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Abstract :

The study examined the relationship between six broad personality traits(i.e., HEXACO; Honesty-humility, Emotionality,

eXtraversion, Agreeableness, Conscientiousness, Openness to experience), safety job performance, and traffic accidents of Korean
occupational bus drivers. Based on the job performance model, we included safety participation as well as safety compliance as safety
job performance. Analyses on the data from a total of 492 bus drivers showed that all HEXACO personality traits except
Honesty-humility, were valid predictors for both safety compliance and safety participation. Honesty-humility was only related to safety
compliance. Among the six personality traits, high conscientiousness and low emotionality were best predictors of safety job
performance. As for traffic accidents, conscientiousness was a sole significant predictor. Furthermore, the mediation analysis showed that
the effect of conscientiousness on traffic accidents was completely explained by safety compliance and safety participation. The
implications of the current findings for practice and future research as well as the limitations of the current study were discussed.
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Fig. 1. Mediate model among personality traits, safety job
performance, and traffic accidents,
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Table 1. Mean, Standard deviation,
and traffic accidents (A=492)

.Ol

M B

ol

correlation and Cronbach's a among personality traits, safety climate,

. ab
bl

M

(l}

g

safety job performance

1 2 3 4 5 6 7 8 9
1 Honesty (.70)
2 Emotionality A1* (.61)
3 Extraversion 2% - 10%* (.65)
4 Agreeableness 20%* 18** 4% (.63)
5 Conscientiousness 20%* - 40%* 5% 27* (.70)
6 Openness .09* -.08 25%* 14%* 20%* (.68)
7 Safety compliance 19%* -34%%* 16%* 22%* A5** J2%% (.85)
8 Safety participation -.01 - 15%* 14%* A1* 34%* A7F* A9** (.85)
9 Traffic accidents .08 .06 -.05 .03 -10* -.03 - 16%* - 17F* -
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