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Abstract

The authors reviewed research related to nursing organizational culture in order to determine
the direction for future research, as well as the current status of nursing organizational culture.
Research that analyzed nursing organizational culture were selected from journal articles in
Korea and were reviewed. A total of 30 articles were collected. The number of studies on nursing
organizational culture has shown a rapid increase since the late 1990s. Most research studies
used a non-experimental design. The most frequently used organizational culture model and
instrument was the competing values model defining culture pattern, which consists of
relation—oriented, innovation-oriented, hierarch-oriented, and task-oriented culture. Other factors
showing correlation with nursing organizational culture included job satisfaction, effectiveness,
and so on. These results will be used to provide basic data for nursing leaders. In Korea, the
next phase of research on organizational culture will require use of various approaches and
research methods.
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