Original Article

Fam. Environ. Res. ISSN 2288-3541(Print)
Vol.52, No.2, April 2014: 141-150 ISSN 2288-355X(0nline)
http://dx.doi.org/10.6115/fer.2014.52.2.141

fer

Family and

Environment

Research

Received: September 4, 2013
Revised: October 29, 2013
Accepted: October 29, 2013

Corresponding Author:

Dongsim Kim

Korean Educational Development
Institute, 35 Baumeo-ro 1-gil, Seocho-gu,
Seoul 137-791, Korea

Tel: +82-2-3461-0942

Fax: +82-2-579-4483

E-mail: schwimmer@kedi.re.kr

www.fer.or.kr

= pi, = =
s=neLy

The Casual Relationship among the Father’s Participation in Childcare, Job Satisfaction,
Parenting Stress, and Marital Satisfaction of Working Mother
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Korean Educational Development Institute, Seoul, Korea

Abstract

The purpose of the present study was to determine the structural relationship among the father's participation
in childcare, parenting stress, marital satisfaction, and the job satisfaction of working mothers. This study is
based on the 2011 Panel Study on Korean Children, a large, population-based study conducted by the Korea
Institute of Child Care and Education. The participants were 431 working mothers. To ensure the reliability and
validity of the questions, descriptive statistics of the frequency, ratio, average, standard deviation, skewness,
and kurtosis were obtained using SPSS 21.0. Exploratory factor, variables correlation, and reliability analysis
were also performed. The structural analysis using AMOS 20.0 in the bootstrapping method was conducted to
perform a path analysis among the variables and to assess the suitability of the model. A hypothetical model was
proposed, which was composed of a father's participation in childcare as an exogenous variable and parenting
stress, marital satisfaction, and job satisfaction of a working mother as the endogenous variables. The results
of this study are as follows: First, a father's participation in childcare and the parenting stress and marital
satisfaction of a working mother affect the job satisfaction of the mother. The most influential factor is marital
satisfaction. Second, marital satisfaction has mediating effects between the father's participation in childcare
and the parenting stress and job satisfaction of the working mother. Third, parenting stress does not affect job
satisfaction
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Table 1. Demographic Characteristics of Working Mothers (V=431)

Variable Measures Frequency
(%)
Age (yr) 20-29 33(7.65)
30-39 363 (84.22)
40-49 32(7.42)
No response 3(.69)
Occupation  Professional or manager 162 (37.58)
Office worker 108 (25.05)
Service industry employee or sales—person 28 (6.48)
Licensed technician 2 (.46)
Machine operator 5(.94)
Simple labor worker 3(.69)
Military personnel 2 (.46)
No response 121 (28.07)
Type of salary Wage worker 428 (97.67)
Non-wage worker 3(.69)
Type of work ~ Regular worker 355 (82.36)
Temporary worker 65 (12.24)
Daily worker 7(1.62)
Self-employed 2 (.46)
No response 2 (.46)
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29| u|y|AERTFEER|4(Minnesota Satisfaction Questionnaire, Ao chAE AFEEA 0] 7RG 227 2= ¢l 11 Aw) ofjar
MSQ2} Smith S{47]e] 7H?h 22715413 (Job Description ) 2249215 917 Hlo] H2kst §A14 H5o] ol5to1 2|4 oh=r}
Table 2. Assessment of Normality and Descriptive Statistics for All Variables
Variable M SD Skewnes Kurtosis Minimum Maximum
Father's participation in childcare 1 3.64 .88 -.44 -.34 1.00 5.00
Father’s participation in childcare 2 3.76 .84 -.46 .16 1.00 5.00
Parenting stress 1 2.47 .69 .43 .18 1.00 4.60
Parenting stress 2 2.96 .70 .09 =17 1.00 5.00
Martial satisfaction 1 3.79 .75 -.70 1.10 1.00 5.00
Martial satisfaction 2 3.77 .75 -.63 .84 1.00 5.00
Job satisfaction 1 3.62 .55 -.40 72 1.50 5.00
Job satisfaction 2 3.59 .55 -.10 .02 2.00 5.00
Table 3. Correlation among the Thirteen Variables (V=431)
Variable 1 2 8 4 5 6 7
Father's participation in childcare 1 -
Father’s participation in childcare 2 .68 -
Parenting stress 1 -.19 -.29 -
Parenting stress 2 -1 -.21 .65 -
Marital satisfaction 1 .39 .49 -.36 -.27 -
Marital satisfaction 2 .50 .62 -.38 -.29 .85 -
Job satisfaction 1 .15 .26 -.14 -.10 .28 .28 -
Job satisfaction 2 .22 .25 -.16 -.15 .29 31 .72
p<.05.
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Figure 1. Measurement model.
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Table 4. Measurement Model Fit (NV=431)

x P df TLI CFI RMSEA (90% confidence interval)
Measurement model 26.53 .02 14 .99 .99 .05 (.02-.07)
Fiducial value >.90 >.90 <.08

TLI, Tucker Lewis Index; CFI, Comparative Fit Index; RMSEA, root mean square error of approximation.
RMSEA<.05 close fit; <.08 reasonable fit: <.10 poor fit [3].

