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Abstract

The purpose of this study is to verify the relationships among innovative behavior, turnover intention, and
job security. An additional purpose was to examine partial mediating effects on psychological ownership. The
baseline of analyzing those relationships in this study is that the role of psychological ownership will be a
mediator between job security and turnover intention as well as innovative behavior in the organization.

To accomplish these purposes, a model was built among job security as predictor variable, the psychological
ownership as mediating variable and turnover intention, and innovative behavior as criteria variables based on
the studies conducted in the various areas. The 248 questionnaires surveyed from the area of DaeGu and
Kyungbuk were used in the statistical analyses. The detail statistical techniques are such as descriptive
analysis, reliability analysis, factor analysis, correlation analysis, and multi regression analysis.

The results of the study show that job security had positively significant effect on turnover intention and
mnovative behavior. In addition, only the psychological ownership of organization-level thinking have partial
mediating effects between job security and innovative behavior also job security and turnover intention.

The results may indicate that the psychological ownership of organization-level thinking be a key factor to
alleviate the turnover intention of employees and to encourage the innovative behavior during their works for
the small-medium size companies showing the unstable job security.

Keywords : Job Security, Psychological Ownership, Turnover Intention, Innovative Behavior

TE A7 geadnga aad el et A8 =,
+ Corresponding Author: Jeon Young-Hwan, Dept. of Business Administration, Graduate School of
Kumoh National Institute of Technology M - P: 010-3531-5834, E-mail: hwaneda27@naver.com
Received September 9, 2013; Revision Received December 9, 2013; Accepted March 19, 2014.



54 QA A 3890] A9

L. A&

L1 A9 A7l R d79] 54

S
o rlr & o 1ff
o2 o oo
i

@ o oox R

12
of
o
it
o
o
v
o,
‘O,
2
i
1o
Ho
i
rlo
o
iy

2

fru
N
N
rp
N
QL
i)
=1
§
N

2
ol 2
;”; e sk i g

oy b A

(E

plh

rlr

o

-z

[-4 U
oo

Y

Fole

K%

2

0,

Ja o
2
X

He AMm A9 AAH, A8
2 Qo7 welolen B 4 glon,
o]
=4

257491 4GHA

ot o X >
o o re
2
z N
1ok X R
J?Lﬂéﬁ
> ot
o X
£ o>
RS
£
m%i
S
32 ol
=]
—_
S
k)
T
—_
N
r

o2
w3
- o
s
i 1
o
T
O,
=
il
k=l
Ho
op
o
X
i
o
i
o
9
o
a
2

g Bushl A 24e olg Ao

tol Wasta AgsbA {9, aed 24

fl o o e X o @ 0 2

o
i

= X,
o e}
T o
F o
o
o
(e
Ty
9
fiu)
e
X
lo
1

A (e A
S O gt
2
mﬁ o
Al
10
2
i)
il
rlo
e
2
lo
td
il
N
Y
o,
i
<
g

Lo
:oé
e,
Fo
rob
e,
+
a
e ¢
e

83 HATH).

Ht F7IRAY] Oiol F oshuE FHYEe] B9
(commitment)©] i GAFE AlololA] F8A] oA
1 om FHAES EYS =o|7] sl HH
2AF=e] i, A 95 Tl wE B F
7] 8A4Eo] EA sk 1 84AE T T 7219
A g ufg- FQsk 94hRA AAIEI JTH6S]. A
A Fl1e ol Jide] TAdskAl E w2 19701
o 2wl Yoz AR AY AFA|(Employee
stock ownership plan)7} S71=WA 533 = ATE
[47]. A AFA7Y SAkEEA, 2Ahe] 2 Af7F
719 Al mAe= 3A4A gy #@gk dddTEe]
nj-g- Thekek SHoA A E AL YARE A1) A=
A7 o|x] ekl theFst FE|= AAE I JTH27. o]
Hgk Avpe] L2 4JS Awshy] 9l Plerce &
(19D A Aok Ao Atolo Aoz A==
Fexje] glojol Axp o] &S wE 4 9

