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Abstract
Perception about Introduction of

Incentive payment sysem among Dental Hygiene Sudents

Seong—ok Park, Yong—soon Ahn*

Department of Dental Hygiene, College of Health Science, Eulji University.

The purpose of this study was to survey dental hygiene students' basic perception
about introduction of incentive payment system., A survey was conducted on the
residents in capital region from September 2011 to October 2011,

Data were collected from total 565 subjects, using questionnaire, and analized
using frequency, percentage, Chi—square by SPSS ver, 17.0 program(SPSS Inc,.
Chicaco, IL, USA).

As a result of surveying the recognition about difference of salary system, the
respondents who have not known is almost twice of who have known, and the
students who know salary system difference increased as they become senior from
freshman,

The proportion that the annual salary system is appropriate to the work of dental
hygienist was high, The appropriate salary system that increase morale,
motivation, service was a incentive payment system,

In the qualification that is necessary for incentive payment system, a professional
work ability was highest,

Fairness of estimation was most important for introduction of incentive payment

system, and Incentive system was the most suitable for the dental clinic,

Keywords : Dental hygiene students, incentive system, annual salary system, a

wage system
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