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<Abstract>

This study is a descriptive research to investigate the actual conditions under which nurses working
in long-term care hospitals are sexually harassed and situations in which sexual harassment occurs and
to determine victims' coping methods after being sexually harassed. The period of data collection was
from May 13, 2013 to June 14 and the research subjects were 113 nurses working in 10 long-term care
hospitals in Busan assigned by convenience sampling. The results showed that sexual harassment of
nurses mostly occurred as follows: visual harassment, which involved the perpetrators looking
inappropriately at nurses; physical harassment, which involved intentional touching or leaning into the
body; and verbal harassment, which involved making sexual jokes and remarks. The development of a
prevention program for sexual harassment targeting patients and nurses in long-term care hospitals

should be required to enable victims to perceive and efficiently cope with sexual harassment.
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<Table 1> The General Characteristics of Nurses (N=113)

Characteristic Categories n (%) M+SD
20~29 12 (10.6)
30~39 22 (19.5)
Age(year) 43.349.35
40~49 45 (39.8)
>50 34 (30.1)
Male 0 (0)
Gender
Female 113 (100)
Not married 7 (77.0)
Marital status
Married 6 (23.0)
Collage 4 (74.3)
Education University 2 (19.5)
Graduate school 7(6.2)
Nurse 84 (74.3)
Position Charge nurse 7 (6.2)
>Head nurse 22 (19.5)
Irregular 3(2.7)
Employment status
Regular 0(97.3)
<1~2 51 (45.1)
Length of experience in ~ n
long-term care hospitals (year) =3~-4 4 (30.1) 3.71433.20
>5 8 (24.8)
<1~2 8 (69.0)
Lquth of work experience in this <34 9 (25.7) 2.55+16.49
facility (year)
>5 6 (5.3)
Ward 85 (75.2)
Work unit Special unit 24 (21.2)
Out patient department 4 (3.6)
Full-time 54 (47.8)
Pattern of work shift 3-shift 47 (41.6)
2-shift 12 (10.6)
<100~200bed 74 (62.8)
Number of beds
>200bed 42 (37.2)
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<Table 2> Experiences of Nurses' Sexual
Harassment (N=113)
Characteristic Categories n (%)
. Yes 66 (58.4)
Experienced
No 47 (41.6)
Continuing 11 (16.7)
Period of Within one month 5(7.6)
sexual Within 1-6 months 17 (25.8)
harassmert Within 6-12 months 23 (34.8)
Over one year 10 (15.2)
Daily 2 (3.0)
>1~2 times a week 6 (9.1)
Frequency >1~2 times one month 29 (43.9)
>1~2 times per 6 months 18 (27.3)
>1~2 times one years 11 (16.7)
<1~2 people 43 (65.1)
Same
<
patient <3~4 people 7 (10.6)
' >5 16 (24.2)
Patient
<1~2 people 27 (40.9)
Other
<2
patient <3~4 people 6 (9.1)
>5 33 (50.5)
Daytime 44 (66.7)
Time Evening 12 (18.2)
Night 10 (15.2)
Weekday 60 (90.9)
Day
Weekend 6 (9.1)
Patient 63 (95.5)
Offender
Doctor 3 (4.5)

* Excluding non—-experienced sexual harassment 47
people
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<Table 3> Experienced of Sexual Harassment (N=66)