2]

wH AgA F¢194 (psychological ownership) o] &

&> x

& ATE B8 ARED U3l 53] 9] A
ZARg] digt FALEY] kol
Jes = AoE AAEHAHLT. o= AEH 7
ol g olafgo N sl e FHUE] HE
oF st tigk Al ola|T 4 gtk <u]o|t},
g4 FRlojHoleh= Jide] =l 719 &3

N FAYES HE= 4
gt A= obr Ehie] eEA] ¢ka glow A
7} ZeE g giRE Anags gide R 39l
o, AFEIF ARV TAA el Az #
HE AgH 7129 A Fasitia & 4 Qlrh
wEba], 2 AelAE WA, 8<9Hy
Halads, A4
APATES Flstar, =4, 7159 Aol Az
a8} olHox gl Haldse WAE Fetstar
AR, 1 BANA A A 129 wizdEdel] s
T2 QAAAES ddez

&
AFA AFE SRt B,

n
d

1

o

o



J. Korea Saf. Manag. Sci. Vol. 16 No. 1 March 2014
http://dx.doi.org/10.12812/ksms.2014.16.1.53

ISSN 1229-6783(Print) 55
ISSN 2283-1484(Online)

1.2 A< T4t g

B QTE 2geky, oAdE 2 NS 3} Al
4 Fooe] T ol2H 1S Falo] 29 119
WilE FEeta, olF AFHom AEstud ik
o8 Fatol ATl FAHI ANFS AR F,
Fo) Anph AA| 28e) AT NS Ao

21 Aed Fe194

He)A FANel T Ade ATAbEe] met o

0] AolE molx YA, tie] shAiEel] olshd

Hel FooAe Adln dHEE Fe TH)rel

WS wele Aow 54

WSl BAVE e Ao A I25L6, 2
H 3

SO RS =ttt RE A9 3

oz p4sol g AL geeln, ol3

oJujgit}. Pierce 5-2(2003) Al
| o] gids AHale] X
7] Zel[“as the state in which individuals feel
as though the target of ownership or a piece of that
target is ‘theirs’ (ie, ‘It is mine!)”] 22l A3k
T3l o] AellA= Jlijle]l AR FRIAE =7=
ool whel 2=2e oigk 424 F219] 2 (organization
—based psychological ownership : OBPO)3} 250 tf
3 Ag]E F219)2(job-based psychological owner
ship: JBPO) 2.2 G735}t

ZAo) oigk A% F21e2(0BPO)- 24 A2t

g ded FeAg ot dg So|, 24
917), Ao 2leidl, 2ol Beh v, 24l o
X, elm A g AbAg By 5o pe 9
Q1o oJ3) “o] BAR= )9 BAPEhE s AS
of SFELE R AR gE ey Foey
(JBPO)S & UEo] 33l Y= EA AH9l A
H AoR “zalo] &= do] zpAle] Folz FREZ

Q14jske 45l sigech
NEH FAq BAH J1F] ATES
227 % %

A E FFS ARtk o g B, AR
B oAguk= Ao s 250 7] wlo)

T ol thal el el
g Ao AeHI6I38]. gk, A7t
JBPO)E F=of 5 ol 3l
Hogoldt agegd o3k vig- T
102 o2,

oj2ell et 7ol shakEmh thefst
W Avgow Pely Foede F
=7 wdeld 1 dRE Al
Ao Aor 7= s Al
= Aojdrh. =9 o]
oA el ofaf FAE = flat, A
g g gon, Ao Afme
AL gl el Bsel

T
pous
o
2

1>

]

[y

>O H‘l
X oo
lo, 1o
Cé)\:v

X
o
Lo
M,

B Ry o
;_l N
X

p

o 2

Lot
ox
(it
X
=~
(o3
wo
42
1o
1>

F

¢
ol

o

o
jubad
)
o, %
o
o
2
juke
K orr ro
e
i)
[nt

B

o

=)

