J. Korea Saf. Manag. Sci. Vol. 16 No. 1 March 2014 ISSN 1229-6783(Print) 109
http://dx.doi.org/10.12812/ksms.2014.16.1.109 ISSN 2288-1484(Online)

OlAFe] = 3t AFQF-AY FEo] Hg o

il ZV]E%”Q Zd g3
R
|

Applying the Job Demands—Resources model to safety

participation and the moderating effect of safety self-efficacy

Kwan Young Ahn'
*Department of Business Administration, Sangji University

Abstract

This paper reviewed the relationship between job demands/resources and safety participation, and the
moderating effect of safety self-efficacy. Based on the responses from 247 employees, the results of multiple
regression analysis appeared as follow; 1) job demands factors(role conflict, role ambiguity and role overload)
effect negatively on safety participation. 2) job resources factors(autonomy and social support) effect positively
on safety participation. 3) safety self-efficacy moderates positively 3 relationships—between role conflict and
safety participation, between role ambiguity and safety participation, between social support and safety
participation.
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