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Abstract

The purpose of this study is to make sure what the stress causes of women's EMTs within the firehouse are,
and is to suggest ideas (plans) that are possible to resolve this problem. The reasons are because of difficulties
such as not only the overwork at one’s tasks, the uncomfortable working environment and circumstances,
women’s pregnancy, but also shift work or the shift system. It’s own ideas about the way to resolve these
difficulties are as follows: a separate operation of first—aid department, environmental improvement within a
fire house (fire station) via remodeling, activation of substitute man power, alterating women’'s EMT services
into daywork system, mutual encouragement and solicitude among co-workers, reinforcement of the number of
the working force to be mobilized, and adoption about the rest year system in employment.
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<Table 1> Qualification present condition of EMTs
in Gyungbukl8]
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<Table 3> C(lass and age present condition of
Women's EMTs in Gyunghuk[8]
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<Table 2> Women's EMTs present condition in
Gyungbuk [8]
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<Table 4> Number of years worked of Women's
EMTs in Gyungbukl8]

Total Under | Under | Under | Under Over 21
5 10 15 20
100 43 R 4 15 0
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<Table 5> Data-collection for question investigation

Division present condition
number 1)
n. of total(%) 66 (77.6)
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<Table 6> Stress due to extra work excluding

emergency
Stress due to extra work n. (% of total)
totally agree 16(24.3)
agree 39(59.2)
disagree 8(12.1)
totally disagree 3(45)
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<Table 7> Stress due to work environment in
building

Stress due to work
n. (% of total)

environment
totally agree 7(10.6)
agree 40(60.8)
disagree 18(27.3)

totally disagree 1(1.5)
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<Table 8> Stress due to pregnance, etc

Stress due to preganance, etc | n. (% of total)
totally agree 26(39.5)
agree 25(38.0)
disagree 7(10.6)
totally disagree 7(10.6)
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<Table 9> Stress due to shift-work

Stress due to shift-work n. (% of total)
totally agree 15(22.8)
agree 43(65.3)
disagree 8(12.1)
totally disagree 0(0)
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<Table 10> Viable reduction—alternatives of stress

due to extra work

Viable reduction—alternatives of stress due to n. (% of
extra work total)
separating operation emergency services 42(63.8)
reinforcement center members 10(15.2)
improving work condition about high rank 7106)
department '
improving how to work manner 5(7.6)
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<Table 11> Viable reduction-alternatives of stress in
work environment in building

Viable reduction—alternatives of stress | n. (% of

in work environment in building total)
remodelling environment in building 39(59.2)
separating operation emergency
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inf t ber 1
reinforcement women member in 460
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Viable reduction—alternatives of stress
due to pregnance, etc.

n. (%
of total)

invigorate alternative manpower

31(47.1)

change assignment task like day work,
etc

21(31.9)

encourage and considerate peer
members

10(15.2)

take mobilizing frequently position

2(3.0)
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<Table 13> viable reduction—alternatives of stress
due to shift-work

Viabel reduction-alternatvie of stress | n. (% of
due to shift-work total)

totally agree 25(385)

agree 20(30.8)

disagree 19(29.2)
totally disagree 1(15)
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