e

n

%0,

= i

o
o b
-
rr s
= o 0

o A F& A nRow i LA e

5 T
tH50]. Van Dyne3} Pierce(2004) )4 219
=Y, 94 5o AdH FEEY, 5 A}
A Zpel7b dokar gl B8k Plerce 520010l ©]s}
A, AEA FR1e22 Q1 24 Alolof|A] A H =
AEH #AE Aystee e AYEY s s )
Holghar s, 152 A F1o4 e e
2FEA 2AEY, AT, Udsl AFEY 4lE
A JIRHE T AMEERE VR B, I8,
A} Fo|A o] grkal gty weba] AeE F
o2& AR A Ao R ol iz}
e A=Y, A7 7HE dde ARE Aleetia
Hrpsto =y ZHA H= FHAoln AL A4 A
TS THRle] ARple] A FellA on] {57, AA
A 2 aE AT EA BAEE Aotk 1y
B2 YHow Fr|stee A daeHE 59 A

= A e
< AR 28], AFE] TY 2AEde
ol F9EA Tl 4TS vRvke A4t 4
A FRAgA S AR5 2454 Foll oal JF
& whetE AAa) Rasa Jed121141068]. =
@& PAHoR AvnY, AFEYL AFag7)8, 4



ZAEAS] SR E AR, AAY, 1 ZQl gQlojebar AGoJsigith. 1 ¢ thE ofe] A A
Hg, FAHY & A&F ARIATIE Aok olAHH TARES] Yilel digh Joj& Aury Jflojnt 24
A FRe)Al gk At FAIE Fal o fFoldk MEE ofelrjo], AWy T& ™t
A87Fsds skl de FAEa & ¢ qlo gt AHE3], ARl B 9, & o U AlFE
HE FRlE S(2012)0 oA S 2ol Hehek 5 o7 A3 A= HBoR il HoE: aokd
Q1ejale] e SAETFTE ALE QA o] ATtellA AtH1]. o]2fg A8 (innovative behavior)> 7§91
= 719 ARt 24 Apdow FREE AYA Fo YrloA AlRtEE ool gk /dS Kanter
FAA S ATl gk AlgA FAAS Aol (19R)= EAI12], ofolt]o] AH&| W= sjAR<re] ®
o= ZAd digh AgA FAoAE Alejrog - oA AlFFste] ofolt]ofol] gk xS ZropA], 1A
i Hojxlom Rk ofe} 7]3A(the psychological < Adstr] gk ARk} Agtate] R1e] ofelt]o
ownership of organization-level thinking)2] A}aLe} % 2 AE Al 3 507 w== dde] mpAol)
A2 Fejehe A2 LS Friete] F ol I Aot o o]53(201D) = el dEtalel =
7HA Ao ® FEEiTh o714 73R e] Al 2ol AAEES S8 Q1Y TS Ndstar ofelt
Zbrle] e GRewt @A o)al mAA o R HFs) ol AEstH FdS Udshe gy dwoldta
= Zo] ol 7| Aol ojwgh JEFS mA|=A Aelalt). Scott & Bruce(1994)2} o] (2006)2> 341
of tisl| AZsial ou|E Foshe= As Wtk A= gso] ol Aok Qlom. Fode AFIL &
A 2P el 7| 3R] AbaL, Aol Al el gk ofotjoio] Jidol] 2HS ur il dANE FalgE
oAl T1X= Flo] o} fFA o= & ] WAl < ofoltjole] RNl ope} 131e] TR, A
Wijol gtk 1 WS Alkstal ®igAT|EE dE AHA EFshE Vo R ALSA H4E Edeks A
58 gL 2 ATl 7S el Aa gl Holekar Zojgrt. = galsse] A% MdS Tt
A2 FRle)re] 7 7HA ARl fRlE 5(2012) W o EAla s Jijlo] ARl AN F 2ANE =Y
o] AAIgk 71HAFd L] AbaLE FUkste] FR19)AS Al T UE AER ofeltolg FEshAY E9iste] A
7 AFe® Hal 53] 7]3HAkde] AbaE AR she G ES Oy, weba A3AR] 2455
ATE St} sk v|EAbdolRt dAnje] A4 el SkAA deEe] Yaldso] Fadt TS 3
FhEL ARAle] Gl Fssta 1 5 Ade oo g 4= JQTH33][35][56][631166].
A7t viE 1A QAEE WU 2 BA Fx0)Y) SHH, YAl TRl Fald 2AeEe] Al
o] TAAYES AR 2APale] T el 2 gEste] ARSEA vk A4 AR ] Al
23 BEo] AAE Foluxt e %A gy o MR =, 224 Wl JEF el FEAR] TS 5
skeh e iRl B RA S o]7]Fe] TR QIS N AHAle] I, &g B4 B A0 AAE AT
i gl FAe] AR A 2AHAe AE B = B4& 7L ofeltoE AlEA HEsAY =Y
Fet7] FEvhe Aolth42]. =, 71k el Akargk Ji sto] Agsh= &Es oW FTH3133I0I63]. Bgh
Qo] ARt ofuet Jil Bl RATRe] AddES Tt AT il gl FAE Jile] opd Ao
Ao x4 AAL) el ojwdt Fas wX=A 2 HE o8 AZR ofo|rjo|r} Aol A&l
sl Aztetar zpale] el dsh= AS wIkth W & 24 FAAER 240] ¥iglels dde] HA
olgfar I 4 JUH33L = AMAFwe] Al i
2.2 JA Y= TAYe] FEAR A3 s e i #4A
H g 23S 7 don, 2A5E e =
S04 G(mnovation) FEA B A vhekd sk A WM HUE FESkE AbIH ERAR 2HS

