6
7-9
10 or over
Marriage Unmarried
Married

43 (23.8)
41(22.7)
35(19.3)
33(18.2)
29 (16.0)
21(11.6)
79 (43.6)
67 (37.1)
3(1.7)
11 (6.1)
81(44.8)
52 (28.7)
15 (8.3)
33 (18.3)
93 (51.4)
88 (48.6)
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Table 2. The Relationships between Empowerment and Child Care Teachers' Intention of the Teaching Profession and, the Reason for Teaching Profession Intent (V=181)

Empowerment
Intent & reasons Decisio Profession
IS_I " roTessio Status  Self- efficacy Autonomy Impact Total
making growth
Child care teachers' intention of the teaching profession 3107 146 448" 266" 2817 3617 363"
Reasons
Enjoy workingt with children 2107 3177 2917 348" 298" 363" 353"
Meaningfulness of teaching 364" 384" 348" 370" 393" 404" 444"
Ongoing challenges and achievement motive 384" 425" 483" 4307 426" 496" 524"
Reasonable pay and working environment 386 4327 550" 3917 408" 438" 528"
Stability and skill 300" 174 419”7 187" 197 324" 335"
<05, p<.01, " p<.001.
ojefet AWtz & uf, HEwARe] JuiUET) oW WAA] 5 PRt Hpeh LRehol ot ol fE A AU, Ttk
POl 1&G & 5 UL, 5ol A= Bl9IRgl B A9 FoRE Bk BAD AT, 2 A o) oju], folEa
7F o wARRAol i, I thro e 9, A, Agske E7kw A B elsedoll iRt AR o5 =
AeAd, A EsA, AR Aol o ARl a2 AUAL = o e Al
oF 4 olek, E BRwAe] YuIHEsL ow mAXF o] HAWAF YukgmEe] k918 gle] RO WX olf-l

Table 3. The Effect of Empowerment on Child Care Teachers' Intention of the Teaching Profession and, the Reason for Teaching Profession Intent (V/=181)

Dependent variable Independent variable B B SE R R ads.R’ F
Child care teachers' Constant 1,640 1.190 446 199 194 44427
intention of the teaching profession Status 169 446 025
Constant 2626 1.241 474 225 216 25857
Status 217 572 032
Professional growth -.081 -.206 033
Reasons
Enjoy working with children Constant 6.264 .885 363 132 127 27.114”
Impact .166 363 032
Constant 5213 1.000 392 154 44 161997
Impact 108 237 041
Self-efficacy 184 196 .085
Meaningfulness of teaching Constant 5.680 837 404 163 159 34960
Impact 178 404 030
Constant 4.591 930 439 192 .183 21216~
Impact 119 271 038
Professional growth .068 217 027
Ongoing challenges and achievement motive ~ Constant 6.536 1.023 496 246 241 58.296
Impact 281 496 037
Constant 4747 1.185 527 278 270 343017
Impact 174 307 052
Status 102 .261 036
Reasonable pay and working environment ~ Constant 3.795 1.081 550 302 298 77.493"
Status 203 550 023
Stability and skill Constant 5.608 1.201 419 176 A71 38.198"
Status .158 419 026

“p<.001.
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