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<Abstract>

Healthy family specialists, who must be equipped with comprehensive and specific knowledge on the health of families

with an extensive span of duty, should receive continued education for enhancing their capabilities. In this context, this study

will focus on a coaching program that brings excellent result in helping healthy family specialists to set up a vision, exercising

leadership and improve their personal relations, etc. with a focus on the potential and possibility of persons and organizations.

To accomplish the purpose of this study, the present condition of the existing reeducation program for healthy family special-

ists conducted by the Central Healthy Family Support Center was grasped. This was done through an analysis on the educa-

tional programs for nurturing professional coaches executed by many educational institutions in an effort to propose the coach-

ing education program for enhancing the capabilities of healthy family specialists. The contents related to instruction, time,

qualifications, etc. proposed in the model developed through the considered educational program could be used in the future

for the education of healthy family specialists so that they may enhance their capabilities.
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Table 1. Personnel Education Roadmap for Central Healthy Family Support Center

Division New personnel course Leadership course Duty performance course
F h of h
Rank New personnel training dgr aii[cner?t }f:;l;erte:r?\d,hea q Commonality/ educational culture / counseling/
C (twice a year) ang team membérs by rank " operation support business, etc. by duties
° Understanding of family I
Basi

m . . (faoim ;(‘)suorrfiel loss Educational culture business 1
p Basic ~ Healthy family basic act Fundamental course P . .
u - Healthy family business than 3 years after Counseling & management business I
1 - Mission, role, etc. of joining) . .
S healthy family specialist Operational support business I
Y - Understanding and Understanding of family I
r practice of healthy family Intensive course  Fdycational culture business 11
y Intensive business Enhancement course (for those over 3

years after joining) Counseling & management business II

Operational support business II

Elective course By rank

Permanent elective course by duties

Optional

Lecturer nurturing course By theme

Source: www.familynet.or.kr/
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Table 2. Educational Program for Certifying a Professional Coach
Korea Coach Association”
Coach certificate KAC KPC KsC
Education time 20hours 40hours 100hours
Conference/ i ) i
workshop
Coaching time 50hours 100hours(charged. more than 20 500hours

hours)

Mentor coaching -

6hours for 2months

10hours for 3months

Customer 1 copy for two persons 1 copy for two persons -
recommendation Py P Py P
Coach Applicable by one respective copy Applicable by one respective copy Applicable by one respective copy
recommendation from two KAC’s or more from two KPC’s or more from two KSC's or more
Written exam test test Submit an essay
Practical exam test test -
Examining fee for 20? 307 47

certificate

Valid term of
certification

3years
(1-session extension)

Syears(1-session extension)
Over 6-month qualification of KAC

Syears(1-session extension)

Note. : ACPK type.
2: 10,000won(KRW)
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Table 3. List of Coach Certification Programs

Education

Programs
institute 8t

Contents Price’ Hours Note

Coaching clinic

Establishing yourself as a coach - coaching conversation - coaching
skills I - coaching skillsII - coaching in organization - PSCI coaching 825
style - follow-up(tele class)

20

CEP Fast Track

Coach orientation - guiding principle - context for coaching - coaching
skills - strategies - messaging - acknowledging - situational coaching - 2,970
establishing yourself as a coach - core skills lab

67

Co-Active coaching I
Korea

Wheel of life coaching - practice of coaching skills - Co-Active coaching
model - intuition training - coaching practice - application of Co-Active 440
coaching

18.75

coaching
center

Co-Active coaching II-V

II steps: building customer trust - establishing the value-oriented
purpose of life

I steps: tools and methods for effective implementation - sustainable
and effective implementation process using Co-Active strategies -
searching new problem - solving solutions from various points of view
IV steps: integrating 3 principles of Co-Active Coaching - how to have
more feeling - reminding of the purpose of life

V steps: coaching combining the power of storytelling - proceeding with
coaching session - forming unique coaching communication style -
practicing how to integrate approaches

4,400 85.25

Each
1,100

5R coaching leadership

Why is coaching - what is coaching - how to coaching - applying

coaching 9

20

5R coaching skill

World of coaching - listening skill - coaching conversation - 4p coaching

style - coaching report & feedback - 11 coaching capacity - case study %4

20

Asia  power change coaching

World of consciousness - feeling & energy - powerful life 743

24

coach

center
15 coaching skills

Entering new area - eliciting excellence, making best effort -active
coaching - recognizing existence, driving force - creating an atmosphere 2,376
for support

20

CPCP

5R coaching skills - 15 coaching skills - manager coaching - business 2970

60

ACC?

coaching - masterful coaching - celebrating 6,000

125

pcc?