okl A ZkstA A7t ool K e

= 190090 FRE Fale] Faio

—

Schumpeter(1934)= 8418 229 Ays Adwar 2 A=
Fooe Ayeclon AWstn )Ee B 52
gujete] A2 AR Fa %Al WAL A o4& Wigele] 1gH S ARHom B
o olul FxA shal'e] AP YRE FAS F PHE AL G F, olge AT 249
x3 olF, HAe 2ANE BAGT el @5 pRel o5 ojnlr)



J. Korea Saf. Manag. Sci. Vol. 16 No. 1 March 2014
http://dx.doi.org/10.12812/ksms.2014.16.1.53

ISSN 1229-6783(Print) 57
ISSN 2283-1484(Online)

olgo] %4 WFow vEhs Hlolehd o))
S oby @Fom vehid e 719l o)4d o

Z
=)
o
)
(E

p

Felum olHelw A9ld mi

=
ool o8l o]4& welshs Pweta Ao

T neshs o vtk 2011d ek
slojart =l 406712] 7199 QAPEREARE tide R
ZAVE AlFe Axfe] mEw t7|Y 745%, 71719
80.3%, T2719 8.1%7F ‘2=go] 3 XA
z7] EAF 7FsAdol Avkd AgskA] erFa Helnh
3 gt} o= 7ol FHUES] oA el disiA B
S 7 A Qe RS & - 9len, oFen

A7) FeAL WA F 5 Yok el Fe)we] o

a8k gell gk g sixEmitt AF-EA ] o)
ghA] ol 7R ojmE AREE I QAT A A<t
A(job security), I-8-<H4(employment security), =%
A4 A (labor market security)e] Al 71 WHER
T2 T Arh 2RI (ob security)> TRl &
A e 54 AAelAe] 18RS onlgti11]
EA4, 1894 (employment security) e Qo] o=
R | B = i o = e B ) o RS A A= ]

oAl A, =EAE P/ (labor market  securi

ty)= TR0l dAH oz AHsirets B GASE 4
Bjzo] oF, = wmEAlgelel Ee] A vEhtA]
2 AHE nEnh A, Hed1999)S AMA
AAME el udtyow AHogon, v F
Aol AR gL} mEAb o] oS St
whel Jidem ol “gele] aged e Holsigith

—_

1_:1 .

