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Abstract This study provides job competency, self-leadership, and organizational culture as the determinants of
job performance and examines interaction effects between and among determinants. Based on the empirical
results, job competency and self-leadership affect job performance respectively in positive ways. but
organizational culture does not. The interaction of self-leadership and organizational culture affects job
performance in a positive way, whereas the interaction of job competency and self-leadership and the
interaction of job competency and organizational culture do not. Also, the three-way interaction among job
competency, self-leadership and organizational culture affects job performance in a positive way. It is our
contribution that we introduce the factors suggested from different research streams explaining job performance
and attempt to combine them in a single integrative model.
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A9 9%(229) T

Gl LR o AR 30%6(71), S
o #A7L WA A E66], ALV AF 0% VT, AR, SHAe) Ay Rrg Avn
ez sk Aol date] flvka oA Aok W 569 41%(989), 7153, Aok 2 71 35%(831),
[6763]. WA s atgate] xgke sl A T8 47 ol 24%((67H) o2 e wiAgte R 3t
A2 AEkA] ar s Agavks dAlsiA Hok o] A7 BEE AHEH 53 ~101 o517} 30%(73
W)og 7P Ee Zlog \%E}‘JEU% 5 o]3} 23%(5%6
o), 10 ~1513 ©]3} 16%(38W) 522 YERth
4 BEAMzdn
=g 42 M= 2 EHEY 2
41 2Exe| CIREA G EM 2 AFelAE g5 AFE Sl 891EAS A
FEo| O TEATA EAS AR A, Sutate]  SFATE ol AR Ay, 22T sk tit =
du BEE v EY B 63%(163%), o4 3206(76W) B el A vhHlate] M Ad® FolEAE &
2 o) ngo] e Alow vepd) B4, Aua B U3] A3 AR E R adlRAel e FYREAn
T2 AR 0t 43%(102%) 2 7HY Be Aoz Mg A(varimax) 3ol AREEHAT EA A=
Vet om, 400 28%(657), 208 159%(36%), 50th o4F  Table 20l A= o] Qlvh. Ao, Axeu]d] 24&
o] 14%(33%) 2 Jelth AMA) stel4zy By A 3= 5 1 o]AFe] 35 (eigenvalue) S 7HA = AR
wR, 1E olel7h 36%(83%)E 71 B Aow yep  HERen, a”/lMAF 048 VIEeR BE WEse]
wom, 1 theoR thE 33%(77), AEE 20068 BVHE ARle] &= Alom IR 2xwae]
%) S0 gepitth A, $uxte] vl Ry A ISER 7liks £ S Tl sk asls
AW, AGARI0] 56%6(1337) 07 71 B Aow  ZPAXRL AFeiE st AxHuA g Ao o
QE 11] Aol7k 7] o} 1he] 29102 Feeh. &
H =Z5 7 g0 5} AlF|A] A=L 95 =
(Table 1) Demographic Characteristics A el 7 alel ik AHAR AT flsted e
3ol aAle g ol §tel BAIBE O, W W] Al
Characteristics N % e o
Male 163 68.2 E Zﬂ‘l‘t 0901}4\3]'9.5—1 {\li]lx:_7}' lr'f’x:‘ a\gi ‘/}‘E]'},\E]'
Gender Female 7% | L8
20-29 36 153 (Table 2) Factors & Reliability Analysis Results
Age 30-39 102 432 Variables Factor 1 Factor 2 Factor 3
40-49 65 215 N Competency | Leadership Culture
50- 33 14.0 Variable 1 0.79 0.02 0.03
High School 83 35.9 Variable 2 0.78 0.12 -0.02
Educati Junior College 68 294 Variable 3 0.77 0.24 -0.03
lucation - - -
University 7 333 Variable 4 0.77 0.19 -0.01
Graduated 3 1.3 Variable 5 0.74 0.11 0.06
Banking & Insurance 133 557 Variable 6 0.74 0.10 0.07
Task Marketing & Supply 71 29.7 Variable 7 0.74 0.15 0.00
Education & Support 22 9.2 Variable 8 0.73 0.19 0.03
Others 13 54 Variable 9 0.73 0.19 0.02