Categories ltems n (%)
Showing naked pictures and things related with sex 18 (27.3)
Showing obscene pictures and attaching them 16 (24.2)
Writing graffiti in obscene and sexual talk 11 (16.7)
Visual Making gestures and having a look related with sex 31 (47.0)
harassment Looking at nurse's physical specific areas 45 (68.2)
Giving a loathsome wink 39 (59.1)
Peeking at someone in bathroom or rest room 17 (25.8)
Total 177 (38.3)
Touching(breast, buttock, inner thighs) 43 (65.2)
Touching or leaning the body intentionally 50 (75.8)
Physical Hugging someone's body tightly or being attached too much 33 (50.0)
harassment Touching or exposing certain body parts. 44 (66.7)
Touching his penis deliberately while being washed 34 (51.5)
Forcing certain body parts to be massaged caressingly. 15 (22.7)
Total 219 (55.3)
Insinuating sexual expressions 21 (31.8)
Making sexual comments about physical appearance 33 (50.0)
Making sexual jokes & remarks 44 (62.2)
Verbal Inquiring about the sexual relationship 26 (39.4)
harassment Saying a private life and sexual experience openly 19 (28.8)
Making a sexual joke with certain things 16 (24.2)
Calling the alias of women's physical attributes 7 (10.6)
Total 163 (30.9)
* Multiple responses
<Table 4> The Circumstances when Sexually Harassed (N=68)
. : Visual harassment Physical verbal Total
The circumstances in sexual abuse harassment harassment
n (%) n (%) n (%) n (%)
Checking Blood pressure and Blood glucose 24 (11.5) 32 (13.1) 21 (12.3) 77 (36.9)
Urination. Defecation 18 (8.7) 28 (11.4) 16 (9.4) 62 (29.5)
Being taken a shower 12 (5.8) 25 (10.2) 21 (12.3) 58 (28.3)
Changing clothes 20 (9.6) 18 (7.3) 15 (8.8) 53 (25.7)
State of dementia 18 (8.7) 17 (6.9) 16 (9.4) 51 (25.0)
Considering nurses as sexual partners 21 (10.1) 15 (6.1) 9 (5.3) 45 (21.5)
After breakfast 12 (5.8) 15 (6.1) 12 (7.0) 39 (18.9)
Watching drama on TV 16 (7.7) 16 (6.5) 7 (4.1) 39 (18.3)
Being uncomfortable care 12 (5.8) 16 (6.5) 7(41) 35(16.4)
Changing position 7 (3.4) 14 (5.7) 12 (7.00 33 (16.7)
Being helped in eating 14 (6.7) 9 (3.7) 8 (4.7) 31 (15.1)
Before sleep 9 (4.3) 12 (4.9) 8 (4.7) 29 (13.9)
Patient's ambulation 8 (3.8) 11 (4.5) 9 (5.3) 28 (13.6)
After seeing the porn(pictures) 7 (3.4) 6 (2.4) 2 (1.2) 15 (7.0)
Less than 1 month admission 6 (2.9 5(2.0) 3(1.8) 14 (6.7)
After visiting the family 4 (1.9) 6 (2.4) 5(2.0) 15 (6.3)

* Multiple responses

-102 -



5 43% 4¥ ¥ UA

AT dgAEel AFHE BES F oAl
319 =4 =<Table 5>9} 7ELE} AAAZ FE
S04 803%= 7HA B, Ao, AAFHo =
AH o] 71.2%, A glel axlsh 7yl A2
B 33 576% %, J&AsA A5 561%, Y A
A A5 455%, AAE olFlsiH L =¥ o]
424%9] <02 Yehstth

oE

=

o

<Table 5> Coping Methods after Experiencing Sexual
Harassment (N=66)

Items n (%)

Taking over their experience in

transferring time 53 (80.3)
Defending themselves directly against
’ 47 (711.2)

perpetrators verbally or physically
Keeping silent and staying away from 38 (57.6)
the perpetrator
Acting carefully 37 (56.1)
Acting as if nothing had happened 30 (45.5)
Trying to understand the perpetrator 28 (42.4)
Checking on the problems 25 (37.9)
Getting upset on the perpetrator 24 (36.4)
Asking for help to co—workers 19 (28.8)
Trying f[o talk to the perpetrator and 18 (27.3)
calm him/her down
Talking to family or friends about sexual 18 (27.3)
abuse
Reporting verbally to supervisor 14 (21.2)
Forgetting the abuse as thinking about

: o 6 (9.1)
other things or activities
Transferring to other floor 4 (6.1)
Writing in the journal events 4 (6.1)
Requesting for sick leave or vacation 2 (3.0)

* Multiple responses
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