Betgo] FAMTR o] ox d HilgFol
A AlElA FRleyA o] o5 W] A oA
eSSl gl ATtehsdl H2 o] Ak w
2] o] RFslete] YERW <Figure 3-1>3 2th

Psychological
Ownership

[ Turnover !
| Intention )i
; Innovative |
.\ Behavior |!
1

........... ]

Job Security

FEERMAES A ek SEARE dde ~
Ed o) A 71370e Agshs Aoz dEA 9l
t37]. o]g]st T2A= mgBEol] gk A~Ed 2
Al dlojuh 1889 diAeks B Hoh ol&
o] BAE o]l A e Aele mu} ¢bHE A

Cavanaugh®}
Noe(1999)+= L&ERFS ddETS 24l A% thy



i

o o= o -

(job search behavior)g Holtial 3}t &3k &
2 AdPATA LEEQI o]F T} geo A
AE FoZ YeEPH2IB][25][36]. o= aEEQLES
7l LEARE AgEelglEs 2EH A 291 3T
sty sharl oPAAQl FEAS F el AES B

o]7] wi-o]tH3][241.

DgBHS A4E FAUEe] e APS P
s

oo} o] gk} olAolwe] e HaAATE
AEE Avp R Qe ngekgel olHo|we
Solulgr Jgs vz Ao disle] rjea pe

<P HI> 183 E o405 $()e] JF& 1
2 Aol

3.2.2 1&AA T A P-Fo #A
Hackman & Oldham(1980)& ZZloj|A] 1189
gt &5 FE5HK] ek TEYL Lo gish

717 frdE A AL A 220 i ek 2t
a7 ° ¥} 7z

op
o
-0,
)
o,

1‘
o
o
T&
A
O
£

I
s
o
ro
o
iy
X
)
D
2
X

{o on
=
il
N
N
o r
H
&
o oo
o
2
_\'1_1,
N
N,
lo

2
10 ox
)
%El_ﬂ
rlﬂlmim
g
o
£
=i
‘;ljﬂ
JNH
)
2
T
T g
8
o
:

= gl A

Q99 71uAe &7 FEAA A
[e)

B2 ox Hr oM 2 oo o z? & o L

A9 389H4o] Fr FHA UL el
ATl 9ol A folulst JFe
vA R0z dpgEiel thest e e Mk

322 AYH F194 9] wjrjax
Maslow(1942) = 2-89HA2 otd 8o} T B
o, 7|& &+ shtEA A Arddy 2
A EFET A dojdtal shlth uhebA
Aol &7 v FHYES AEA Ak 3o

49 @ % vk 2 & o34l A Ak o

i o o

< ARIF o] AYH FE AR st x4

1Al W 7139 Aske] fidSs AlEsi)

AL ool Uigt gikE ZZel| digk oA

Acka skdth 3 O'Reilly9t Chatman (1986)<]

Aol F2o] LAY A TS sl A

Aol FAYLS 7HA A AT FAER F1
%

TN AT W, 24 THAL WY Fe
HNow

WorE

=
A

Kol
Uehd = 189bgo] B4
F9e 240 g EAAS A 4

/;}
5
o zAe] g B g s FAE s =
o}
/‘\:]‘

2
N
o
olr
il

<l
ol
—_>‘ﬂ‘4
o,
o
)
B
X
i
o
fru
kY

o BN
N
=2

o] AFAdd= 1 Algo] BAfela e AT
g3} 7)ol ofs) ATkl SrH6l].

Pierce 5(1991) o213} Adzk ko] FA ol A
Hlddo] EAlsks o5 Arshr] S8 2194
S A F9lo 4 (formal ownership)¥F A% F<1
92 (psychological ownership) 2.2 &g QXS
A7istdon, Mgl Flejxle] Fa% Fle)A]y}
A 2] AANA wfEs & 7hsAdol wig- =
o FEeh AR feAEAE 549 9
o Hix 2 7|l A ko] BANA Aol 4
sk AlEld FRlo A o] wprd s ke AoRE YER
om[62], THEEC] A tisiA 7= AEA F
Aojas Eal Aol HYE ¢ FreR X7sH
Ha, AEA Pt HeRkS THHoEH olFonE
=9 F vk 0l
oA AIYATE Ay B Az AEA o]
BT o]Holx B Al E (ko] FAA w7

B} Qe Alolet 3w et e Ee A

ol for [

(H3-2) Agela2 18y} galdee] aAS v

E
oo
r [}
oxl
=
ek
>,
02‘:'9
offt
Lo
i



J. Korea Saf. Manag. Sci. Vol. 16 No. 1 March 2014
http://dx.doi.org/10.12812/ksms.2014.16.1.53

ISSN 1229-6783(Print) 59
ISSN 2283-1484(Online)