Table 5. Structural Model Fit (V=431)

Variable o p df TLI CFI RMSEA (90% confidence interval)
Structural model 26.53 .02 14 .99 .99 .05 (.02-.07)
Fiducial value >.90 >.90 <.08
TLI, Tucker Lewis Index; CFl, Comparative Fit Index; RMSEA, root mean square error of approximation.
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4,93, p<.05), A= r0]| n| 2= GFFee =589 (t=11.67,  .324 (t=—4.91, p<.05), AEZNFEmro] uj2]= 9
p<.05), AFutEcof ujx= JgFHS B=.088 (¢=2.00, p  (t=11.67, p<.05), Th=Icof v)2]E 97
<.05)0& FO| f{Rlols YRAEY A, AENERE AR ((=2.08, p>.05) 2% FO| ROl FFAE

S5 o] o3t YRS v|Hy FEAEY AV AENEE & ARWNESLE MRo| §.9
Lo Ao uR]= RS AEE Ayl dEisiel ABnEio| vjxles 9T
£ B=—.312 ((=—4.75, p<.05)22 Fogt oz TWYEle 201 (t=—4.74, p<.05)O2
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Table 6. Structural Model Estimates (NV=431)

F 2o]7} Ql=A] Eelslr] 3l o 15
3ol 9ol

o FAXOE fof7t Hol7} Pl

9] Asle== Tucker Lewis Index  ©]7} .92 (p=.99)2A] Z]

% (hierarchical model)

=

Holgiet, Aol 2 ARo] RESRE 2 o] T Glo] 2/ PRnY} SHRE o] FAHOE £
g z & ALAaE Ak, 0] %

PRI} 27|

Ao R Veyly] ghe] &
B ATRYS 2 ArmyoR Yeish

3 9L o)At
A A} AuSEehs po—
FOl Ao Bys, 2E

B=.230 (¢=3.15, p<.05)

EEERIEEE

Path B SE t p
Father’s participation in childcare — parenting stress -.206 .042 -4.93 .000
Father’s participation in childcare — marital satisfaction .589 .050 11.67 .000
Father’s participation in childcare — job satisfaction .088 .044 2.00 .045
Parenting stress — marital satisfaction -.312 .066 -4.75 .000
Parenting stress — job satisfaction -.051 .053 -.96 .334
Marital satisfaction — job satisfaction 124 .043 2.85 .000
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Table 7. Correction Model Fit (NV=431)
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RMSEA
Variable g df TLI CFI .
X P (90% confidence interval)

Structural model 26.53 .02 14 .99 .99 .05 (.02-.07)

Correction model 27.45 .02 15 99 .99 .04 (.02-.07)

Fiducial value >.90 >.90 <.08
TLI, Tucker Lewis Index; CFl, Comparative Fit Index; RMSEA, root mean square error of approximation.
Table 8. Correction Model Estimates (N=431)

Path [} SE t p

Father’s participation in childcare — parenting stress -.324 .042 -4.91 .000
Father’s participation in childcare — marital satisfaction .604 .050 11.67 .000
Father’s participation in childcare — job satisfaction .160 .044 2.08 .037
Parenting stress — marital satisfaction -.201 .066 -4.74 .000
Marital satisfaction — job satisfaction .230 .043 3.15 .000

Father's
participation in
child care

Parenting stress

Figure 2. Final structural model.
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satisfaction

AT, AE AT Table 99F 2, Fo] k% = uhmute] PAEAY
Upehgte), et i) o
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Job satisfaction

= 7=2.719 (p<.05)%2
ﬂ@ﬂ“”*EﬂAﬂﬂitﬁE

ol A

m{m

SolslA) gke: Ao

Smo % upEpel,
Table 9. Mediated Effect (V=431)
Path a Sa b Sb c Sc yA
Father’s participation in childcare .60 .05 21 .04 4.54 (p<.05)
— marital satisfaction
— job satisfaction
Parenting stress 15 .04 21 .04 2.79 (p<.05)
— marital satisfaction
— job satisfaction
Father's participation in childcare -.32 .04 -.20 .06 21 .04 .02 (p>.05)

— parenting stress
— marital satisfaction
— job satisfaction
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