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Abstract The purpose of this study was to identify the difference between job satisfaction and organizational
commitment by the type of time management behavior in clinical nurses. Total 208 nurses were recruited from
clinical settings where located in Seoul and Daejeon, South Korea. Data were collected using self-administered
method with structured questionnaire between August 2012 and January 2013. Descriptive statistics, K-mean
cluster analysis, one-way ANOVA were performed for data analysis. As results, the type of time management
behavior were classified into four types such as unconcern type, accomplishment type, urgency type and
selection & concentration type. Among four types, nurses who belonged to be accomplishment and selection &
concentration type were tend to have positive behaviors in terms of time managements as they had high scores
in job satisfaction. Therefore, further study on whether types of time management are related with
organizational culture including commitment and effectiveness should be explored.
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(Table 1) Factor Loading and Group distribution

(N=208)

Factor Groups F
loading 1 2 3 4

Planning -1.22 5l -20 64 7735
Relations 15 gy 13 31 e
—Intention

Urgency -15 80 06 -119 7698
N(%) 48(23.1) 76(36.5) 41(19.7) 43(20.7)
“p<.001
3.3 fE AlZtE| S xlo]
2 5399l e WS 59 Jol B vl
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(p<.001)<Table 2>.

(Table 2) Mean of time management behavior by
the groups(N=208)
A: Planning, B: Relations—intention, C: Urgency

Groups
1 2 3 4
' M M M M (Sdiffe)
(SD) (SD) (SD) (SD)
39.45 39.83 42.06 41.31
A Gl wm  6m G 2B
B 45.20 4577 4871 4562 287
(6.40) (5.47) (4.55) (559 1<3
C 37.30 4365 50.58 29.35 54555
(1.89) (1.94) (2.49) (3.15) 4<1<2<3
A Planning, B: Relations-intention, C: Urgency
V: Variables, p<05 p<001
ool ATE FHle] B ATAEL £ 1 T
A%, 79 28 AAANEY, 8 32 25%, 183 &
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(Table 3) Comparisons of job satisfaction and
organizational commitment by group
of time management behavior(N=208)

. . Organizational
G Job satisfaction commitment
mean+SD F mean+SD F
1 30.42+4.09 47.36+7.69
2 34.34+4.33 - 4727+955
3 31.44£5.27 1097 49.35+5.89 S
4 34.40£3.93 48.58+10.43
Total 32.88+4.70 1,3<2,4 47.77+8.61
G: Groups, “p<.001
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