UM HA> AEA FRleAE 89k oA o)l
WAE Wi Aol
(HA-D) &frolAe 89t oA ejwe] AS
M Aol
(F4-2) H9jefafe agebgdat olAole] S v
e Aol

(HA-3) 719b19) Abate a8etga) oA ojwe] o
Al vizie 2ol

3.3 A&A9 +4

&+ A7l HAe FRARI Fhdel e 1
8ol ojFel: B HAlggel] WA= Fgt 1ol
w2 AlEEEQlefAe] mlasE AR el
A sk Aot i ATE FAs] A% ZAES
o, ARA el sk s FaARVIAY F
e AAslen, 0129 1149 12958 °F 353
AR At AuAs kel 483, 1
B 8w e, AElA TS 7} shel e’ 172w
For T 5%, ol¥ek 9vd, YT 9RFom
TAHAAT AFEA S8 we FE2 4,
AE, WEALE, TEAT, A9, 9T, 9% A
T & e ol AREEAT mEA i ATE 9l

B ATl ngorde wgergl Uid 74
A5 A7 Awetn gostn o|& F4s A
LFEOI)] LERE el et 54 AmE AT
o A WA Aol B8 HEF Agstad
e elE B, ‘Ui el AP g Heleta 4
2gs} 2o ¥ ATt

342 A=A FA94

AEH T afe dd e A
row Ak 4 il
et Felela e Mekel A Tl
W4 Aelzh glekar gheEe] §R182012) So /)
B S 24l she AEH Y b ez

F AFAALA BUE A)H P 4k Afo)

oo
o

o
s

), AN ), 7EALe] A
Fgste] Z4shaA ek

Sof, “Uh= BA} U Uiolela AZHET s

~

mo S
fo £ o =
i
Sl i g
otk
o
>~
ol
o
o
ol
32
=

o w
=~

w

oft ik
>

Og‘:".

f

o
NP5 A5 Fste] sfle] AjZE- o}o]
tolE A&Estan giksh, Wsks Fxsta, A&EH o
2 25 digk il ZAFAdA AlEdhs dlToR
Z22 AolZ 3}, Janssen(2000)©] Scott & Bruce

(1994)7F 7Wgh 670] Aewds 74 Bedste] 7
g SA=TON EHe st FAstaA
e &0, ‘U= dF I 282 5 s M2
71, B WY o Fredal oftuel 22 e

A3,

344 o=

ojF o= 24 ol @AY AgE ApLA
2 X7k g2 AFgeR §7|Ha e Jgx=
22 Qolg shaat Fhk Mobley(1982) 7} AH&-3t =
=Tl EE g8ote] SAstaa v dE

PRt Mz the APgeln A%
O

41 FHo EA

= A7E fEl & 4007e] A wiEEl e,
2355 Blgeto] 075%9] Bl5as Btk o & ¢
TEH Fa7 W S-S s Y SIS
Ao Avke SHEoE QlEjA Ao AR
gl 3BH-E AlQletar T 24855 Aol T AFH:

AP EAES] TS ASH s dvnd, A
T gAdol 2167 (87.1%), o140
ol e #XE HATh dAR¥EEE 2007 97
(39.196), 30th7F 378(14.9%), 40th7}F 76%8(30.6%), 50
Al ool 38(153%)5 Kol 20thel 40t AE 3ol
gk il B Zow BAHAY wEFES 1F