Degree 4 57 239 Variable 10 0.72 0.13 0.12
Positi Degree 5 & 6 9% 41.2 Variable 11 0.72 0.13 -0.05
OSIHON ™ Technical, Contractual, and @ | 219 Variable 12 0.71 0.20 -0.01
Other Posts o Variable 13 0.69 0.19 -0.04
Less than 5 Years 56 23.3 Variable 14 0.67 0.24 -0.01
Less than 5-10 Years 73 304 Variable 15 0.63 0.21 -0.05
Career Less than 10-15 Years 38 158 Variable 16 0.63 0.22 -0.02
Less than 15-20 Years 29 12.1 Variable 17 0.23 0.70 0.12
Over 20 Years 44 183 Variable 18 0.22 0.65 0.04
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xS0y Mma|oidl, ZAZED} AR LT DIXs P8 SHEAS Fdoz
Variable 19 ~0.06 064 ~0.12 4.3 Ha0f clist AtEARA
Variable 20 025 0.64 0.16 - P
FHaAZ RN B APl A A5Ee AR
Variable 21 016 064 004 b el v ]j H N TE 7]
Variable 22 0.01 063 20.03 2ol BA Y AeAAAE AHEE v Table 33 2
Variable 23 0.27 063 0.17 o AFAIAS4) 9 SHAE 71 WA Bd
Variable 24 025 061 0.19
olgk Al Al ZAE 310l AbylA| 2= EA A
Variable % 029 059 012 A, Azud, 2A2ste GATTE 2, $AH
Variable 26 0.26 058 0.14 o7 fo FAE MY AL & 4 Uk 3 5
Var{able 27 0.15 058 0'0% %]ﬂf{:_‘é_ Z_]_'Oﬂ %_:g_,‘\— é(multlcolh neanty)gl T"?Tzﬂ7]'
Variable 23 027 056 0.15 o N .
Variable 29 019 056 014 EAsh=AE F7EE B B wAAd, 88
Variable 30 0.29 054 0.03 (tolerance) o] R% 01 oldom ihehtow
Variable 31 0.32 053 0.06
- H 3 | = v_ =] OF1-
Varichle B 014 Wi 010 VIF(variance inflation factor) = 25 22 Z3}3}#] &=
Variable 33 “0.12 013 0.75 Ao U 7] it tgaidide A= e Ao
Variable 34 2010 0.12 073 =82
Variable 35 2004 0.06 072
Variable 36 0.03 0.09 071
Variable 37 0.10 0.13 071 4.4 7}Mo| A=
Variable 33 2012 0.10 071 1ol 1o Hale oo .
Variable 39 013 002 070 Table 4= A5 7}ell G5 vlA|= 210l HEh &
Variable 40 2005 2002 0.70 NADRZ AAET Q) FAA AL EYWSo] A9
Variable 41 2007 0.04 0.70 o
5 AElo]A] EAHZ0l A old dte dgo®
Variable 42 -0.10 -0.02 0.69 FEel A FANER) H, A, oe, EE A, A
Variable 43 001 0.07 068 =, 283 $E5AFT7F FEHF AR A=
za“:age j‘} ’00-0105 8-% gg dekS HojFEh 372 Al p<OOLoAM SAHCR
ariable 45 X X | _ B o
Variable 47 -0.03 0.00 067 z}%xgﬂroﬂ oAl s PAE AoE eyt
Variable 43 0.07 0.03 067
Variable 49 2002 2003 0.65 (p§0'95)'_ o
Variable 50 “0.02 001 063 gt 392 BE AT 9o sgisEo] 71
Xar%age ::); 8}8 8(1); 821; RHo X AR Axar)y 2 Esle} 2A5A) I}
ariable o. . A H
o) O ol & = = Al L
Variable 53 014 001 062 o te Fa.l E7E Helwth 5914 B p<0.001°]
Variable 54 005 0.03 061 N EAA oz folateen, 374 Ad wle] R2¢] 7t
Variable 55 0.12 0.13 0.60 = o ~
T p<0.00199 oA o7 Z7}5A
Variable 56 ~001 013 059 p<0.0011A F-21% s/t
Variable 57 ~0.01 0.06 059 A A 2 A5 52 p<0.001e4] 2547}
Variable 58 0.08 0.00 0.59 o A(+)e] Wako g ks mx= Foz Yehton
Variable 59 2002 2003 053
A d) 3T KX J LX) 57 3l o)
Variable 60 011 013 058 (7HE 1), A A2 pO.O0LelA #Fdatel ()]
Variable 61 -0.02 -0.01 058 Heko g ogkg 7| i]vt— Aoz VeI THIIA 2). 18
Variable 62 *010 003 054 Z AP F ]y 01 e} _]o] Oﬂﬁko n Z OFL-
Variable 63 02 005 053 H 2AEE TN 9 - 117 =
Variable 64 0.09 0.08 052 Aoz et o] e EMANE Aelehd, dFEd
Variable 65 0.23 0.13 051 o] =&E, Azt o] =5 AFAYI}
Variable 66 0.15 0.02 051
olx]= Ao S| 2] ER ] 0.