Coaching for you

Coaching paradigm - coaching skills - coaching conversation - Incoaching

77
style profile - coaching in organization 0

16

Coaching for you B/L
Incoa-

Orientation - coaching paradigm - coaching skills - coaching process -

Incoaching style profile - manager coaching - self coaching 10

16

Online

ching
A balanced coach

Basic of coaching - A balanced coach - improving the coaching skills -

1
coaching process - understanding of coaching tools - coaching strategy 280

24

Coaching for you F/T

Review - real time practice & feedback - lecture & feedback - mind

. 1,980
maping

24

CMOE 5-STEPS
coaching process

Understanding of coaching - coaching process - listening & questioning -

- . . . . . . . 550
situational coaching - intensive practice - action plan - coaching practice

20

CMOE

Korea
Fast track coaching

Background and philosophy of coaching - coaching ethics, standards -

trust & intimacy - existence as a coach - listening - effective questioning

- direct conversation - expanding identity - goal & plan - action design - 2,750
subsequent conditioning - progress administration - coaching practice -

feedback - life of coaching

60

Note. ": 1,000won(KRW).

?: International coach qualification(ACC: Associate Certified Coach, PCC: Professional Certified Coach).
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Table 4. Academic & Home Economics Related Educational Programs for Professional Coach Certification

The Korea coaching association =~ The Korean family welfare association Korean parent education association

Coach certificate KCA2 KCA1 Family Coach2 ~ Family Coachl  Parents Coach2 ~ Parents Coachl

Coaching training Coaching training Coaching training Coaching training Coaching workshop Coaching workshop

Education time 20hours 20hours 20hours 20hours 10hours 20hours

Conference/

1time 1time 1time 1time 1time 1time
workshop

Coaching time - 10hours - - - -

Mentor coaching - 3hours - 3hours - -

Customer
recommendation

Coach
recommendation

Written exam - - - -

Practical exam - - - -

Examining fee

23Y 23V - - 10V 20V
for certificate

Renewal every 5 Renewal every 5 Fee for Fee for
- - years(Registration years(Registration qualification qualification
expenses 3") expenses 4") certificate 2" certificate 5"

Valid term of
certification

Note. " 10,000won(KRW)
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Table 5. Coaching Education Program Model for Healthy Family Specialist

Educational program

Education Mentor Coaching

. . Activity contents
hours  coaching time y

- Healthy family & Coaclr.ung . 2hours PPT and video
- Coaching theory & basic principles 2hours . .
. . o . Utlizing coaching tools
- Basic coaching communication model for healthy family 4hours >
HFC . . Coaching homework
. - Basic skills of coaching 10hours ~ 3hours - . o
(Basic) . . . Writing coaching practice list
(positive language, accepting, strength & resources discover- .
. - . Case-by-case coaching
ing, listening, questioning) Practice
- Coaching practice 6hours
- Coacmng for sglf—understan(.img and empowerment . 3hours PPT and video
- Intensive coaching communication model for healthy family  3hours . .
. . . Utlizing coaching tools
- Intensive skills of coaching 8hours Coaching homework
I—[FC (Val}le & visions finding, changing beliefs, handling negative 6hours 10hours Writing coaching practice list
(Intensive)  feeling etc) .
> . . Case-by-case coaching
- Coaching using coaching tools Shours .
. . . Practice
- Coaching practice and demonstration 8hours Case studv & supervision
- Coaching case presentation(coaching case 10hours) Shours Y pervist
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