1467 (58.9%), -t 5178(20.6%), th<E 7678(30.6%),



60 /E]g]x-l

[e)
2AbF 38H(15.3%) o2 Uebdth 2¢)
184%(74.2%), &l 21%(85%), 4+
2} H-A4 237(9.3%)2) = L]—E}-M_‘Uﬂ e 95 d
2 Aak7)go] 1759(706%), AAbIS-718 159
(6%), 37 12%(4.8%), AL-mHAE 117 (4.4%0,
AN 119(4.4%), 71EF 247(9.7%) = YebsTh
LU= 5d mnk 1209(484%), 5~106 51H(20.6%)
2, 10~209 389 (15.3%), 203 ©]4F 4874(19.4%) }Et
5 wgkell oigh o] @ Aoz EAEQrh
HES A7) - ARy 21.8%, 71A-540] 335%, )8t
o] 0.8%, A&7t 33.1%, 71Ek 48%% H7]-Ax} 7
A-a45, AFsA7E ) diFiES AA s 7199
01918 501 mwko] 1570(6%), 50~300% w]wro] 13574
(54.4%), 5007 o]Fo] 987H(395%) & H-A %At}

h:} e

G gl o= A dIEs 77%—':“7(]% Rk
2] Cronbach’s alpha #ho.2 Z4sh= WAL
% /\}%—3}03‘3} AdkA © & Cronbach’s alpha 7l
HlaA Al E7F Erhal ket
]-;Eoﬂ upel, 2 ATrellA argEtal =

E’i?—‘égl /‘JE]E TS Bt 06 oldolmE HA|

Y o oo . o
o?L T

<Table 4-1> Reliahility analysis for the
measurement items

. Scale | Cronbach’
Variable Item N
type s alpha
b
Job Security | 1 8 | 5 83
Security
JBPO
Psychologica
OBPO 2 5 329
1 Ownership
LOIT 1 5
Innovative Innovative 9 5 17
Behavior Behavior ’
T T
umo.ver urno.ver 9 5 %4
Intention Intention
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<Table 4-2> Factor analysis of Job Security

Variable Item Factorl
A4 905
. . A3 89
Job Security A2 R
Al N
Eigen value 3.006
P ta f
ercer% ge o 75,158
Variance
Cumulati
anve 75.158
Percentage
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<Table 4-5>%= o]# %o that 22184 Ayjo|c},
<Table 4-3> Factor analysis of Psychological AWE E BAS 62667%= Vel o] o)w w3k
Ownership A A< vREHAR 1Ule] 8Rlo g FEEoH,
Variable Item | Factorl | Factor?2 | Factor3 Il £ T HTHoRE 8N TS Al |3t
C22 866 At FE=E 8902 dhe] 8Rlow FEHUY] Wi
Psychological C21 862 oﬂ O]Z}QA}}_Q—E]_ o= Uéuég}'%]\]:k
hi Cl11 928
Ownership 575 655
3l 938 <Table 4-5> Factor analysis of Turnover Intention
PEigentvaluef 1.826 1.449 1.063 Variable Ttem Factorl
ei(/:en. a8e o 36511 | 28979 | 21061 ES 870
— R
HHTaAEve 36511 | 6491 | 86542 F9 208
Percentage
Turnover Intention E2 786
E5 771
<Table 4-4>% 8%l 3t Q%A Afolr} E7 156
g F e 60367%% e W9 w8 536 ;;g
A A A7}% o] golom ZZEw|glo , '
l_sg L:Il_ﬂ' u]';%7}' ]i 17H"] - = FE ]/% Eﬁy Elgen value 5.013
9719l 5‘_6& < HSAHew 9l %%L%_ %ﬁoﬂ o]-g-3s} Percentage of 62567
Gk FEE 2912 shte] aQloR FEFHSV] Wi Variance ‘
of gAlelsoleta a2 Wyt Cumulative
62.667
Percentage
<Table 4-4> Factor analysis of Innovative Behavior
Variable Itgg“ Fag;ﬂ 423 WFE 7he] ABBA A
o7 04 FAF) QA FRBARNES ANste] b A
D9 800 Hol| AH4H WEEY IAE 28lEA AAHHA=T)
D2 780 5 AEstaAr sivh A 24237 <Table
Innovative Behavior D3 775 4-6>3} 2+o] e} 9l
D 1% g} FlAele] A, HAaE, oldelws)
D3 NG
DI A o] AoAFE A7 0557, 0382, 0471 2 Fol4+
6 740 0019014 FrelstAl Yelgdtt o5t Axts w3 1§
Figen value 5433 S HAldE, o)A TE|ar AelA 1A (A
Percentage of 60367 ol 2], Adelal 7|#akde] Abal) Apololi= 2wt
Variance | WA e & 4 Ark
Cumulative
60.367
Percentage
<Table 4-6> Correlation analysis
Mean SD 1 2 3 4 5 6
1.Job Security 2.634 758 1
2.JBPO 3.516 615 .082 1
3.0BPO 3.810 b71 .095 588" 1
4LOIT 3.596 1.037 557 251" 263" 1
oInnovative 3.165 559 3827 458" 437 356 1
Behavior
6. Turnover Intention 2.951 1.014 - 471" -.160" -.130" -.623" -.263" 1