Variable 67 0.09 0.04 050 oA Ao R veht 71 127 AL, 7k 38
Variable 63 2021 008 047 712 ® 9tk
Variable 69 0.17 0.03 0.44 S Tabl A e Al A ol Sl
SHH, e 59 3|74 C= Aazs a3t 714
Variable 70 027 0.17 043 ) el 21914 & ZF }>
Figen Value 971 645 1508 Rgomn 24zt AR, x|y, aeal 2478
Total Variance 13.88 9.21 214 9] A5 Ago] AREA o) n|x|= S AZsa 9
Cronbach’s a 0.9 0.90 0.96
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(Table 3) Descriptive Statistics & Correlations

Variables Mean SD 1 2 3 4 5 6 7
1. Competency 12.72 354
Indep. 2. Leadership 3.56 0.52 0.49™
3. Culture 3.41 0.65 0.07 017"
Depen. 4. Performance 3.26 0.55 075" | 054™ 0.16™
5. Gender” 0.32 0.47 -0.11" -0.10 -0.01 -0.12"
6. Age 2.40 091 0.16" 0.09 -0.01 017" | -041™
7. Education 2.00 0.86 0.16" 021" 0.03 013" 0.04 -0.24™
8. Career 272 1.42 0.28™ 0.09 -0.06 024" | -025™ | 0.5 -0.17
Control 9. Task(Banking) 0.39 0.49 0107 0.07 0.19™ 0.05 027 -0.21" 030
10. Task(Marketing) 0.21 0.41 -0.15" -0.08 -0.01 -0.05 -0.15 0.05 030"
11. Task(Education) 0.10 0.30 0.11° 0.06 -0.01 0.06 -0.14" 17 -0.01
12. Position(Deg.4) 0.17 0.37 0257 | 018" 0.06 019 | -0.24™ 56" 0.00
13. Position(Deg.5&6) 0.28 0.45 0.02 -0.00 0.13" -0.00 0.09 027" | 028
14. Position(Tech.) 0.24 043 | -021"" | 012" 0.06 -0.12 0.16" -025™ | -0.28"™
Variables Mean SD 8 9 10 11 12 13
1. Competency 12.72 354
Indep. 2. Leadership 356 0.52
3. Culture 341 0.65
Depen. 4. Performance 3.26 0.55
5. Gender 0.32 0.47
6. Age 2.40 0.91
7. Education 2.00 0.86
8. Career 2.72 1.42
Control 9. Task(Banking) 0.39 0.49 *O.OSH
10. Task(Marketing) 0.21 0.41 -0.15 -0.40"
11. Task(Education) 0.10 0.30 0.20" -0.27" -0.17"
12. Position(Deg.4) 0.17 0.37 0717 021" -0.07 016"
13. Position(Deg.5&6) 0.28 0.45 -0.15" 041" -0.08 0.04 -0.28™
14. Position(Tech.) 0.24 0.43 -0.49™ -0.10° 052" 0.01 -025™ -0.36™
1.+ p<0.10, = p<0.05, *=x: p<0.01, =+ p<0.00
a): 0=Male, 1=Female
o} 32 Ce p<O.00LolA] AR oyt Zlo= (Table 4) Regression Analysis Results for Main
BESIRELE Effects
A Ao whzd Az ix22E3he p<0.100] Variables | Model A | Model B
A ARA o] FAZ Q] Jeke m = Ao g et Dependent Variable : Job Perfomqp‘ce
(Constant) | 2971177 | 07310182
H(7H 6), ZFSEx Az G 43 25 Ex Independent Variables
ARSI 5= AR 919 JFL wHA Competency 00881256)
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