N=248, ** p<0.01, * p<0.05
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<Table 4-7> Simple regression analysis on turnover

intention and job security

dependent | independen | standar 3 ¢ p-
variable t variable d error value
constant 206 22.358 000

Job iy
Turnover Security 075 ) ) -8367 | .000
Intention (H1)

R= 471, R*>= 222 , Adjusted R?>= 218

F=70.006 , p= .000
wx p<l 0L, * p< (B

<Table 4-8> Simple regression analysis on
innovative behavior and job security

ind d -
dependent fndepende standar P
. nt 1] t val
variable . d error
variable ue
20.36
constant 119 3 .000
Innovativ Job 3
e Security 043 ' 9 6.483 | .000
Behavior (H2)

R= 382 R?= 146 , Adjusted R?= 142
F= 42,031 , p= .000
s p< 01, * p< .05
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<Table 4-9> The relationship between job security
and innovative behavior on mediating effect results
of psychological ownership verification

tand
Verification| dependent  [independen y al g |t
ar
step variable |t variable
error
The first
model "
i | BRSO | Jo b | 082 (1297 196
- Securi
f(Job
Security)
R?= 007, Adjusted R*= .003, F= 1.682
The first
model B
g | OBPO- | OBRO | Jo 4y | 05 | 1491|137
- Securi
f(Job
Security)
R?= 009, Adjusted R*= .005, F= 2.222
The first
model "
LOIT= LOIT | Jo | BT 10529000
ecuri
f(Job v
Security)
R?= 311, Adjusted R?= .308, F= 110.866
The second
model
Innovative | Innovative Job
Behavior= | Behavior | Security 382 16.483 | .000
f(Job
H3-3 | Scurity)
R?= 146, Adjusted R?= .142, F= 42.031
Job
: .266 |3.814 .000
The third Secuﬂty
model
Innovative I .
Behavior= nnova?ve
Behavior
f(Job LOIT | 207 | 2967 .003
Security,
LOIT)
R?= 176, Adjusted R?= .169, F= 26.083
sobel test
Z P
H3-1 1.296 p> 05
H3-2 1.452 p> 05
H3-3 5.219 p< .001

<Table 4-10> The relationship between job security
and turnover intention on mediating effect results of

psychological ownership verification

Verification| dependent |independen|standard| 3 .
step variable |t variable | error
The first
model
. Job
JBPO= JBPO Security 082 | 1.297 | .196
_ Securi
H4-1 £ (Job
Security)
R?= 007, Adjusted R?= .003, F= 1.682
The first
model
_ Job
OBPO= OBPO Security 048 | 1491 | 137
_ ecuri
H4-2 £ (Job
Security)
R%= 009, Adjusted R?= .005, F= 2.222
The first
model
_ Job
LOIT= LOIT L. 557 |1 10529 | .000
Security
f(Job
Security)
R?= 311, Adjusted R*= .308, F= 110.866
The second
model
Tumover | Turnover Job
. 471 | -8: !
Intention= | Intention | Security 7 8367 000
f(Job
Security)
H4-3 o
R?= 222, Adjusted R?*= 218 F= 70.006
Job ,
The third Security =179 | -3.029 | .003
model
Turnover .
Intention= 1 umo.ver
Intention
£ (Job
Securi LOIT =523 | 888 .000
Security,
LOIT)
R?= 410, Adjusted R?= 406, F= 85.252
sobel test
Z P
H4-1 -1.165 > .06
H4-2 -1.202 p> .06
H4-3 -8.063 p< 001
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